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ABSTRACT • , ^ . 

This report details the accoaplishiaehts a,nd major \ 
activities of a 3-year/career ed^ucation project serving more than 
186^000 individuals withiji the Western Wisconsin Vocational^ ^ 
Technical^ and Adult Education District. Basic to. tJie project ddsign 
is the, establishment of five career centers which provide, a vide 
variety of career information and Services. The document contains a 
summary report y final and quarterly reports from each of the f ive " 
area coordinator;B^^ and the third party evaluation. The data^ 
analyses^ and conclusions are presented in a' d6te^ihatioh of whether 
each of the 1l objectives of the project had been met. The evaluators 
concluded that the project had a nu?iber of signdficant Impacts during 
.the three years it was operational^ and had achieved. its objectives 
in terms of establishing a comprehensive leajrning system^, expanding 
resources and . services; and making career iaruucation accessible to 
residents of the disttict. Studehts showed progress in self 
awareness^ knowledge of work^ and career decisionmaking; community 
awareness of available prpgratf^s and opportunities also increased. 
Appended to the evaluation report are the work statement for the 
evaluation and survey instruments. (RG) , > 
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QUARTERLY AND FI^AL REPORT OF THE IMPLEMENTATION OF A PROGRAM 
^ • ^ AND DELIVERY SYSTEM FOR C0M?REHESSIVE 
CAREER EDUCATION IN A RURAL AREA 



Summary of the Report < 

a. Time Period Covered by^the Report 

' 1. July.l, 1973 through June 30, 1976. Ptoject No. F5007VW, 
formerly No. 'Y361185. ' 

'2. April 1, 1976 through June 30> 1976 - final quarter of 
reporting period. 

b . Goals, and Objectives of the Project . ' 

The overall objective was to assist In developing career and 
continuing educatlbn concepts, articulation in the discipline 
laddet and programs for the total spectrum of educati^. All 
project objectives were continually scrutinized; some were 
altered ^to meet the needs for new evaluation techniques. 
However, implementation and facllltatloTl of all objectives 
weVe completed to varying degrees of success. 

c« Procedure s Followed ■ ^ ■ 

■ ■ - , ■ V , 

The first year of the project developed in plmciQPi ^Af ter 
establishing a ten-year program, the three-y^ar prd^ram^ 
aided financially and' advisorlly by the federal gov^rnioeht,/ 
was set forth. The first year plan included: (1) establish- 
ment oif the career and continuing adult education^ resource 
centers in five locations; (2) to make available human and . 
material resources to all the people in the district; (3) to 
implement courses and projgrams for the /educationally ''under- 
privileged, and; (A) to expand the understanding and utiliza- 
tion of the career education concepts.' The second 3'car plan, 
as originally stated in the First Quarterly Report of th^ 
1973-1974 year, stressed '^deQ^gn", but because of the neecp^ 
for th^ establishment of a base line from which to evaluate, 
the third year objective^ "implementation," was hurriedly 
established and started in January of 1975. The final j 
(third year) of the project combined a design phase with 
an implementation objective with, a limited scope of influ- 
ence. The broad range of the original design was narrowed 
to allow for greater concentration of effort's and greater 
-evaluation of a workable system for conlntued implemet^tation. 
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Results/and Accomplishments 

The baal^c aim of this project was t|p delvelop a .delivery system 
for a comprehensive program of career education in a rural 
area. Necessary components 9f this system weref: 1) esfab- 
Id^shing five career -centers in .vario'us areas throughout the 
District; 2) making these centers the contact> points for a 
a wide variety' of career information and services^ 3) deter- 
mining' the career educational needs of , educational service 
agencies, community agencies, and business/ industrial, and 
governmental agencies; 4) designing an operational fprmat 
whereby e&ch career center would sei^e as tthe focal point 
for initial career education information, "seryices, and ^ 
guidance; 5) establishing^ the credibility of each career 
center in regard to the /siryie^s, materials, and expertise 
available; 6) evaluating the progress of each career center 
in relationsTiip- to the established objectives of the project; 
•and 7) implementJ^ng a program o,f continual career education ' 
development based on the original intent of the! program. 

The various activities o^ the five career education, centers, 
evolved from and centered around these components. The 
structuring of qj)jective» and work activities, both -shortt 
ands long range, were geared to these designated procedures.- 
-Any significaxyc accomplishments of the project were a r 
direct result/of thq establishment of the career centers 
as credible, viable < sources for designing, implementing, 
and developing sound career education activities including: * 

1. Linkages were developed between various educ^tt^onal# . 
institutions in an attempt to promote articulation 
from kindergarten through post-secondary schooling. ^ 

2. Community resources were developed and promorted to ^ 
connect educational programming and curriculOm develop- 
ment to community needs, desires, and expertise. 

3. ,A system of career education development was g&nerated 

throughout the 'District stressing career awareness, ' 
career ^ploration, and career preparation. ^ i - 

4. A delivery system for materials and resources was 
developed and promoted use of career education ihforma- ' 
tion in a wide spectrum of educational situations. , 

V. Each af the five centers became the focal point for 
. career education within their^iBpecific areas.' 

6. Plans for oontinued career education were developed 
and include:' , ' . ^ 

a. ^Continued utilization of *the Career Mobile. * ^ 

I). The development of a second Career' Mobile unit. 

stressing 'individual career evaluation and decision 
. making ' v ^ ' ^ 
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c. Maintaining the five area centers as career education ' 
resource and development centers.. 

(J. The. employment of a career education consultant whose 
V duties would be. to assist the coordinating chairmen 
in e^ach center and include: 

1. ^The Career Education Consultant shali in coopera- 

tion with the A^^a Coordinator as ^ liaison person « 
between the Distil-ct and the elementary ancf sfecond- ' 
ary schools of the District to provide continued 
seirvices relating to career, education/ 
• ' • . *. , 

2. ,Shall organize and present In-sservice programsjDn 
V ^ careeT education to scmo Is as reque.sted. 

- . -3. Shall organize "tad preseht with' the cooperation 

- of th^ Area Coordinators programs for the continued 
implemeptation of the Career Corps irt those school^ 
requesting this program. \ ^ •. 

A. Direct the continuation of the Audiovisual Resource 
Center services of W.W.T.I. t^ the schoals of the 
DiStsrlctf. 
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^' uiBuricc. \ - - , 

5. Serye on the advisory committee of Che Career Mobile 
and assist in the coordination of the services with' 
the needs of the scl\oo.ls and t:he -Car eer Corps, 

i ' ' 6, Maintain an updateVof information on the status of 
career education ixi the technical schools, Depiart- 
ment of Public Instruction, and at the national 
- " level and use this information for, the expansion of 

• services to the District. * - ** * 

« 

7. Develop a career evaluation" proj ect proposal for a 
mobile career evaluation unit to service the District 
elementary and secondary school^ in conjunction with 
the Career Mobile. , * 

8, Evaluate through re^efach the input of a plaitned 
career education program at the secondary level on 
the enrollment in programs at W, W.T.I. 

» Evaluation 

1. The Project Director, the Coordinating Chairmen and others 
involved in the project considered the three year project 
succBSsful. Basically y^^all goald as set forth on the fol- 
lowing pages were achieved. !; The degree of success for 
meeting the project goals i^ presented in the narrative by 
each of the career education centers. 



2. Coiments of oadmlnisttators, counselors, a few teachers, 
many , citizens of the. ^district and an- 'analysis of evalu- 
ation data make it obvious that stg^iificant success has 
been ma^de in presenting career education to the public, 

— . ttesource center imp lemen tat it>n, resource library develop- "-^ 
. -mentjj instrument utilization, "in-service and other trainiii^ 
hav,e had a marked influence on the district's citizens, \ 
The instruments, et^ cetera, developed by the career educa- 
tion' staff me*t With *favor. - ^ ; ^ 

3. « The majority of evaluat4«i\^ instrinnents were those utilized 

nationwide and administered by the University of Wisconsin- 
Stout, the third party evaluator. Stout did develop a few 
of their own with our approval. The results. were affirma- 
tive as ^fcan be seen in the third party evaluator part of 
this report.* ' ' ' 

A ^feeling of acconqjlishment exists within the career educa- 
tion staff with the ending of this particular project. 
Hpwever, four significant areas need continued emphasis 
and have inhibited" a greater scope of achievement during 
the three project years. These factors are: (1) accep- 
tance of change is riot readily received; (2) more tjime 
and work is needed to develop the necessary rapport with 
schools, conmuifity agencies, industry and business; 
(3) articulation with and between area educational insti- 
tutions has progressed but needs continued worjc, emphasis, 
and direction; and (4)^ acceptance and integration of the^ 
career "^education concept into the ctirricula of all schools 
in the District is not realized. *An emphasfs on a more 
concentrated effort limited the initial -desire for a broad 
based acceptance* of career education.- Widespread imple- 
mentation h^s become a continiiing goajy^nd an additional' 
five, ten. or twenty years sKdiild achieve greater career 
education emphasis. 

of the Report l • ' ^ 

Problem Areal Toward Which the Project was Diredted. Including 



Experiments, 



and Related Literature. 



Reference to| the Original Proposal, Previous -Studies and 



1 . DistrictJ Statistics 



A comprehensive study in 1973-1974 and a follow-up survey 
in 1974fl975 of the Western Wisconsin Voc^ional, Techni- 
cal ^d Adult Education District 'have been ^nducted by 
the Coninunity Services organization iii order to under- 
stand tke problem areas as set forth in the pfpj^ect title , 
"Implementation of a Program, and Delivery. System for a 
Comprehensive Career Education System in a Rural Area". 
The^^Diitri^t has a geographic ^rea in^cefeSi^iOf 5,000 



square miles which indues Vernon County less the portion 
of the iCickapoo and Gays Mills School Districts; Jutteau 
County less a portion of the Nekoosa, ?ittsville, Wisconsin 
Dells, Reedsburg, and Wohewoc School Districts; Jaitrkson 
'County less the portion of the Osseo, ^Fairchlld^, Alma 
Center and Pittsville School Districts; Bufialo County 
less the portion of the Hondbvi, Durand, Gllmanton and " 
Alma Center School Districts; Trempealeau County less ' 
the jpottion of the Eleva, Strum, Osseo a^d Oilman ton 
^SbhOol Districts; La Crosse and Monroe jCpunties; plus 
the portion of Crawford County which hb Ids the De Soto 
School Pistir^t, Richland' County whic^ holds Jthe La Farge 
School Distrrct and Richland and Saujd Counties which 
holds the Hillsboro School District/ The total popula- 
tion has remained relatively constant in the .past ,tQn , 
years. In 1960 it vas approxlmate(^ly 175,000, in 1970 \. ■ 
i.t had increased to 186,217: the' youth ,62,277, the ' / 
18-66 year olds 99,450 and the elde/ly 24,490. The 
greatest percentage of this increase was it} La Crosse - . 
County, 11 percent — th^e sam^ as the state avierage. 
As of 1970^ there were 9,043 farms and 285 industries. 
In the last three years' the iiumber of farms has de- 
creased; a £ew , industries have moved into the district; 
services have increased a/jgreat deal. The district is 
principally rural: in th(B State of Wisconsin 6.5 per- 
cent of the residents are employed in agriculture and 
•^forestry while, with the exception of La Crosse County, 
. in the. other nine counties of the district 27.1 percent 
of its residents are employed, in agriculture and^E^restrj. 
About half of all manufacturing, trade, and serVicetTTaus- 
tries are located Ih La Crosse County, principally in 
La Crosse, a city of 51,125 people. Thirty-six perceqt 
of the labor forc'e is engaged in services andi govemm|£nt^ 
25 percent in manufacturing, 13 percent in trades, 12 
percent in transportation and utilities, 10 percent iii 
farming and 5 pe recent in construction. From these sta-" 
tistics it is obvious that a great number of farms perform 
off farm work ^or Jrt)0 days ©r more each* year (this increases 
the need for second career training). Six thousand five 
hundred eighty (About 6.4 percent) members of the labor 
force consig^tently remain unemployed compared to the staite 
average of 5.1 percent. This past year unemployment ^has 
increased jjell ^bove the national and state norms, as 
l>high as 13 percent in one county. Five percent of the 
labor %fce attend evening school each year. Thirteen 
perc^lftof the La Crosse County residents earn $4,000 
or lessl this is the*same as the state average; however, 
23 percent of the pppulati6n in the ofher nine counties 
earn $4,000 or less a year. 




Fifty-two percemt of, thfe population, 25 years of age and 
older ai;e not.higji sc])bol graduates; twenty^five percent 
of thds.e under 25 Arid .put pf school one year are not - ' 
hiigh 'school graduates. The average reading level of high 
school graduates attending post-sjecondat^y institutions 
fluctuates between grades id. 1^ and li.3.^ The district 
graduates . apprQ3clmately,3,J00 students from two parochial 
high schools and 28 public high schools; and there are 
,6& elementary public s;phools, 27 parochial elementary . 
'schools and j unioT Jiigh or *mi.dale schools the 27 public , 
school districts wlt:hin- the W^s^ffern .Wisconsin yocational 
Technical aiid Adult Education District. The Technical 
Institute is located iVi the 'cityy of La Cro^^e, a city of 
oveH, 51,000 people ; and it serves a s^ a comprehensive center 
for the whole District. . - ' . ' ^ 

■ ■ ^ ■■ • , ■ ■ ■ •" ; ■ ■■ N . • 

Western Wisconsin Vocational, Technical and Adu;tt .Education 
District h^s an equalized Valuation of 'approximately $^2\00(X 
per public ^chool pupil. The pubXic schools have a staff- 
pupil ratio of one to twenty-five. ^ - . . 

Educational Programs: K-Adult ^ 

Jtost of the schools have the traditional general education, 
vocational education and college preparatory curticulum.' 
However; with the assis^nce of state/federal monies, 
many schools are developing or expanding vdcational .and 
career educationalx^pportunities. • Examples are; .the five- 
school cluster of Taylor, Blair, Whitehall, Independence, 
and Arcadia is offering courses in meat cutting, building 
traded, electronics , small engine repair, health ,occupa- * 
tions, graphics, aiito mechanics, "along with agriculture, 
busine&s and home economics. Five schools in the southern 
portion of pur district have joined together to develop 
vocational career educational opportunities. An LVEC has , 
been hired to work in Bangor, Cashton, La Farge^ Brookwood 
and Hlllsboro School Districts to coordinate the effort. 
A local vocational education coordinator. (LVEG) is employed 
by mo^t of^ the districts; generally, one LVEC is used by 
more than one district in every case. 

Western Wisconsin Technical Institute is at present offering^ 
on a coordinated contractural basis, to the La Crosse and 
Onalaska school districts electronics, small engine repair, 
data processing, auto mechanics, welding, and survey of 
health occupations. This past year W.W.T. I, expanded its 
service (Survey of Health Occupations) to Sparta, Tomah, 
Black River Falls, the Northwest five-school cluster^ A 
course in graphics was« delivered, to Sparta. 

The total number of disadvantaged within Western Wisconsin 
Vocational, Technical and Adult Education District totals 
approximately 22,000 with the majority of them being rural 



disadvantaged. Approximately 5,500 of thia total are stu- 
dents (k-14) throughout the VIAE District. An additional 
2,500 residents of the VTAE District are handicapped persons. 

The handicapped are difficult to find;, but, with the help 
of a handicapped person on thjs W.W.T. I.* staf f , they are 
gradually being located and urged to seek educatiop which 
can make them employable. At the sapie time, employers 'to • . 
hire these handicapped are being sought by the placement 
officer. 

Within the district are three post-secondary schools; 
^^^^esfcern Wisconsin Technical' Institute, University of • 
Wisconsin-La Crosse and its extension system, and 
Viterbo College. Monthly the directors-presidents meet 
to discuss. and attempt to solve their mutual problems; 
This group has established several committees, composed 
of personnel from each institution, ^hich are askfed to 
seek solutions to the educational heeds of stud^ts 
and other problems as defined. 

^ Thes^institutions provide post-secondary educational 
programs which serve approximately 22,000 students annu- 
ally in a vast variety of instructional areas.. Duplication 
of {Programs is evideint especially in the* areas .of agricul-^ 
ture, business, health occupation and teacjier in-service. 
Articulation meetings have been held with representatives 
' of these educational institutions and career center coor- 
dinators from W^w-T.I. Discussions centered^on methods 
to minimize duplication and the possibility of developing 
a joint program based on career lattic/career competency 
r^ttiona.le. However, the two major problems that hinder 
articulation of programs are: (1) competition for students, 
and (2) recognition of credits from one institution to 
another. Some positive results have been achieved, but a 
§reat deal of work needs i:o be done based on the actual 
mission of the institution involved. To help solve these 
problems. Western Regional Council composed of University 
of Wisconsin and Vpcational, Technical and Adult Education 
personnel has beeiT formed. A jpitit project geared to the 
adult learner, focusing on publicizing educational oppor- . 
tunities and helping the learner .develop skills to- assist 
,him in his/her career, is established. Curricula will be 
mutually built. 

3. Career Counseling - Area ' 

V This District is ethnically pocketed which makes counsel- 
ing more difficult ; however , the establishment of the 
centers has afforded ethnic groups a sphere of influence, 
close enough to their home, and^ person, the roordinating 
chairman, to counsel them.. They can relate to him because 
his work is within their geographic^area. \ ^ - 

10 
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4. Career Counseling - W.W«T,I« • ^ * 

Western Wisconsin Technical Institute has, a full-time " 
placement officer who makes contac^' and Arranges, 
interviews with repriesentatives from prominent busln^prses 
and industries for prospective employmieat. The I^lacement 
Office works closely with the local office of the Wisconsin 
Job Services to assure exploration of all career opportunr 
Ities for graduates. of both diploma and assocla^e^ degree 
programs. 

Students are asked to submit resumes ^nd letters of 
teference to set up a credential file for use by pro- * . 
spective employers. Hany fTart-time Jobd *are available 
in the surrounding area for. the students who tieed'to 
support themselves %4iile attending sdhool. The school 
assists students in locating part-time and vacation • v 
employment' while attending school. 

Student Per86nnel Services Involve aJ^. student related 
' functions which are not instructional or administrative 
, ^.cttbol af f aits. - Included are^ counseling, financial -^Ids, 
housing, admissions, registrations, health services, high 
school relations, placement and student activities services. 

5. Career Education Activities ' ^ 

There is an expressed need for career .education activities 
in all of the 27' publlc^school districts and within the 
Western Wisrconsin Vocational^ Technical and Adult Educa- 
Distrlct System. All *dls4:rict§ have Implemented career 
education to some extent in all t>r in a part of^helr 
system. The la Crosse Public School District- is proceed- 
ing slowly. In 1973-1974 they institute career ifeducatlon 
at. the K-3 level dnd in 1974-1975 at the 4-6 level. In 
1975-1976 they instituted career education into their 
curricula in the 7-9 grades. Roy all has adopted the career 
-education concept in its entire system. Bangor is doing 
the same. New Lisbon has established a Career Corps and 
Arcadia a placement system% Sparta-is utilizing its 
concept in its vocational programs and Tomah had some 
in-service programs as did Holmen, Cochrane-Fountaln City,' 
' Taylor and Gale-Ettrlck- Trempealeau. . 

w ' 

As Westeri> Wlscbnsln Technical Institute progresses *^ln ^ 
this project, the fallowing specific compoijients of career , 
•education, stated as goalS| were established. (Seven basic 
career education goals were developed, and f ratu^ them a 
curricula matrix evolved): (1) Self-Exploration and 
Rareness, (2) Career Awareness and Exploration, 
(3) Economic Awareness; ,(4) Life-Style Awareness, 
(5) Decision Making and Planning, (6) Placement Curricr ^ 
ulum, and G?) Basic Educational Skills. ' ' ^ 

11 - 
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Integrating, career education into ^tabllshed currldiila * 
was our b^ic objective.' to help teacher^ and adnSln- . 
iatrators become aware olf the career education conept ^ 
and to have a method by which they may Integrate career 
education Into their curriculum, a short. Individualized 
curriculum matrix was developed. In addition, coordl* 
natlng chairmen and pther counselors have provided • 
consulting "^sejrvices to buildlpg admihist^atorsi^ coun^lors, • 
and classroom teachers. ' 

During the three years of the project,' the career education 
team qyri|^ed and previewed much ^careeij education resource. 
materl3|pncludi|ig films, f llmstrips, c^ssette^, and \arlbUs» 
types of written matter. These materials were* loaned to 
jBchools for dtilizatioh in the classroom. Audiovisual equip- 
Inent accompanied the loan. 

The careei; education team also asstimed a public relations 
ro^e.^^^'Both individual team members atid various combihatlons, 
of the team made presentations jgt civip meetings^ confer- 
ences, and various schools thi^oQ^out Wisconsin. 

ft , > ^ * ^ / \ ^ 

Team members visite^d %ites of other nationally . recognized 
career education projects, attended national 'conventions and' 
conferences, and t)ra,ded» via- mail 'and telephone conversations 
career education ideas with several other projects. 

The career education Project Direct orvjB^nd/or the Coordinating 
Chairmen coordinated 'all project effbrts and served as the 
project's representative in meetings with local school and 
civic administrators, agencies, industries, trades, service 
aild other 6rga.ni2;ations to determine prpcedures vand policies 
'relative to thfe integration of the career education progtam. 
They also served as the project's" representatives in Joint 
planning sessions with personnel from Q^ther technical^ insti- . 
tutes' career edut:atio{i components and through formal and 
informal Meeting's with representatives from t^,^^cational,'^ 
Technical and Adult Education State Office, the Wisconsin 
Department of Public Instruction, the United Stfftes Off ide ^ 
of Education., and other national, regional-, state, arei and 
local public and prlva'te agencled and organizations. " - 

Articulation and communcatlons of the Western «Wis cons in 
Technical Institute and the Public^ School Districts has , 
been^ continuous. Consortiums have been held by the Division . 
Chairmen and Coordinating' Chairmen .to articulate skill aind 
knowledge competencies between high -Mhool and U.W.T.^^i. 
wood technics, autio mechanics, ma tt^lpcial studies ^nd 
communication skills. Desires and Weds of youth, ^he labojr 
force, the elderly were found during the first year*"ancl a 
variety. of new classes were designed to meet these need^. 



Integrating, career education Into ^tabllshed currldiala * 
was our b^lc objective.' to help teacher^ and adifiln- . 
iatrators become aware olf the career education conept ^ . 
and to have a method by which they may integrate career 
education Into their curriculum, a short. Individualized 
curriculum matrix was developed. In addition, coordl-^ 
natlng chairmen and pther counselors have provided • 
consulting "^services to buildipg admihist gators coun^lors, • 
and classroom teachers. ' 

During the three years of the project, 'the career education ' 
team q^^l^ed and previewed much ^careeij education resource, 
materl^lpncludijig films, f llmstrips, c^ssette^, and \arlbUs» 
types of written matter. These materials were- loaned to 
jBchools for dtilizatioh in the classroom. Audiovisual equip- 
Inent accompanied the loan. 

The career education team also assumed a public relations 
ro^^e.'^Both individual team members atid various combihatlons, 
of the team made presentatlons^ggt civip meetings^ confer- 
ences, and various schools thx^oQ^out Wisconsin. 

Team members visite^d %ites of other nationally . recognized 
career education projects, attended national 'conventions and' 
conferences, and t)ra,ded» via mail 'and telephone conversations 
career education ideas with several other projects. 

The career education Project Direct orvflind/or the Coordinating 
Chairmen coordinated 'all project efforts and served as the 
project's representative in meetings with local school and 
civic administrators, agencies, industries, trades, service 
aild other 6rga.ni2;ations to determine prpcedures rand policies 
'relative to thfe integration of the career education progtiun. 
They also served as the project's" representatives in Joint 
planning sessions with personnel from Q^ther technical^ insti- . 
tutes' career edut:atio{i components and through formal and 
informal Aieetings with representatives from t^,^^cational,'^ 
Technical and Adult Education State Office, the Wiscooslp 
Department of Public Instruction, the United Stfftes Off ide 
of Education., and other national, regional-, state, arei aitd 

local public and prlva'te agencled and organizations. " - 

#. ^ ■ " • , . ■ - ' * . . - ^ 

Articulation and communcatlons of the Western «Wis cons in 
Technical Institute and the Public^ School Districts has , 
been^ continuous. Consortiums have been held by the Division . 
Chairmen and Coordinating 'Chairmen .to articulate skill aind 
knowledge competencies between high afch ool and W.W.T.^^!. r 
wood technics, autio mechanics, ma tt^Hpcial studies ^nd 
communication skills. Desires and weds of youth, ^he labour 
force, the elderly were found during the first year*"ancl a 
variety, of new classes were designed to meet these need^. 



In an attetapt to meet these aforelnentioned needa, materials 
have been purchased to emphasize the rapid changes in work 
and leisure, changes and/or modifications in lines of ■ 
communications. Existing policies have been amplified 
and/or extended to include the ideas behind career education. 

k>als and Objectives of the Project 

ihe broad objectives of this project ad- specified in the 
original proposal approved June 26,. 1973, were: ' 

^ • ' ' ' ^ 

(1) To provide a program of comprehensive career education 
which is readily accessible to all" residents of the 
district. 

* * ' ' ' . 

(2) To establish five careeer resource centers at Western 
Wisconsin Vocational, Technical and Adult Education 
District. . *. 

(3) To develop a career resource library within each of 
the career centers. 

(4) To provide teacher in-service training in cooperation 
with appropriate campuses of the University of Wisconsin. 

(5) To provide meaningful exploratory and developmental 
career education experiences to Junior^high studq^nts. 

(6) To improve the coordination, planning and supervision 
qf at^ult continuing education programs irt the district. 

(7) To provide for citizen planning and evaluation of the 
centers. * 

(8) To improve the out-reach services of manpower related 
agencies as a component of career education. 

(9) To t>rovide career and occupational extension training 
opportunities to the citizens of the district. 

(10) to provide increased career counseling and, placement 
services for youth and adults. 

(11) To Improve articulation between and e xpand oppo rtunities 
in high school and pioat-high schoor^occupatibnai*; edu- ' 
cation programs. 

'At the commencement of the project and as a result of the 
efltahlishraent of the above eleven (11) objectives, three 
miijgr goals were set forth. 



GOAL 1 The first goal was to find the attitudes, needs 
'and desires of all the people in the district. 
(This was to be accomplished during the first 
year and was.) > 



COAL 2 The second goal, to haVe bejen accomplished the 

second year, was to design a system by which the 
concepts of career education for a rural area 
could be delivered to all the people. This goal 
" ' was discarded in the fall when new guidelines 

implementation of the project wefe presented to 
the Project Director. As the reqaireinents ins^ 
on implementation immediately so 'that evaluatio 
could- be conducted more readily, the second year 
basic goal was developed. Three school districts 
would implement career education in its totality 
and be evaluated. ' . 



al . 



GOAL. 3 The third goal is to continue to develop career 
~ education concepts and institute them in as many 
districts as possible . * 

Descriptions of the General Pro ; |ect Design and t^he Procedures 
Followed 

The project was originally designed tp deliver career and 
continuing education to all individuals within the geo- 
graphical area of the Western Wisconsin Vocational, 
Technical and Adult Education District. The delivery of 
career education to all intilviduals as a necessity has 
been curtailed to some exteVt in some districts and inten-^ 
slfled in others! However, \ertain of the original objectives 
have been carried out to a full extent, some to a lesser 
than anticipated. The .five resource caters were established 
In strategically located areas for maximum utilization. 
p:ach center has a career resdurce library of audiovisual 
and printed materials which Is avaij^able to instructional 
staff.s, to adult groups or to Individuals whd have a need. 
The c^areer .resource library now includes materials for the 
adult pop^ilation and out -o f-school youth which were lacking - 
the first year. Utilization has been extensive; 

Career counseling Is available at all five centers from the ^ 
^^^Mnhle f^ypg^^tlse from Western Wisconsin Technical Institute, 
Specialists in guidance and counseling from Student Services 
are available on an on-call basis. ^Experts In specific fields 
from h)cal business, Industry, governraent and other agtUicies 
or programs i\re available for career counflrfellng also. 

il. Results and A ccomp I Ishments of the Project 

Fi)llowlng iH presentation of the original eleven objectives 
am! t he achievements of each of the five career education 
centers. 

It . 



FINAL PROJECT ^REP^pRT - NORTHWEST AREA 
Richard Annnerman, Area Coordinator 



The overall obj^tive of this project was to assist in developing 

or to develop career and contiuuing education concepflL articulation 

^nd programs for thfe total* of education and the various ptiblic. 

This total objective was accomplished through , the individufi^l objectives 

as listed below, ' , * 

■ ■ • . ji^ 

(1) \ T6 provide a program of j:oTnDrehensive career ecfagfljlflH 

readily accessible to all .lder\ts pf the ^^sMBjj^^^^ ^ 

(T) To establish five career resource centers at Weatern Wiscons^h 
^ 'Vocational, Technical and Adult Education District. » 

(3) 'To develop a career resource library within each of the career 

centers, . 

(4) To provide leacher in-service training in cooperation with j 
appropriate campuses of the University of Wisconsin,' 

(5) To provide meaningful exploratory and developmental career 
education expe^riences to junior high students, 

(6) To improve the coordination, planning and supers -ion* of adult 
continuing educa . Lon programs in the i^istrict. 

(7) To provide for citizen planning and evaluation he centers, 

(8) To ifnp rove the outreach services of manpower r«» ^d agencies 
as a cqmponent of career education, 

(9) . To provide career and occupational extension rr ming opportuni- 

ties to the citizens of the district. 

(10) ^o'provide increased career counseling and placement services 
for youth and adults, 

'»(1I) , To improve articulation between and expand oppor titles in lu^h 
School and post-high school orrupational edn^ urograms. 



1," Articulation -et^i/ecn decou^i.. :y school c^tr: c administrators 
and i^structi < itaff is a continuous iten lis rapport will 
conU^utjK (Set . ^.<trterly Report March 31. 1 >' - Exhibit V-Va) 



^ ' f. ' 
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2. Meetings were held periodically with the high school principals 
for the proiBDtioiyiof the High School Completion Program, This 
program was established for non-high school graduates. During 
the last three years there were '^hirty-si3^individuals enrolled r> 
in the program and at this time, twenty-two of them have 
received their high school diploma from their original high 
school,' 

3. A "Survey of Health Occupations" for high scho?t sophomores 
was developed by the Health Occupations Division, This program 
was. held at the five cooperating high schoo^ as an awareness 
program, participation in the -class was very good, ^ 

A. Ah Advisory Committee was established during the first year of 
opera^tion of the center. ^The committee hai» met on a regurai v 
scheduled basis and special Meetings have been called when it 
v^as deemed necessary. ♦The committee is made up of a cross- 
section of the public who are interested in the total of education. 
The committee as a.g^roup contributed much to the success of ttje 
^ project. (See Quarterly Report September 28, 1973, Exhibit XV) 

5. The career mobile i/&^ a very integral part of the iiaree- -du.-^cion ^ 
\ project. ^ Tt has been scheduled at all schools on -«gul«- asls. 
Because of he mobility of this unit, career awarertlfe at h*- r*«en 
mack? much m e viable to the K-12 student. The uni *l8 
ut: :ed at :he county fairs in the area where the =^;.*.it r i- 
lobt- ^ viev the materials that are available. Int 
thf iriou."^ careers were numerous. 

6 Ai Si -V e on ^g^er educatior for instructors was pr i^.^ ed 

b\ -v.ii. of the staff and wa? -resented to all jc ^tricte 

ai -mt >rivate organizations. ^ee Quarterly Rep:ri le' 1, 

^1^ Kx bit II) 

Ca q stionnaires for K-12 were developed, dis iuic^ ~ * 

ta tev md the results were returned to the app r-iat^ 

in . (iua . (See Quarterly Report Deceimber 31, l- . t III) 

8. A .u:>/ey was given to all area buainess, industry u^, *«8ional 
pe 1 e for the purpose of finding out who would be . e as 

sptciKers or toS:onduct" tours of plant^or shop faci ^ a 
career awareness activity for stydertts. Tabulated ♦^ul -^ere 
dlsLributed to all schools. ' (See Quarterly Report «»if - 31,. 
1974, Exhibit IJI) . .. ." 



10, 



' " " " j ; H i J - ^ ' ' ■ „ y - 

9. Extension cladses^for various firms were promoted and err-- ^ed 
to help up-grade the personnel within the .organizati< 
(See Quarterly Report Deoember 31, 1974, Exhibit IX; 



lot 



Seveial schools have retained new personnel or have Jiumi^ t^erent 

assignments to existing- staff , to' pursue t^e career ec;; ^* ^ 
concepts . . 

^ ' ' ' ? 
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11. Career education days have been promoted In the elementary 

and junior high schools with some success. (See Quarterly ^ 
Report December 31, 1975, Appendix A, page 32) 

12. Placement activities took place for a period of two yeard^ 
in one school. -The Wisconsin Job Service f^as in\tially 
working wltfh uS^but because of lack of funds had Co withdraw. 
Surveys were giyen to the individual* students and tabulated. . 
(See Quarterly Report March 31,* 1976, Appendix H, pa^e 82-84) 

13. Placement services from the' center were tabulated \and compiled. 
(See Quarterly Report March 31, 1976, Appendix A,, pages 66-70) ' 

^ ' ^ " 

14. Other agencies have befen contacted to develop' working relations. 
Much has been accomplished by the interface with these ^agencies. 
(See Interim Report June 20, 1975^, page 3y6) " v 

15. Filmstrips and 16 mm. films were utilized extensively throughout 
th^ three year period of the project by all schools and other 
agencies. The awa'renes/s of occupations was invaluable to those 
whc utilized them. (See Quarterly Report September 30, 1974, 

Exhibit* XX) , ^ * ^ 

16. A survey to determine the availability of shop equipment was 
distributed to all schools. The tabulation of this information ^ 
wil help to determine future extension adult programs and make 

nd yid^al school , districts aware of their deficiencies. 
Se^ Quarterly Report September 30, 19.75,. Section K) 

17. -du Basic Education classes were' conducted throughout the 
am :ion of the project. Two sections were conducted; one 

chose who were capable of taking the General Education , 
•e.elo^ment Test and another for those who were not. 

^ 18. General Education Development tSTest is given at the center 

• ee time; each year. It was recently given with fourteen 
^Ivfdual.- taking th^ test. ... 

• • , * 

19. dia overage of career and continuing education has been 

contii ious. The coopera.tion from, all media has been extensive ' > 
as in^ cated by previous reports. ^ 

20. The p* i vate schools within the distAct have be§n given , the 
same opportunity to i/tilize the resources* at the center as 

•——— ether g eheols and agcwGlan, it Iq hgrod that utiliaat^^ — — 

be greater in the future. 

21. The project staff and the coordinating chairmen had many tneetings 
to absolve problems and discuss new ideas for the ^iiflplementation 
of career education. 
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22. '^A complete slate of continuing education programs were offered 

td the total of the adult public durltig the three'*year project 
period. During this period there were 4,945 adults^ enrolled 
from the eight school districts contained within the geography 
of the Northwest Center, 

23. Flyers for the promotion of the-abpve miotntloned classes were 
mailed to each box holder in the district twice ^ch year, 

i 

24. Career education workshops for call-^^itaff instructor^ were a 
held in the La Crosde Center. • , ' 



25. The dooperation of other Community Service peoplte and fuil-tlme 
personnel has been outstanding. 

26. Ther^ have been many informational and instructional meetings 
wi hi the third-party evaluatot _ndividuals from tne Wisconsin 
DepalrtmenL af Public Inst rue tier and from the State Board o.f 
Vo^'ajtional , Technical and Adult Iducation. 

27. Mr^'Pendlet n and the coordina: ig chair-men have attended 
many local and state called seminars dnd meetings Information 
recjbived at these meetings was disseminated to al coiicemec 
parities* 

I . * 

■ ! 

Summar^ * 

Career education has beccme a tenn rnat is in the vocabulary of. 
many more individuals as ^f this date than were acquainted with ii 
three years past. Educators, industrial people, business pepple, 
patcntji^ students and the general public who were enrolled in 
continuing education, programs have. been expose, to career educatio 
to varying extents. It i not implied that lOCX or Utopia has bee 
reached toward the implementation of total career education for al 
people. A start has been made. It will take much more time and 
many more dollars to complete the total endeavor, i am sure that 
those of us who have been exposed to career education will continue 
to promote the total concept; and to utilize all of the materials 
and expertise that we have at our disposal and to acquire any ■\ 
additional material and knowledge as it might becom^^A^lable. 
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FINAI/ PROJECT REPORT - NORTHEAS* AREA 
Geraid Dlttmer/ Area Coordinator 

Objective #1. NThe Northeast Center is ^providing a graat nuaber of viable 
services to the residents of its area through various means which 
include, but are not limited to, adiilt evening programs, Associate 
Degree offerings, the provision of career education Information dndlL^ 
materials, high school equivalency classes, G.E.p. testing, trade 
extension courses^ for buslnesa and industry, and an increased nu^er 
of specit- si»rv^ ^ » 

ObjecLx\^e #2. The Northeast Center has expanded from a one-room facility 
in the first year of its existence into a much larger cottage at the 
Wisconsin Child Ceuter. It is hojped that upon termination of the 
present Cottage "E" lease (September 30, 1976) tne center may re-- I 
locate in still another bxillding at the Child Center, one which villi 
provide more spacious, usable and r.ieasant surroundings. 

Objective #3. The Northeast Center library, consisting of written career 
education materials, career guides, aebppl catalogs, films trips arid. 
cassett^s, etc., ifl utilized by area Elementary and secondary 
teachers, t)ersonnel of the Wisconsin Chljd Center ana Black River 
State Correctional/ Camp, and a great ntmkbfl^r of individuals seeking 
careea' Infoi^tion. . . 

Objective #4. Teachers in-servicee nave been held in 30th Sparta and 

Tomah Schools. During' the second year of operation an attempt was 
made to sponsor a career education work&hop in cooperation with 
the University of Wisconsin-Stout. The workshop Wdrs cancelled 
because of limited Interest on tne part of area teachers. 

Objective iH A contertt effort to assist Junior high school instructors 
has been made throug. both their usage of our career education audio 
visual *^ materials avaj.able at the canter and teacher tn-services. 
Sparta^ instructors have covered the wide range of careers through 
usage of many of our filmstrips. 

The I.H.C. Director cr Sparta Junior High Schoo. is a member of the 
Northeast Center. Advisory Committee. 

Objective #6* Two new evening/program supervisors nave been employed 

during the existefbce of tine Northeast: Center. Increased enrollments 
— have been roe e gtti < e d p a rti ei ly as a g es ul^ c^f iht s m o v e r a cnmparlT/n 
son of total evening school enrollmsmts is as follows; 

1973- 74 .... 648 students 

1974- ^75 803 students - 

1975- 76 772 students f 

The slight drop experienced this pasz year is undoubtedly me r.^ the 
imposition of tuition upon evening school students. However, in 
^comparison to enrollments in other areiis. this drrM ts minimal 



Objective #6 (conyf) 

A daytime Adult Baaic ^^^^ ton class was started at the Northeast 
Cent^T ifMI has flBIRy incilMiag xa enrollment. Most 

students come lo the clkss for ^assistance in preparing for the G.E.D. 
Test, while some attend for help in snecial' areas (reading, math). 

^ The establishment of the Northeast Center as a G.E.d. testing center 
has been very beneficial to area re8::^dents. A total, of 86 persons 
have taken the G.E.D. Test at the center since the program was begml 
in November of 1974. The test wii:. again be given in July, 1976. 

•i 

Associate Dagr#a of tarings have bean greatly expanded in the area 

served the the center .... } . 

'A 

1973-74 - 3 programs coma-ated 1^42 students 

1974/^5 - 10 programs comx^atad 118 students \ ' 

1975-76 - 27 programa conmaeted . .... 394 students 

It is hoped that sufficient interest in these programs may be 
generated to continue the above Increase in enrollments.- 

Objective #7. A working aavisory oommlctee .was established i^on the 

opening of the Northeast Center. The committee meets on a regular ^ > 
basis to assist in planning and implementing the services rendered ^ 
through the center. 

Objective itS. The lines of communicayiwrlyctween the Northeast Center 
and various manpower agencies in the area remain ppen. 

Objective #9. As business and industry needs and desires are identified 
the appropriate courses are conducted. Thig objective has also been 
met through various technical aault evening programs. A total of 
651 individuals were enrolled i:^ various trade extension programs 
during the past year, and 467 vere Involved in special services. 

Objective #10. Approximately 25 percent of the Individuals who phone or 
visit the center do so for the nurpoee of securing some type of 
aaelstance in course or career selection. The center is very 
- /^^f^n^^^^y pi^iHHlng e valuable earvlce to if area 1b this capacity. 

Objective #11. -The center is staffer by a (i;pordinating Chairman, available 
at any time through appointment, a full-time secretary, and ^ 
Adult Basic Education instructor who spends two afternoons per wwMc 
at the ctente£. 

Objective #12. Strong lines of communi cation have been established Be- 
tween area high school teachers, asBinistrators and counselora, 
' the Coordinating Chairman, and the administrative and Instructional 
staff from Western Wisconsin Techn.ical Institnte. It is hoped that 
this relationship will continue tc improve as schools realise the 
broad scope of services that are amillatdle to them* 
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FINAl ^JECT lagjjfcRT - EAST AREA 
Dal*^ Stef f . Area Coordinator 



OBJECTIVE #1: To provide a program of coinprehenslye career' education 
vhifch Is readily accessible to all residents of the district : - 

The East Area Coordinating Chairman, Dr, Steffen, continued to be an 
active participant In: (1) the Board of Juneau Cpunty Senior Adult 
Cdnter locate?> In ^he Jounty Seat at Mauston , -WlVt^nsln , (2)' the 
Advisory Committee on Mental Health for * the Unified Board of Juneau, 
Richland and Sauk Counties In Wisconsin, (3) the Advisory Committee 
of the Wisconsin Congess on Aging, (A) the Advl|^ty Committee of 
the Juneau County Boa i orf, Concern, (5) Elroy BJ.-Centennial Planning 
l^ommittee of ELroy, l^:^sconsfn, and (6) the 'newly reactivated Juneau 
County O^E.D.P. in efrorts to re/ch residents of the districts 



Fllms'triDS, casgettes, films, vjLdeotapes, and printed materials ^ 
have bee available materials iised extensively by most/ schools, and 
other ^^nools In the East Area have used some of the materials at 
one time or another^. The listing of audiovisual material^ available 
at ttiQ center is constantly being updated and furnished upon request. 



The Adult Basic Education and Developmental Program day clashes 
became a reality at tho East Career Center in Mauston with paTticipa-- 
tion including elementary schoo^l and secondary school referrals, . 
former school dropouts, and peifsons interested in improvemetit or 
refresher help in particular 'basic academic areas. 

The East Area Coordinator became a Chief Examiner, able to admin- ' 
ister the G.E.D. test for the High School Equivalency Diploma, and 
conducted .two (2) test periods. All students were encouraged to 
discuss future career plans with the Chief Examiner, and the response 
was reported as most gratifying in many instances 

* 

The East Career and Cotltinuing Education ^Resource Center facilities 
oecame "overcrowded". The Zoning Administrator gave us some rellel 
with a temporai:y permit for a portable classroom made available ana 
utilized unt-Il|>June 1976. Telephone calls and. visitations have 
Lrlpled^ lasdcoorar scheduling. has been a real problem and availably 
jquipn^niL has necessarily * been limited. At this writing, other*, and 
Larger^ tacilities and being sought "by the Western Wisconsin Technical 
Institute Board of Education to meet the heeds demanded by expanding 
educational participat loA requested by many segments of the .population. 



21 
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JCTIVE #2; To establish* five career^cesource centers at Western 
ronsln Vocational. Technical and Adullt Education Dlstrlcr i 



The East Career and Continuing Education' Center in the Western 
Wisconsin Vocational and Technical Adult Educat^lon District was 
established at Mauston, Wisconsin. A coordinating chairperson 
and secretary administered the resource library and equipment 
.available for classroom, and other group gatherings or meetings. 

^The East. Area Advisory Committee assis ted^>€he efforts of Western 
Wisconsin Technical Institute personnel, news media and individual 
agencies In efforts to develop the center to^inake 1 more effective. 



OBJECTIVE 
the caree 



//3: * To develop a career resourc»1 llbrar} within each of 
r centers. , ) * ^ * 



The Career educational materials of filmst^lps and cassettes were . 
carefully selected and welL established and within ..fiscal limita- 
tions, replaced when obsolete or worn out. Postsecrndary school 
cat^alogs, career booklets, and course brochures are Lvailable at 
the center in limited , quantities . The . loaning syst. a rea/llly 
allows constant tabulation and accountability whenever necessary. 
The West Center in La Crosse has many additional fi^ms and mate- 
rials,- which are shared by all careeV centers of Western Wisconsin 
Technical Institute District. 

The East ^Center was given additional materials as a gift, Includ^ 
Ing a set of 8 mm film loops on selected careers. Brookwood 
Junior High School personnel reported these loops a welcome supple- 
ment to the other materials available to the studen* ^. 



V 



OBJECTIVE //4: To provide teacher In-servlce training In cooperation 
' with appropriate camj)uses of the University of Wisconsin . 

In the summer of 1974, a workshop^ for K-12 teachers w^as organized 
In cooperation with the University of Wisconsin - Sro-it and held^ 
at "thie East Career Center In Mauston. B^asic concep and Informa- 
tion jfrelat Ive to career education were Involved In :he graduate 
course, particularly enriched through the help of visiting consul- 
tants. Mr." Pendletcfn and all Western Wisconsin Tecniiiral 
Institute chairpersons participated either as consultants or fully 
enrolled class members. A follow-up of this summer workshop was 
held at a late r date. ^ . 

During the summer of 1976, another course has been - ^eloped for 
East Area K-12 teachers to 'provide In-servlce traini i for school 
personnel. Advanced financial commitments by twenty- Iv- (25) 
teachers has assured another workshop to be held ioa ly It 
will be concerned with the learning disabilities and remedial 
teaching techniques confronting the educators. Through he coop- 
eration of the University of Wisconsin - Stout, graduatt- credits 
may De earned by the participants.. The East Area Career Coordi- 
nator will continue to serve as a liaison person to r.elp with the 
workshop. 22 
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liv-servlce programs were attende.d at the Western Wisconsin Technical 
Institute for call staff, at Royall for K-12 teachers, at Hillsboro 
for K-12 teachers, at Bangor for Junior High teachers, at Seneca for 
high school teachers, at La Farge for K-12 teachers, at Brookwood 
for k-12 teachers, at Mauston for K-12 teachers, and at Moraine Park 
Technical Institute for evaluation of the workshop. Other informal 
faculty meetings, at which career audiovisual materials or conce|)ts 
were discussed, included schools pf?^ Camp Douglas, Lydon Station,' 
Ne5<^ Lisbon, Oakdale, Wyeville and Blue Wing development project. 

*• ' • 
_Mr. Pendleton and Dr. Steffen were team participants 

, in a pilot evaluation of the Eau Claire Community Service Division 
of District One. ThB . teamV^s composed of selected personnel in 
the state from the University of Wisconsin - Stout, the Wisconsin 
State Board of Vocational, Technical and Adult Education and other 
vdcational, technical and adult education districts of Wisconsin, 
who acted either as team metnbers or as consultants. These 

* members were given the addit^lonal task of developing an instrument 
applicable as a future guideline in the evaluation of the community 
services division of any vocational, technical and adult education 
district. , ' ^< 

At the invitation of personnel of t^^he University of Wisconsin - Stout, 
the East Area Coordinator attended two (2) seminars held at Green 
Lake, Wisconsin. Evalution of self, accountability, development of 
measuring instruments, and the" area coordinators* determination 
of identifiable goals were included as topics. Methods and tech- 
niques of call staff in-service education were also -main topics ' 
of discussion* 



OBJECTIVE //5; To provide meaningful exploratory and developmental 
career education experiences to junior high students . 

Career education at the BrookWcfod Junior High School has parti- 
cularly progressed at a noticjbable pace. The exploratory knowl- 
edge of careers by students has included resource persons of the 
community, as well as fllmstrips, cassettes, videotapes, bookss 
films and other career materials furnished by the East Center. 
Dr. Steffen and Mr. Severson, South Area Coordinator of the 
Western Wisconsin Technical Institute, were invited to help 
seventh grade classes explore the^areas of apprenticeship, post- 
high school education possibilities, on-the-job training and 
life-styles/ The enthusiasm and interest of these students were 
truly amazing and a pleasurable experience. 



Career materials and other available resources are being developed 
for teachers at the Junior High School of the Blroy-Kendall-Wilton 
School District (Royall). The E&st Area Coordinator has worked 
closely with Mr. George Vukich, LVEC, and Mr. Leroy Perklnp, 
Principal of the Brookwood High School, throughout the duration of 
the project. 
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An Informal in-service meeting was held with the Wyeville teachers of 
Grades 4, 5, and 6 at which time the career materials and hardware, 
including the* Hitachi, were explained at length. At the request of 
one of the Wyeville teachers*, the materials were u6ed up to the final 
day Okf school. . r ^ > 



I 



"I 

Mr. John -^Hebl was assigned this year as full-time Guidance Counselor 
for the Hillsboro Public Schools, Hillsboro, Wisconsin. In this 
position he scheduled materials from the career center and conse- 
quently was better able to foster and promote career education for 
the junic5r^^gh school level students. In addition, as a result of 
an in-service career education presentation to the Hillsboro faculty 
by Mr. Pendleton, ^ther* instructors became more involved in career 
education. 



OBJECTIVE //6: To improve the coordiantion, planning and supervision 
of adult continuing education programs in the disttyLct" . 

An original survey of educational needs of indusj^^ and business was 
conducted with cooperative efforts of Fred Field, Uniyersity of 
Wisconsin - Extension Resource Agent of Juneau County, Sath Menon 
of Job Services of Juneau County and Dr. Steffen, East Area Coordinator. 
'The survey ins.trument was followed by personal contacts when responses 
were not forthcoming. The relux:tance of predicting future educational 
needs was noticeable, however, due to tfhe dire economic situation at 
the time. 

A second effort to determine business and industrial educational needs 
is now underway. Again, the cooperation of Job Services and University 
of Wisconsin - Extension has helped Mr. •Pendleton and East Area Coor- 
dinator Steffen develop the survey instrument and plans. Members of 
the Juneau County Board of Supervisors, some of the East Area Advisory 
Committee persons, as well as personnel from the Central Wisconsin 
Planning Commission have been consulted and contributed to the efforts. 
Surveys will include eleventh grade students of the area, twelfth grade 
students attending the Western Wisconsin Technical Institute in the 
school year 1976-1977, parents of the area with first grade children, 
a random telephone sampling of residents in the East Area of Western 
Wisconsin Technical Institute, and selected leaders, represeittatives 
ot business an.d industry, as well as pppulation segments (handicapped, 
disadvantaged, minorities, retired, etc. ) of the several communities. 

The East Area Coordinator has been assisted by division chairpersons 
"d j l^WesLBiu WiJ < LUiiBiu TuchiilLal Iiistltt^tic: Juliiig th£"" p rojeu t! . ' Offdv * — - 
' ings * include l\ealth services, apprent^^ceship , developmental education, 
(trades and industry, home economics, agriculture, associate degree, 
business education, graphic arts, and general adult education programs. 

The East Area Coordinator continues to attend Cortmunity Ser"W.ces 
meetings at regular intervals as well as Division Administration 
meetings. Topics of general and of specific school items are 
discussed, progress reports are given and objectives determined. 
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Dr. Steffen, Mr. Pendleton, and otiier chairpersons are in • 
close contact with the evening school 6uperviat>i:§ bf the school districts 
in a given drea- The East Ar^a Coordinator jneets regularly, in the fall 
and at Christmastime with the supervisors. Problems, pay scales^ course 
, offerings, instructors, as well as plans and accountability details a|:e 
discussed.' The Earst Area Coordinator, with the assistance of the East^- 
Area Secretary, assists , the supervisors whenever necessary in the 
a'dvertising, procurement of space, finding of and orientation of new ^ 
instructors, and the organization of evening programs in each high 
school distri&ts, . 

Dr.« Steffen makes concerted efforts in the development o^sc^^^^jing 

education courses in population segments including specific 
business industrial, underprivileged and minority g/oups. For^example: 
in business, two (2) classes in a local welding industry set up for 
ten (10) weeks of one (1) hour per wee* of advanced and individualized 
welding, one class of welding for high school released titne employees 
for an industry, food preparation for senior citizens, conversational 
Winnebago for tribesmen, A.B.E. for underprivileged,^ and computer ' 
programming and metrics for a hospital. 

The East Area Coordinator sometimes spehds countless hours helping in 
survey efforts or promotion of classes. For example: assistance 
^Ijas been given to the tax assessor's class, automotive review for 
proficiency auto mechanics test, and cardiac-pulmonary-resuscitation 
classes. Mr. Flanigan, Safety Supervisor, Mr. Kloss, Fire Safety 
Instructor, Ms. Grosskoph, Learning Resource Chairperson, and Mr. Pruse, 
Apprenticeship Coordinator, are other persons included in an interchange 
of /efforts to develop programs in the area. • 

Associate Degree courses have'^been developed in the East Area including 
Developmental Reading, Psychology of Human Relations, Oral Communications , 
Written Communications, Technical Mathematics, Economics, Introduction to 
Sociology, and Typewriting I and II. With the Division Chairpersons 
involved, students from the East Area included interests in Child Care 
and Development, Police Science Technology, Clerk-Typist, fiatketing. 
Trades and Industry, and^Food Management. . ^ 

Mr. Weihrouch, Agricultural Division * Chairperson , has developed full- 
time and continuing education programs throughout the district. ' Being 
in an agricultural area, the impact and need for preparatory and exten- 
sion courses ^n this division are diverse and of vital importance to 
the economics of thd entire community as. well as the farmer, lumberman, 
or agri-businesi establishment. * 

-Tn nr^H1^^nr^ n^^^rrfa^rh mr^ylr ni-o nr^^ ''opri/^^ ^ 1 -t^t- q nlffp greatly aooiot th o 

East Coordinator in.hielping^^^^ the development of programs. The-basic 
education program recruiterls Ms. Patty Flint, a C.E.T.A. employee. 
Mr. Robert Willett directs the' Job Services input for the programs. 
Mr.. Ted Duckworth, Juneau County Veterans Service Officer and Connie 
Regelein of the Western Wisconsin Technical Institute assist with 
veterans, while Mr. Phil Malin works particularly with the under^- 
privileged and handicapped. 

25 
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OBJECTIVE #7; To provide for citizen plaffalng and evaluation of \he 
centers . ^ • ' 

The Easts Career and Continuing Education Center Advisory Coumdrtee has 
been most activfe^i^ Mb, Althea Leland was elected Chairperson of the 
group. Prior to this year, formal meetings were held periodically. 
This year, due to particular needs of facilities, countless meetings ^ 
have now been necessary by some of the members rather than by atten-^ 
fiance In commlttee-of-the-whole meetings. Crowded conditions, due 
to* the acceptance of the career center concept, has createcjL Interest 
for space procurement by not on'ly. school personnel or advisory committee 
meBd)ers,'but by such persons as. a Child Care Director , State Policemen, 
a member of a fraternal organization, ahd County Bo^rd Supervisors. 

Selected classes have been frequehtJ,y visited by the East Area - ; 
Chairperson to' seek advice and suggest^-ons^ of class members rel^j^tive 
to present improvements and future suggestions. Classes visited ' 
Included production agriculture, all associate degree classes, tax 
assessor's class in La Crosse, cardiac-pikLmonary-resuscitatlon, 
welding, electricity, swinming, knitting, sewing, adult basic educa- 
tion. Conversational Winnebago, and ConversationaJ. Norwegian. 

-Visitation by classes for career information, consultation with . • 

teachers and guidance counselors regarding loaned materials, and 
inquiries from administrators have helped formulate evaluation 
of the ^center. In the >eginning, it w^ believed that visitation 
of classes from the varioAis schools would be most^ effective. Teachers,* 
librarians, guidance personnel, and administrators soon helped us 
realize that a^preferable emphasis for effecl^ive utilization of 
materials wou-ld be to develop a good delivery system and use the 
facilities as a resource storage area, a drop-in center for guidance 
and consultations, and the space as a learning center for needful 
students. Prior to the end of the first year this policy change was 
made; resulting in an increased use of materials by school people, 
an Increased number of telephone calls ^nd consultations, an increased 
use of facilities and the resulting overcrowded conditions. 

Evaluation instruments have been developed and distributed to evening 
class memb^rs. Information relative to the awarenass of career mate- 
rials and facilities gave us indications and some' direct ion in helping 
usil to formulafite plans to improve communicat idns. 

J. Robert Pendleton and Area Coordinator Steffen participated 
In a Vocational Fair^held at the Royall-Hlgh SchQol, Elroy, Wisconsin, ^ 
In the past two years. Dr. Steffen assisted by Ms. Erickson, the 
l-thrflr-fan of fhp Rovall, High School, has accepted the invitation to 
participate in the vocational exhibit held in the spring of the year. 
The film, "You Pack Your Own Chute'* has been shown in conjunction 
with other career materials on display. > * 

Dr. Steffen has attended^ meetings conducted by Mr. J. Robert 
Pendleton and eva^luator^ Dr. Orvllle Nelson, Dr. Harold Half in, et al 
from the University of Wisconsin - Stout, Schools. of t,he East Area 
at which evaluation Instruments or surveys were distributed' were 
Hlllsboro, Elroy-Kendall-Wllton (Royall) Brookwood, and New Lisbon. 

26 
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inquiries from administrators have helped formulate evaluation 
of the ^center. In the >eginning, it w^ believed that visitation 
of classes from the varioAis schools would be most^ effective. Teachers,* 
librarians, guidance personnel, and administrators soon helped us 
realize that a^preferable emphasis for effecl^ive utilization of 
materials wou-ld be to develop a good delivery system and use the 
facilities as a resource storage area, a drop-in center for guidance 
and consultations, and the space as a learning center for needful 
students. Prior to the end of the first year this policy change was 
made; resulting in an increased use of materials by school people, 
an Increased number of telephone calls ^nd consultations, an Increased 
use of facilities and the resulting overcrowded conditions. 

i ■ X , . ■ ' 

Evaluation instruments have been developed and distributed to evening 
class memb^rs. Information relative to the awarenass of career mate- 
rials and facilities gave us indications and some' direct ion in helping 
us* to formulafite plans to Improve communicat Idns. 

J. Robert Pendleton and Area Coordinator Steffen participated 
±n a Vocational Falr^held at the Royall-Wlgh SchQol, Elroy, Wisconsin, 4 
In the past two years. Dr. Steffen assisted by Ms. Erlckson, the 
i-thrflr-ran nf fh ^ ^Qv^Jl High Schpol. has accepted the invitation to 
participate in the vocational exhibit held in the spring of the year. 
The film, "You Pack Your Own Chute'* has been shown in conjunction 
with other career materials on display.. * 

Dr. Steffen has attended^ meetings conducted by Mr. J. Robert 
Pendleton and eva^luator^ Dr. Orvllle Nelson, Dr. Harold Half in, et al 
from the University of Wisconsin - Stout, Schools of t,he Eapt Area 
at which evaluation Instruments or surveys were distributed' were 
Hlllsboro, Elroy-Kendall-Wllton (Royall) ,^ Brookwood, and New Lisbon. 
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Dr. Steffen has had numerous luncheon meetings with business, school, / , 

and industrial representatives at Necedajh, New Ij^ebon, arid M^uston. 
Needs for programs and recruitment of students often resulted* 

OBJECTIVE //8; To improve the .outreach services of manpower related 
^gencitBg as a component of career education . \ ^ 

• ■■ • . ■ ) 

Meetings have been held at the Ea^t Career CeYiter including represen- 
tatives of Social Services, Veterans Service,* hospital. Job Services, 

* rebau^rcje dj^velopment agency, law ^ fore ement agents," Vocational Beha- 
bilitatyLon, Extensipn Of fice^Uni variety of Wisconsin, Department of , 
NatutHl Resources', CESA 11 and' 12, county board and probation office. 
Exchai^ge of role .descriptions were made, educational needs and exchangee - 
olf assistance amoflg personnel were determined^ and tentative future - 
plans were discussed. Improved ^rapport seemed an additional bonus. 

Mr. Phil Malin, handicapped counselor, has visited the center on 
numerous occasions as ^.result o£ appointments made by East Area - 
•persotinel. . /Referrals with personal problems continue to be made 
to the Juneau County .Counseling Center, the Jiihieiau County d^r Mon^oe^ 
County Veterans office, to Job Services, to University of Wisconsin /- % 
Extension office, or to other persons who^knowingly can assist the' 
, individual. ^ / \ - 

OBJECTIVE //9; To provide career and occupational extension training 
opportunities to the citizens of the district , 

the East Area Coordinator maintains contact with various organizations, 
.bus^esses, industries » and^gencies. , Training and upgrading of \J 
employes are important goals-otgthe Western^WisconSin Technical 
Ifistitute. 

The Western Wisconsin Technical Institute improves pppqrtunities of 
certain areas of education by the employment of specialists. 
Mr. Flanigan, in addition to assisting in the organization and - 
development of first aid and safety courses, also helps industry 
and business in their ne^ds to meet , the requirements of O.S.H.A.'^ 
The fiast Area Coordinator has been invited and assisted in prelim- 
inary reviews' -in some schools, prior 'to his visit,ation, as a 
''special service^ Mr. Klods, besides Firemanshlp classes and * 
in-service sessions, has likewise helped the East Area Coordinator 
by .planning, two anntlial Sunday ^programs for the Southwest Fireman |s 
Associatioa and the attending guests/ 

OBJECTIVE //ID; To provide jncreasQ^d career counseling and placement . 
services for 'youth and adults ,> ^ * ^ , * 

At New Lisbon Higlf School, a group of i^eniors served as Career CoVps 
«^|gyttbers to help fellqy students cope with career identification, 
requirements, self-realizations, and possible career selections. 
Fox a second year, a New Lisbon Career Corps has been organized and 

■ . , ^ ' ■ ■ • . ' 
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has > been extensively trained to serve as assistants to a^ult counselors 
In careers. A noticeable change, however, has .been to Include repre- 
sentatives from grades 10 through 12 to coincide more fu^ly with the 
peer counseling concept. . i 

The Cai^eer Mobile unit has been utilized In th^ East Area as a welcome 
^Dpplemen.t to the efforts of the center. In addition to all area 
school districts, the unit has been well received at the lElroy Fairs, 
the Juneau County Fairs and the La]>or Day Celebrations at Hlllsboro. 

Mr. Dave Elklns and others from the Western Wisconsin Technical ' 
Institute School Services visit all secondary schools In the area. 
In. addition, Mr. WllUam Campbell,. Mr. ^1 Kumbler, Mt. Harold 
Motschenbacher, Ms. Connie Regeleln, Mr. Phil Malln and others ' 
have assisted In counseling of Individuals and groups In the area. 
For .example, Mr. Phil Malln has given assistance on such occasions 
as at Interagency meetings, at scheduled occasions with handicapped 
clients, or at an Adult Work Experlejjic^ Gro^p, and on other occasions. 
Mr. Motschenbacher has* spoken at a Hbtary meeting Iti the area and 
explained his vital role In helplhg Job placements. 

■ ■ » . ' 

Dr. Steffen has encouraged Individual discussion^ with all G.E.D. 
test participants at the East Center.. Other adtllts, law enforcement 
and Juvenile workers, as well as underprivileged and handicapped 
persons ate encouraged to schedule visitations , and referrals are 
made to Job Services, other agencies, or other: Western Wisconsin 
Technical' Institute personnel for forther assistance whenever 
needed. An example would Include the efforts of Ms^ Grosskoph, 
who has accompanied' some of* her reading experts to the East Center, 
when difficult placement problems required -expert assistance. 
Referrals are always made to Ms. Anita Smith, Western Wisconsin 
Technical Institute Chairperson of Health Services Division,, in 
matters relative to health .serylces, including Emergency Medical 
Technician programs i ^ ^ 

' " '• ' ■ . ' ' . 

OBJECTIVE //II; To Imrpove articulation between and expand oppor- 
tunities in high school and post^high school occupational education 
. programs . 

Mr. Robert "Wlllett of Juneau County Job Services has be&i most 
cooiperatlve with the East Career Center personnel in the promotion 
and development*^ of a full-time high school completion program. 
Brian Dahlstrom, member of the Juneau Country Job Service, lends 
direction and continual assistance to our efforts in career develop- 
^ment and placement. ' 

The East Area Coordinator .has participated in meeting^ involving ^ 
personttel of/CESA 11 and CESA. 12 in order ^o Increase articulation 
ationg high school programs and Western Wisconsin Technical Institute. 
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offerings, Al Szepl, an L.tlP.:. for. La Farge, Westby^ HiliaboTO, 
and Vlroqua Schools, invited ^ JSast and South ChairpersoiK tr 
various meetings to improve halation opportunities for arudcnt 
benefits and the elimination yf tiPplication, Dave Young o^ JESA 12 
has been most helpful to, our :^i.Teer center throughout the |«»5Wct, 

The New Li(3bor\ High Schoo^and Haider StaMlna Steel QMqMPr tit ^ 
New Lisbon, Wisocnsin, weA ablft t# contiM work expertenMK^toHSnf 
* in Welding. The most difB^mi^^p^fwftlem tJMaa^f^'Area Qwnc^ll ^^ , 
encountered in this progr«i4fciPi^ reality irhat the hlgb ^wHlv^ 
students employed wer^ ^^VHP^ in^^duals requiMA||^^ 

minimize risks by the indi^Ry aflBeteby not really anmJ^^L 
the needs of all students who ^••i^Jpirpf it from such experimcttk** ^ 
With additional facilities, pexlitejAEhe students' experienc«« i#ith 
expensive factory equipment wi.ll ^Vassumed by the vocatioxuL 
school and thereby encourage ma^^^ment of the so-called "leas 
reliable" but interested boy or Jprl. 

The East Area Coordinator will be better able to meet the nee#P 
of sti^dents .upon the .evaluation findings of the Third Party 
Evaluators* Secondary experimeirtal and. control scViooIs have been 
most cooperative in gathering data, despite the apparently increased 
demands of the Department of Public Instruction anji other agencies 
likewise seeking needed information through echool surveys. 
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Marrifl SeVerson, Area Coordinator 
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Period Covered; July I, 1973 through June 30, 1976 
Prcrject No: F5O07VW 

Obleccve #1:. To prcmii^e a program of comprehfenslve career education 
^readily accessible to all resldetits of the district * 

^n July of 1973 the Sos^h Center was established at Vlroqua In what idj^ tuimi as 
Plfhe Vernon County Teachers College building. «The County Teachers Col^ke Mft 
closed In 1970^ The building had been exceptionally well maintained mm a 
very logical place for Western Wisconsin Technical Institute to est^bl^b 
putreach center. 

Soon after opening the doors as an outreadh center various means were xme^d 
inform the people of the area about the services available to them. Ratflc. 
television, local newspapers, regional newspapers, tel^phon^, mall - ^jh *hort 
every available media form was used to tell the public about us. 



A career education brochure was developed axid mailed to almpst every taacner In 
the area. Many times a personal call did tne trick. ^ \ 

A survey instrument for bjusiness and industry was developed, distributed izzl. iBct 
and tabulated* The dat^ collected indicated name and type of |)usines8; .jacosecm; 
contact person; telephone number; principal product; number of employees 2ix che 
firms offer tours of their facility (length of tour, size of tour ^rousB. aa^ and 
time of tour); if the firm had materials usable for career education ini ;;rmat-onJ 
the various jobs available with the firm; what training was needed for entry jobs 
with the firm; and if there was a current need for upgrading among current 
employees. 

A community resource list was compiled from the survey data. The list wae :3up- 
lished and placed in each of the schools in the South Region* ^ The docMf ■ xs 
used by t;he teachers In planning field trips and contacting resource p^ftop^^e for 
classroom presentations. . ' 

The resourcsvlist is due for updating in the near future. Since the * st 
publishing there have been personnel changes at some of the businesses <t\(^. )ome 
.companies have discontinued tours because of OSHA requirements. 

<* ^ 
The Coordinating Chairman of the South Center pArticipatd in the varioue -onsor-r 
tiums on Career and Continuing Education that have been held throughout r— Scate 
of Wisconsin. He also Visited established career education proj^^ts in n Paul 
and Minneapolis to stud^ their approach to career education. 



On Octc*er 1, 1974 t^e Cwrdiiuiting Chairman oj?^ the South Ctotet met with Mr, 
Ted Kakaloatturas , Prin rl ^J, of the Bangor Junior apd Senior High School, to' 
discuss aeehods by ^^liclc Itesttfn Wsconsin Technical Instittite could assist the 
- Bangor i«culty in revising tbalr achoor' curriculum to' inclade asreer education. 
The servflttss available for Qaaaer Education asslstanee through nhe Western, Wis- 
consin IWdhnicaL^ Institute prarject" were employed. S^S'equent antin^s were ^ 
scheduled. v * ^ , 

'.■',-•>■ ^ ' . 
^xQn October 15, 1974 Mr» Robert: Penijleto'n and Mr. Morifis Severson appeared before 
the Baiagbr Public Schiml Boart. of Education, Mr. Pehdlejton discussed the concgpt 
of- career education anc Mtf. Severson disjiussed the career education services 
available through the Western Wisconsin Technical Institute project. An enthus- 
iastic and lengthy discus sioaMvith board members foll^ed the presentations. The 
board thetti urianlmpuslT passed a motion "to sanction c'areer education in the high 
school curriculum tbroogh input and cooper4ti0n with Western Wisconsin Technical 
Instltute'\ XQuotei^from the published minutes of the October 16, 1974 meeting 
of the Bangor Schoo^ fioiird.) 

On October 23, 1974 Mr. Pendleton and Mr. Severson conducted a Career Education 
Iif^Service program fof the Bangor. High School faculty. The concept of career 
education was emphasized and the assistance available through Western Wis con s'in 
Techiilcal Institute was discussed. . " . 

On October 28, 1974 Mr. Pendleton ai^ Mr/ Severson participated in the all-day 
teacher in-sprvice program at the Baiigor schools. The film "Making It In the World 
of Work" was shown- and discrjased. The importance of making the educational ex- 
perience more relevant to the young learner was discussed. A major point of 
discussion was the difference between vocational education and career education. 

Two articles about career education and the services available to the people of 
the district through Western Wisconsin Technical Institute were Written by Mr. 
Pendleton and Mr. Severson. The articles were written primarily for inclusion 
in the Bangor school news of the weekly newspaper "The Countryman^', but will be 
published in other area papers* ^ , 

A matrix jf career education activities and participants at the Bangor schools 
has been formulated. Grades nine(9) and twelve(ir' at Bangor will be the par- 
ticipating groups for evaluation by the project th:Lrd party evaluarors. However, 
all grades from seven (7) tlirough twelve (12) at Bangor will be involved in 
career education activities. 

s ■ . . 

The major career eaucation activity in the South region has been the formation of 

the Career Corps at Bangor High School. The indoctrination program for the Bangor 

students and Guidance Counselor was accomplished in sevetv three-hour meetings. 

The Bangor Career Corps includes six seniors, four juniors, two sophomores 
and one freshman. The school counselor will coordinate the corps activities. 

Because of the Careef Corps training program at Bangor on five consecutive 
Tuesdays, a Wednesday and a Monday the South Center Coordinating Chairman was 
involved in many special meetings with the Bangor principal, Mr.^ Ted Rakaliouras, 
and the school counselor, Ms. Sue Zlimnerman. An average of two special trips 
per week to Bangor in reference to the 'Career Ce%>s are necessary at the present 
time. It is ejtpected that this procedure will'^ continue through the next quarter 



while ttee Career Corps Is becoming operational at the Bango' ilgh Sjidiool. Delivery 
and pldtup of career education materials vlll also be accompambmd slBrlilg tfa«M 
vlsitafciions, 

One of * the orientation s«BBions for the Career Corps was a [imm 1 discussion 
Wf busimess people from the Ban^r arda. It was a very inf liihlIw session for 
rhe stutents as well as the poaex participants* 

The Career Mpblle visited Bangor High School from November IC throu^ November 21. 
This was a very appropriate time as It provided an excellent opportunity for the 
Career Corps PJerabers to maiee an assessment of he material^ avaixable from Western 
Wisconsin Technical Institute In^ reference to their work In assisting other 
students in getting Information about careers they are Interested In, 

The Adult Basic Education class continues to meet on Tuesday and Thursday evenings. 
Attendance remains high among the enrollees with fifteen (15) In regular attendance- 
Two teachers are handling the instructional load. 

The General Education Development test will be given at the South Renter on ^ 
the third Tuesday and Wednesday of January, May, and September. Testing material 
ha6 been received at the South Center ai4d stored in compliance with zhe 3.E.D 
testing regulations. 

The major activity at tht outh Center durin^t July and aarly August is the 
recruiting of persons for the .icult Basic Educaticai class. The coordinating chair- 
man and his secretary secure me name and the las: known address of the school 
dropouts for the past t^n years. The list was recoiced by ellminatiog thofle who 
were known to have moved from cha area. An intensive telephone campaign is 
utilized ro establi^ the location of the remaining persons on the dropout list 

High school credit classes are offered at Onalaska far high school dropouts who 
have only a few credits to complete to receive their high school diplomas. 

The Production Agr/.culture continues to meet at the South Center on Honday and 
Thursday evenings and, Wednesdays during the day. ^ 

T*-^ Sourn Coordinating Chairman with the assistance of the Directrr :f the 
^^tsel^nd Nlirsing Home in Westby develpped a crafts class for zhe ^nmates. At 
rhe last class meeting the Coordinating Chairman and his secr-tary video tapet he 
^ ass S.S they showed and explained their projects. After the filming, the -a.T>r 
wffi^fc played back through the television console. Residents of the heme shoir^si. ^ 
rr-at deal of interest in seeing their friendd on television The first cL-^ was 
nor large, but enthusiasm as a reslut of that class will inspjire ^tners to joj.-: 
ar A -iter time. The class is now offered three times a vear 

A lechnical class. Introduction to Data Processing, was oxferea Onalaska with 
z^T. -I high^chool seniors enrolled. 

A :ec-r^al class. Psychology of Human Relations, is offered Viroqua twice a 
year 

As the handicapped are found in the various areas of the Disttict, they have 

been counseled by the Western Wisconsin Technical Institute Specialist, Mr. Philip 

Malin. He visits the center at least once a month or as required. 
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M 4Meran*s counselor has bmmn assigned to trhis distrsct; he vlll ^rislt the center 
i«CLJMist once a month to en— 1 1 veterans. 




r :Moblle 1mm 4>een a«Hiag regular w-week awmpB iajf/lm mmstimtia school 
cts. This aUoOT scivol children aw ^ownspeofifee an mffmB^m^tj to view 
t career plasniic materials* 



has been a s^n±f icant increase from mrter to omiatt«r ^ttomhout the 
pro^^t in the number of telephone inquiries and walk^^s ^omemamsxm career in- 
foasation. Both categories nave almost doiiiy td at the South liaassEj:. 

High school equivalency requiremnts and a oBSire to get basic edncKtion have 
resuixred in an increase in classes throughsMt: the district. Wmy cj^mBsea at the 
^^ipentars in related courses have grown in size from a few to ivny. lor eanple, 
jftie number of persons attending on a regular basis at Viroqua aas iscromaed from 
tc J^. These day classes have not taken people away from evoiing clasaes in 
locations in the District. 

Evenisig adult educatioii classes are conducted at each of the exght high school 
locations throughout the South District. 

Qbjecrlve if2: To establish fivfe career resource cmrars at Wwstem Wisconsin 
Vdcat^jonal , Technical . and Adult Education District . 

The v^festern Wiscansin Technical Institute South Center for -jaraer and Cocrinuing 
Edticatlon officially opened on July 1, 1973. A Coordinatxrt Jhainsan was desig- 
nated and a secretary was hired. 

The Center has a large classroom* a small classroom used^ac^ an auto-tuta!!rul 
laboratory for Nurqing Assistant training and Adult Basi: ^ftfecation. A -asall r-.«# 
has been equipped as a hospital patient room for use in neAl::h occupatior cla»«*>:t 
Additional classroom space available in the build^^n*^ ^ Lz 1^ needed 

Ob.1ecrj,ve #3 T ^ develop a career resource library wT::ax: macz the career 
centers . 

The South Cenne- las been stocked with aoproximate^;; jJ( -Lsxt^r^ps wirr rap^ 
cassettes about areer education programs; job imrDrmarioi. oc ;.al beha:^-or stj.. 
C'her zoDics aerrinent to career development. 

All software ~d audiovisual equipment have been jatalogen ^iic ::.lec. - resc^TiiJ 
^st has been Tublished and distributed ro each school anc nmse orpKnizariOTs 
requeszing th list. 

^-^eer education resources and audiovisual materi.als are Dcin. utilized , . area ' 
scnools. Demand nas been high for several of the 16mm films » jiotably "You Pack 
: :mr Own Chute . The demand for the Hot Dog and Bread and Butnierf lies series is 
beginning to increase as more teachers at the eleaientary and junior high level are 
working them :Lnto their curriculum, 

/ ' . 

New materials are constantly being previewed and tAdaed !:c -ur resource center. 
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Objective To provide teacher In-servlce training In cooperation with appropriate 

campuses of the University of Wisconsin **' 



The coordinating chairmen and Mr. Pendleton have written an ln--8ervlce program, 
the flrst^draft of which was presented to the Reglion V workshop Dec«ber 12, 19731 
Written and oral comments were laudatory, and excellent critical analysis was 
made by attendees. As a result, the program was redone. The program Is present«**4 
in five parts as follows: 

(1) Presentation of th*- career %nd continuing education rescmrce centers, thel: 
personnel, resources and ranionale for establishment,^^ minutes 

(2) "School Report" for grade* X-6 (Ohio film) , 12^5 minutes 

(3) "Career Educator, -n its '^actlcal Sensie", .8 minutes 

(4) "Revolutior. anc Rt evance' riim cr USOE ''Career Educat:iG^ t'IIth, 20 minutes. ' 

(5) Question and answe ann campletioii of teacher or counselor quesrlonnalre, 
10-30 m^.nutes 

* 

A letter explaining zhe conteni of the "canned" teacner in-service program was seiit 
to each school superintendent i-n the South suo-district . The response has beer 
passlye. teacher- ir -service was held ft)r the Westby School District on Tuesda-^ 
March 12, 1974. West Salem teacher- In/ service was held on December 3. l*^ 

February 19, 1974, the oordinaiing ^airman of the South Cente' aaeisree the l - • 
dinating Chairman of rat Northwest Center with the teachier-in-servace at Whiteba 
Teachers from four scnools convened for tiils meetln^^ The "canned" presentatic 
was utilized. 

The Coordinating Chairman of the South ^nter assisted Mr. Ammerman with at: 
teacher- in-service program, ^ 

March 12, 1974 was the ..:-:e Web.^y Schoollhe^;^ their teacher- ln-*ier;Tice - ^ran 
The entire faculty att=:? -.tid iz-e a^eting. \Th^: film/tape presentar:Lon vae le 
75 faculty members. T zenz oncept w^ explained and the sl^ae/taoe s i.e: 
3hown.. The Ohio "Rapor: Nunoe_ wo" was viewed. The slide/ tape cresentat n 
career education was snown. Discussion on me career education handouts were 
distributed. An invitation extended t the faculty to visit tne >.areer Mobile 
and the Stout Career Informatlor. Tirailer at the Western Wisconsin Education 
Association Convention in Tomah on Friday, \pril^5, 1974. 
• ^ 

In July, invitation letters, agenda and reriy cards were sent o rr L t it.iff 
teachers. On September 14, 197^ an all da^ "Call-staff" semina^ va- .eid ^ -ester- 
Wisconsin Technical Im itute. The theme was "career educatior .p. c^^^ ng 
thereof". Ninety-^ iree out of 17 applicants attended Mr. mtm r ^:tmer, 

Dr. Rogers, Mr. S- ^rscn Dr. Sceffen, their secretaries and ^ enaxe^an trcni 
Western WlScons^ = nni _ InstilStute and five professors fror :::*i mace presentatic: 
and conducted tr-i^^niag sessions. Subsequent responses showed nt semir^r to oe very 
worthwhile, a su less. 
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ThB Cooirdtnmtlng Chairman of the Soutk Centf|r in cooperation with the Local Voca- 
tipanl BAscation Coordinator, Mr. Al Szepi/ has presented a series of career 
adttottim in-MTvice programs for tfie La Farge and" Westby School District facultl^* 
The Coprdinatiac Chairman of the East Center assisted. La Farge *s in*-service was 
on S«f»teini>er 2% and Westby's on Septe^er 29 and 30. Both these in-services were 
foll«»:-up seadqtis to meetings held during the two previous school years. Resouros 
lists were dlstrlbtited, and several new filmstrips and films were shown, then 
discifflsed, ^ relatipn to this 'utilization, in developing cujfricuLum. 

On February 5. 1975 Mr. Morris Severson participated in the Seneca High School 
faculty aOLl-day in-service. Other Western Wisconsin Technical Institute per sonamiL 
participating were Dr. Rogers, Dr.- Steffen.and Mr. Pendleton. 

Career education concepts welre reviewed, the curriculum matrixes were explained, 
several career education films viewed and discussed, and a work session for the 
faculty to assist them in implementing the use of the curriculum matrixes into 
their courses. 

' / " ' . ' / ' 

Career- education in-service for the Westby School District was completed at the 
Goon Valley El^Menzary School on October 2y 1975. A review of the career education 
concept aE&d tne services available through the South Center at Viroqua was pte^ 
sented- to the faculty at Coon Valley. Mr. Russ Holte, counselor for Westby 
District Schools^ assisted in the presentation and demonstration of the types of 
software and hardware available for use in their classroom. Several filMtrips 
and films were shown and suggestions made as to how they could be used m the class- 
':-oom. S^eral filast;rip9 and films were shown and suggestions made* as ro how they 
^ould 1>e useii in tue classroom. 

Mr Hol^e l« coordinating the distribution of audiovisual career ediiratiin 
materials th:;" .^^ticair the Westby School District. Use of career education materials 
jj the w^estb- lemchers has increased ten-fold since the in-service meeting. 

Objective #5 Tc provide meaningful exploratory and developmental career education 
experiences >p junior high students . 

To help fo8t= zne development of career education in junior high curriculum, 
faculty from unaor high were invited to attend the La Crosse workshop^. One 
curriculum prc:ect for junior high school relative to career educatioI^ implemtr: :^ : : 
at the seven through nine grade level was developed. 

At the be^nning of the school year, junior high principals were contactec 
oy all arevt oordinators, with the intent of iaproving the Implementation of career 
^duca-tio' :.r I-? the curriculum of seventh, eighth, and ninth grades. - ^ 

i^d i liujak^ materials tc %et the NIADS (needs, interests, abilities and deBiires) 
.7. .'-Vi graaers nave been purchased and have been offered to the junior high sc i ^is 
r^' the caorrrnating chairman. 

"■Jae South Cenrer has provided tae junior high schools with copies of our resource 
.ists, both t:Le human resource :.ist and the audiovisual materials list. It is 
evident friam -ne increased use of audiovisual software that many of the junior 
olgh schoc^ taachers are infusing career education experiences in their curri^.^::3t 
The "Breac anc Butterflies'' ser:^s of films is being utilized quite Jieavily anc 
steadily oy scnools in the South region. * ' ' 
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Schools that 'show strong evidence of junior high career orientation are Bangor 
Ja Fsrge, Westby, Viroqua and De Soto, according to utilization of materials from 
the South Center. ' ^ , " . ^ 

Some schools are beginning to develop their own resource ^libraries with 
suggestions from Western Wisconsin Technical Institute consultants. | 

O ld ac tive #6; To Improve the coordination, planning and supervision of adult 
caetinuing education programs in the district . 

Working out of the South Center the Coordinating Chairman is much closer to the 
schools he serves and is, therefore*, much more available to respond to immediat;B 
needs a6 they develop in the area. 

Closer liaison is maintained with the Area Evening School Supervisors afc the , 
schools because for most of them the South Center is only a "local" phone call 
away. 

la^service meetings for the area supervisors are held in early September of each 
yitmx:. An update on cariser education progress; changed administrative policy; 
isview of old policy; and other pertinent business is stres«ed at the meetings. 
ISnpervlsor's mates or dates are invited to the dinner meetiag so they are aware of 
rh* sciope of the evening, -school program. - 

semester approximately 10,000 flyers are mailed out frnm the South Center 
- the boxholders of the area/ Generally about 1,000 to 1.100 persons enroll in 
:_asaes in the South ar&a« _ ' 

flfcing in the area, closer to where the action is enables the coordinating Chairman 
wl secretary to handle inquiries concerning career* education opportunities 
-jmediately. Many personal calls about specialized courses that may b^ offered 
au other locations throughout the district. 

adjective //7; To provide for citizen planning and evaluation of the centers .. 

questionnaire was constructed and distributed to thei parents of Bangor Pdblic 
moo^ children to gain community Impact regarding career education. \ 

^proximately 900 Business and Industry Needs Survey forms were mailed to South 

e-^ter sub-diatrlct businesses. Approximately 200 forms returned (22% return) 
^rrat we did was attempt to survey every business of record in the South sub- 
.strict. In most rural villages many of the businesses are "Ma and Pa" operations 
;i3au they are more inclined to be looking ahead to retirement and are not too in- 
r^rested in hiring>Madditional personnel or in replying to surveys. 

Morris Severson, South Center Coordinating Charlman, shtke at the annual meeting 
IX the Viroqua Industrial Development Association. The^opics discussed were the 
Center Concept" and the functions oJ^the centet; and the services available to area 
lusinesses through Western Wisconsin Technical Institute. 

An outgrowth of, this meeting was the appearance of Richard Flanig'an, Western 
'fxsconsin Technical Infittitute Safety Specialist, before the Viroqua Businessmen's 
:^ub to discuss the ramifications of the recently enacted Occupational Safety and 
wealth Act. ' . • 

\ 

Dialogue with area agencies, primairily law enforcement, guidance clinics^ and th$ 
Jnlfiea Board are culminating in plans for several classes to assist area residents 
vxth further career development. 
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The South Center Advisory Committee held ltd first meeting at the South Center In 
Vlroqua on Ma?:ch 6, 1974, a get-acquainted dinner was held' at Nate's Supper Club 
pribr to the ibeetlng. The slide/ tape present|atl,bn on the "Center Concftpit" was 
shown along with the United States Office of Education film - "Career Education", 
Dlscuss^ion centered oh the services available if rom the South Center and from 
Weatern Wisconsin Technical Institute. The Career Educatio^ Concept was thoroughly 
discussed* The objectives of the Career Educaltion Project were read andv reviewed. 
Thfe duties and functions of the Advisory Committee were reviewed^ 

OblVctive #8: To Improve the, outreach services of manpower related agencies as a 
i^onent of career .education. • • 
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Veterans' Outreach Worker and Morris Severson, Coordinating hairman for the South* 
Center work with the Vernon County Veterans' Service Officer and area veteran organic 
zations in an effort to locate those veterans who could benefit from vocational 
education but had not taken advantage of their veteran benefits. 

We visited the local radio station, WISV, where two^ thirty-second tapes were 
cut to be public-serviced on the air. It is pJLalnned to have the Veterans' Outreach 
Worker scheduled at the center one day each month. 

South Center is working with the two armed forces veteran outreach workers and the 
vocational rehabilitation outreach worker in their effort to locate and assist 
potential Western Wisconsin Technical institute students. 

Phil Malin, Western Wisconsin Technical Institute Handicapped Persons Outreack 
Worker and Morris Severson spent two productive dayi in visiting variqus agencies 
and telephoning other agencies to inform them of the ^services, available to hand- 
icapped persons. 

Personal visits are made to the Vernon Pounty Guidance Clinic, Lutheran 
Social Services, Unified Board, Community Action Programs Office, Ra?lio Station 
WISV, and Verrion County Department of Social Sjervices. Telephone contacts are 
made with the local schools and the Vernon County Nurse. ^ 

Morris Severson addressed the La Farge Lions club. The Career Education concept 
was discussed. The United States Office of Education film "Career Education" was 
also shown. 

-CEiS.A, 11, Western Wisconsin Technical rnstitue representatives, the local 
vocational education coordinator and the guidance directors for Hillsboro, La Farge, 
and Westby School Districts are developing a delivery system to handle career 
education resources. 

Other agencies .that have been contacted in the South sub-district include: 

1. Lutheran Social Services 

Unified Board , 

3. Vernon Memorial Hospital 

4. Vernon County Guidance Clinic / 

5. / Vernon County Veterans' Service Office 
6/ Vernon County Social Services 

Monroe County Resource Development Agent • 
8. \^ Monroe County Veterans' Service Office 
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9* Wleconsin St^te Employment Service . * 

lb. Vernon County Law Enforcement Association 

11, Vocational Rehabilitatipn 

12, Viroqua Industrial Development Association ^ • 

13, Viroqua Businessmen's Club 

lA. La Farge Lions Club - ^ 

15. La Farge Industrial pevelopment Asstfciation ^ 

16. Vernon County Extensfton Office - University of Wisconsin 

17. Viroqua American Legion ^ # - ^ ■ ^ 

18. Westby American Legion 

19. Cashton Veterans of Foreign Wars . ^ r 

20. Cashton Information and Referral Service ^ ^ 

21. Coon Valley American Legion 

22. Stoddard American Legion - 

23. Coulee ^gion Ccnmminity Action Panel 

/jbjective tf9a To provide career and occupational extension training oppor tuniti^ 
to the citizens of the district . * ^ 

All day workshops for the .custodial staffs of the district schools were held at 
Western Wisconsin Technical Institute and Onatlaska, Sparta and La Crosse's Central 
High School. ' ' * ' 

Though career education per se was not presented at Cashton, it was felt a greater 
service should be rendered at the school' district 's in-service for all district 
employees. The South Center Coordinating Chairman made arrangements to conduct 
a multimedia first aid course on August 26 and 27, 1974. Fifty-tjhree (53) persons 
participated in the training. The program w^s deemed necessary because 
Cashton does not have a doctor Aid the Superintendent of the Cashton Scho6ls and h^ls 
school board believed the entire school staff should be prepared to render first, 
aid to sick and injured persons, primarily school children, until medical assistance 
could be mde available to the patients. The closest doctor is eight miles and 
the, closest hospital is fifteen. ^ 

Firemanship classes for the volunteer fire departments at La Farge and Wheatlaiid- 
Township were conducted with^enrollments of 22 and l!j respectively- ^ . 

A 120*hour in-service Nursing Assistant course was conducted at the South Center with 
twelve CI 2) enrol lees. 

An autotutorial laboratory has been set up to allow for the flexibility of 
students working hours and their assignment to the laboratory sessions. 

^ ■■ ' * 

The Adult Basic Education class at the South Center has fifteen (15) persons 

enrolled. It is being taught by Ms. Vickl Rumsey and Ms. Lillian Daines. , 

^ One ins true tdfs class in Cardio-Pulmonary Resuscitation was held at the South ^ 
Center. EigReen (18) persons completed the course. Donna Destree and Carole 
,Jolllf f instructed the class. 

One Cardio-Pulmonary Resuscitation class was held in Viroqua. Ten high school 
students and one fireman were in the class. It was taught by John Thompson of 
the Viroqua Police Department* ' , 

38 



-35- 



ERIC 



A Cardio-Pulm9nary Resuscitation class was held in Westby. Twjanty-fpur (24) peraotas 
were enrolled. ¥tan Kettleson and Lynn Larson Were tM inrtructors. 

> \ / ' 

A Basic Firemanship class for thessViroqua Fire EtepartLcnujiras conductec^ Tweaty 
f20) members of the department were^enrol led, Howard Jcsipton was tbm :awcntctor. 

Four In-Service Nursing Assistant courses were c Q g uiu cted»- Twelve (Ji) ^rfons 
were enrolled . in each class. The autotutorial ^Mbratory has been i^^LLlzed for 
teaching the four classes, Ms, Donna Deatree, Ms. Sue Balduzzi, and Ite, Istty 
Hicks have been responsible for the instruction of thesis classes. 

Donna Lestree has taught three Pre-Service Nursing Assist:ant classes at the 
Vernon Memorial Hospital,' Audiovisual equipmetit from the South Center 
utilized for th^ classes. Twelve (12)' persons were enrolled in each of rrt* 
classes* 

A Registered Nurse's class in Role Perception was held at Yemon Memorial fiospital. 
Carole Jolliff was the instructor. Because of the inclement weather and riie. 
necessary postponement of the starting date, only five R.N,'8 were able tc take 
advantage of the' class. ^ 

An Interesting aspect of the course was the videotaping of severe rf the 
nurses doing typical nursing activities, 'hie purpose of the video taae: s&ss^otls 
was to give the nurses the opportunity for self and group critique am ntLl as to 
become aware of and acquainted with being on camera". The tapes were y'^^n ma back 
through a ^monitor for the critique session. ^ 

One hundred ninety-two persons enrolled in an Institutional Fire Safety course 
at the County Home in West Salem, It was conducted by Frank Kloss, Fire Safety 
Specialist with Western Wisconsin Technical Institute, 

^ ; 
Production Agriciiltui'e classes continue to meet at the South Center on ttcmday and 
Thursday evenings and Wednesday during the daytime- Thirty-four persons are 
enrolled. 

Additional classes are being planned at several centers - Multimedia Fir:?^ Aid 
and Fire Service Training. 

A job safety progr^ was conducted at Westby for employees of the Vemcn lounty 
\eleph one Cooperativei 
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South Center personnel have mailed out and delivered many course anncxcocement flyers 
.for extension courses held throughout the district. 

» . 
Qb:jective //lO; To provide increased career counseling ami placement seiryices^f or 
youth and jadults . ^ ^ 

On March A, 1975 a representative of the Job Services formerly Wlscons^ State 
Employment Service) began one-day-a-weerk job counseling services at the South 
Center. This service was available Vvery^Tu.esday.. r 

The Job Services Representa^lve"-vfis available to take applications for employ- 
ment and refer apgllcants to area*job listings. He provided informatxcm on existing 
job listings throughout the state using the "Job Bank" system which provides for 
direct referral of qualified applicants for jobs which may not be open 1^ the immedlat 
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locaiity, but are available elsewhere. He solicited and received Job listings 
from local and areia employerst In order to bave up-to-date job opc^nlng data Cor 
local residents. ^ 

The agreement between the Job Service ^agency ahd the project staff to install 
a placement of flee at the Arcadia and Vlroqua centers was discontinued at the e|id 
of th^ 197 4-75 fiscal year because of the lack oi funds. Every attempt is being 
inade to reestablish this excellent service. In the meantime the school districts: 
with the help of the South-GSSrdinatlng Chairman is attempting to find a method ^ 
to fill the gap. ' ' 

On. October 20, 1975 the Coordinating Chairman of the South ^Center met with counsellors 
from Westby, Hillsboro, La Farge, /and Brobkwood High Schools; Al Szepi^ local 
Vocational '.Education Coordinator for the above mentioned 'schbols*; >Jerry Hennlng, 
Wisconsin Department of Public Instructi^on; and Dr. Dale Steffen, Coordin^l^ing . 
Chairman for the East Center at Mauston, to discuss a career education project Mr* 
Szepi has proposed regarding placement services in lihe high schools he serves. 

The project has since been revised and approved. . -» 

ThjB Coordinating Chairman of the So^uth Center will continue to work with Mr. 
Szepi on this project and on the Implementation of career and vdcational education 
in the schools he is associated with. ^ ^ ^- 

Oblective #11: To improve articulation between and expand opportunities in high 
•school and post-high schbol occupational education programs. 

On February 6, 197A, Morris* Severson attended the meeting of Local Vocational 
E;ducation Coordinators held at Sparta to discuss with Mlsa Anita Smith, Chairman 
of ^ealth Occupations Division, the plan^- for the high school class "Survey of- 
Health Occupations" for the coming school year. She Indicated the possibility 
of hiring*a full-time circuit instructor to handle the demand for the courses. 
Contracts with the various interested high schbols are to be written and 

presented to the appropriate school boards for approval. ' 

•• . - ... «... 

A significant step for better career and vocational education was taken by area 
high schools (Bangor, Westby, La Farge> Hillsboro, and Brookwodd) when they formed 
a cooperative vocational educat^n union. ^ This will allow each of the schools to 
offer cap-stone^ vocational progrStais. Al Szepi has been hired as the Local Vocational 
Education Coordlna^tpr. . ■ " 

The Coordinating Chairman at the South Center Is in continuous dlaldj^ue with 
Mr, Szepi to offer assistance when needed. ; 

The South Center Coordinating Chisilrman attended the "Area C'V meeting In Tomah on 
. October 8, 1974 at which competency based curriculum was idiscussed for high school, 
math and English. Those In at'tendance were area high school guidance counselors 
and principals along with Western Wisconsin Technical Institute personnel. 

* A follow-up ilkeetlng between Western Wisconsin Technical Institute math .and 
English tdacher^ tod their high school counterparts was held on November 19, 1974 
at Western Wiskdndin Technical Institute. Progress was mad^ towaird a lietter under- 
standing of ^^sdiat Is expected of the students with respect ta their competency in. math 
and English when they attend Western Wisconsin Technical' Institute.. 

Meetings with Qther divisions have also ^been held. . ^ ^ — > 

• • ' ' ' . . . ' . ■ 

On January 21,^ 1975 the Sbuth Center Coordinating/Chalrman participated 4naji Inter- 
Agency Committee meeting at the East Center in Mauston. A better understowLrig of 
the l^ervices available from each agency was the theme ' of ^the meeting. \ W 



The Coordinating Chairman of the South Center Is In continuous dialogue with 
Mr. Al Szepl, the Local Vocational Education Coordinator for tfie vocational 
eduiiatlon cooperative formed by Bangor, Brookwood, Hlllsbo^o, La Farge and 
Westby high schools. Discussion has b'een concerned with the feasibility of 
Western Wisconsin Technical^ Institute of ferlng technical Introductory courses at 
the South Center and busing high school student:s 16 years of age and older to the 
center* Scheduling and busing frbm the parent schools appear^ to be the major 
problems at this time. . ^ ^ 

U^llzatlon of equipment and facilities by area organizations continues to be quit 
extensive; for example, groups who have us^ the South Center are: County 
Agriculture Extension, Family Planning, Community Action Program, County Home^,'*^ 
EconoAlst*, County Nurse, Yoyth Association for Retarded Citizens, Alateen, Alanpn, 
Chamber of Coiflmerce, Vlroqua Bicentennial Committee, National Farmers Organization 
Head Start, Day Care Center Advisory Committee, Lutheran Social Services Mental 
Health Association. 
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FINAL PROJECT REPORT - WEST AREA 
Richard Rogers, Area Coordinator 



OBJECTIVE #1: To provide a program of comprehensive career education 
which Is readily accessible to all residents of the district . 

West Center activities Included liaison work with local, state, and 
national organizations to facilitate development and ^expanslon of 
career education programs to meet the needs of residents within the 
District. Agencies worked with Included: Chamber of Commerce, 
Committees on Aging, Handicapped Citizens, Retarded Citizens, local 
school personnel, ethnic group representatives , local government 
agencies, and business and industrial career representatives. 

Resources of the West Center have been made available ai\d used 
extensively by a wide range of local agencies. 

Public relations stressed the West Center as a viable career educa- 
tion resource area with availability of career upgrading, retraining, 
counseling, te3tlng and materials pertaining to a wide variety of 
career education information. ^ 

OBJECTIVE //2: To establish five career rfesource centers at Wesl^ern 
Wisconsin Vocational ^ Technical and Adult Education District . 

The West Center is one of five centers established to carry out the 
obj ectivjes ,of the project. 

f 

OBJECTIVE #3; To develop a career resource library within each of 
the career centers . 

'A complete .resource library was established at the West Center. This 
library Included: 1) \hardware and software,, 2) fllmstrlps and cassettes, 
3) 16 mm films, 4) video tapes on local career opportunities, and 5) a 
human resource list. 

A catalog was published \by the West Center and made available to various 
agencies interested in tiie career education materials. Continuous 
evaluation and upgrading of materials, was Implemented through input 

from the various agencies using the resource library. 

\ . . ■ ■ 

'\ * 

• \ 

OBJECTIVE ffA: To provide t\eacher in-service training in cooperation wijtrh 
appropriate t:nmpn8t'8 of the\ Unlverlsty of Wisconsin . 

Three summer career, educatio^ workshops w^re held for local educators 
during the tenure of this pro\1ect. In all 48 teachers and administrators 
from La Crosse schools attended. Research projects, curriculum guides, 
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and classroom ^projects were developed to facilitate the exposures 
of career education at the local level. 

Two in-service days on career education were held as part of the 
La Crosse Public Scl^ols in-service schedule. During these sessions 
over 700 teachers were given information and shared ideas on continued 
development of career education in the community. ^> 

Several lectures wete given at the local univeristy in thei^ pre-seivice 
teacher education programs. These lecture/discussions were orient'ed to 
make those preparing for the educational profession aware of the objec- 
tives and impact of career education and develop within them an interest 
in the basic ideals. " ^ 

Sessions were held for various divisions within Western Wisconsin Tech- . 
nical Institute on element^ of career education. The objectives of 
these sessions were to make instructors aware of career education and 
how they could implement various elements of it within their curricula. - 

Many in-service sessions on career education were held by the West 
Center Coordinator in conjunction with the Cooperative Educational 
Service Agency District 11. In-service presentations were given 
to Title I teachers and administrators, teachers of exceptional 
children, paraprof essionals and special projects staff members. 



OBJECTIVE #5: To provide meaningful explor^ory and developmental 
career education experiences to junior high tstudentS y 

All three junior high schools in La-G«<sse developed a nine-week 
curriculum on career education for their ninth grade students. 
Planning for the unit centered around the resource materials 
available from the West Center and the availability of field trips 
to business , industrial, and educational facilities. 

The West Center Coordinator was in on the planning of this unit 
and helped facilitate its success by providing a wide range of 
experiences for ' the students and helping the teachers become more 
aware of the elements necessary to provide meaningful cafeer educa- 
tion experiences. 
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OBJECTIVE //6: To improve the coc^rdipat^ion, planning and ^pervislon 
of adult continuing education programs in the Dls trlci^. ^ 

The Wfest Center Coorijinator had complete charge and was directly ^ 
responsible for all evening school supervision. Increased enroll- 
ment in both part-time and full-time' programs, an Increase in 
quality and quantity of programs, greater instructor contact ^nd 
communications, and improved evenj^ng school services substantiate 
the achievement of this objective. 
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OBJECTIVE <f7:_To provide for /citizen planning and evaluation of the 
centers * 'V 

Many new courses and prdgrama were developed ^at the- West Center 
•through direct coinnunity involvement. Local agencies iiave contacted 
thfe center, and programa have been developed to meet /their specific 
needs*, 

" * ( 

A successful effort has been made to wo^k with Jail community agencies 
to discuss their specific educational desires and needs 

Many programs developed have been evaluated specifically by the , 
agencies involved to determine the true outcomes of the courses. - - 

The West Center^ Advisory Committee has been* active in the total 
development of career education at the local. level. - ^ 
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OBJECTIVE #8; To improve the outreach services of manpower related 
agencies as a component of career education . 

Local agencies contacted and ^a^sis ting in program development at the 
Wgst Center include: Social Servicies, Veterans Services, Job Services, 
Resource Development Agency, Vocational Rehabilitation,- CESA 11, - 
Univeristy of Wisconsin - Extension, and local schools. .Many programs 
were developed at the West Center related specifically to the manpower 
goals of ^these agencies. 

OBJECTIVE //9: To provide career and occupational extension training 
opportunities to tu^ citizens of the district . 

The quality and quantity of extension programs increased dramatically 
at the West Center. Through the work of local business and industry 
representatives, manpower agencies, school personnel, at the division 
of specialists levels, cour&es geared to meet specific training needs 
were developed, and implemented. 

OBJECTIVE 'tf 10; To provide increased career counseling and placement 
Tiaervices for youth and adulte . 

Meetings have been held with local school personnel to develop, a 
greater awareness of the counseling and placement needs and facilities 
existing in all local educational institutions. From these meetings 
it is hoped that m6re comnunicati^ns, better understanding, and more 
cooperation will be beneficial to aJLl people at the Ipcal level. 

Counselors are available 'during the first three weeks of every new 
evening school session to help students in a variety of ways including: 
career counseling, educational counseling, testing, and personal 



counseling. 



f 
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OBJECTIVE //II; To Improve articulation between and expand opportunities 

In high school and post-hlRh school occupational education programs , 

♦ 

fhe availability of contracted programs for local high -school students 
has been expanded. These programs use W.W.T.I, facilities and staff 
to provide exploratory career opportunities for students Interested 
In a /Specific vocational field. 

Articulation meetings are continuing to help the development of a 
competency based currlculum\for vocational programming that will 
extend grades 7 through lA. 

e. Evaluation of the Project 

The final interim^ evaluation report for "The Implementation of 
a Program and Delivery System for a)mprehenslve Career Education 
in a Rural Area" as submitted by the University of Wisconsin-Stout 
third party evaluation team composed of Orvllle Nelson, Director, 
Rentha Park, and other members as needed follows. It was prepared 
in its entirety by them. The career- education staff's evaluation 
of the project's growth is in agreement with the third part- team 
analysis* - * 
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Orville Nelson, Third Party Evaluation Director 

Center for Vocational , Technical and Adult Education 
University of Wis( onsin - Stout 
V Menomonie, Wisconsin 54751 

s 

June, 1976 , 

The research reported herein was perfomed pursuant to a grant or 
contract with the Western Wisconsin Technical Institute and reiniiui-sed 
from an allocation of Federal funds from "He U.S. Office of Education, 
U.S. Department of Health, Education, and Welfare. Contractors- mder- 
taking such projects under Government sponsorship are encouraged to 
express freely their professional judgment in the conduct of the 
project. Points of view or opinions stated do not, therefore, neces- 
sarily represent official State Board or U.S. Office of Education 
position or policy. ^ 
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Chapter I- 
Purpose of the "Third Party Evaluatioru 

Intro duction ; _ 

\ 

TTii^ evaluation report is concerned with the activflles and outcomes ^ 



of the third year of a three year Career Education project conducted 
by Western Wisconsin Techni<;:al Institute. Selected conparisons will also 
be made bewteen evaluation results from the three years to identify major 
inpacts of the projects The Western Wisconsin VTAE District encor^passes 
al^^f the area of six counties and parts of two additional counties\ocated 
in western Wisconsin. Most of the area is rural with j» populatiorp^enter, 
LaCrosse, located, at the western edge. The first year of the project, 
1973-74, was concerned with identifying the Career Education needs in 
VTAE District 2. During the second and third years of the project, project 
Staff members focused their attention on developing programs and services 
which would meet these needs. Services were provided for persons in grades 
K through fourteen in the district. Adults were contacted through adultlb- 
rj^ening classes, GED classes, and counseling. In addition, dropouts were 

\ ' o ■ 

assisted with job and educational placement through the Career and Continuing 

Education Centers. 

» , ,1. - • 

Purpose 

The main purpose of the Third Party Evaluation was to determine the * 
degree to which the project had met the major project goals defined for 
the 1975-76 project year. In addition, an assessment of a sanple of 
project activities was made to determine the effectiveness of selected 
activities undertaken to attain the project's goals. (The evaluation was 
designed to evaluate the goals stated in the project's •'Work Statement" which 
is included in Appendix A). Also, comparisons wcm made to identify impacts 

50 ' ^ 



of the project' during its three-year funding cycle. 

Objectives for the Third Party Evaluation 

The Third Party Evaluation was designed to measure the degree to vftiich 
the project's objectives were attained. Also* some process data were 
collected in order to ascertain those activities vrfiich were effective in " ^ 
attaining project goals. . 

The project's objectives were restated and refined by the project 
st^f during September and October of 1974. The final selectioh of 1974-75 
project objectives was significantly influenced by the new Career Education 

Guidelines which were disseminated at the U.S. Office of Education Regional 

- . • " .j» 

. mating in Chicago, which was held in September, 1974. As a reiul^ of this 
redirection, the project significantly reduced the sc6pe of its services. 
This was accomplished by reducing the number of ^schools actively serviced 

"by the project and the range of services provided. A very similar set of 
objectives guided the project's work during the 1975-76 fiscal year. 
The objectives of the Thifd Party Evaluation were to: 

1 . Determine the extent to which students vAio had participated 
in the project demonstrated an increase in self -awareness in 
grades 3, 6, and 9. ' 

2. Identify the extent to which students who had participated in the 
project demonstrated an increased awareness of and knowledge 

' . about work at grade Revels in grades 3, 6, 9, and 12. 

3. Identify the extent to which students who had participated in 
the project demonstrated an increased coin)etency in career 
decision-making skills at grade levels 9 and 12. 
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4. Ascertain the extent to which students vdi^ participated in 
the project and vfco left the project schools were placed in 
pai^ occiq)ation, in further education, or in unpaid work that, 
was consistent with their then current career choice, at all 
grade levels by school year. 

5. Identify the extent to vfcLch the number and type of job preparation 
opportunities (including work e^q^erience and coojierative education 
opportunitiesi^ have been expanded for young people in grades 10 
through 14, 

6. Identify the financial resources from Section 142 (c) of part D 
of P.L, 90-576, that were expended at each of the grade level 
breakouts, K through 3, 4 through 6, 7 through 9, 10 through 12, 
and 13 throu^ 14 for the ctirrent school year. 

Ixujjddition to the objectives listed above, the career education project 

r 

Staff also requested that the Third Party Evaluators provide information 
related to the following objectives. 

7. Assess the degree to viiich the project has established a learning 
systan which is able to present career and denographic changes 
i^ich affect people's educational needs and desires. 

8. To determine if district residents are aware of th^ constant 
and continuing technological , societal , and denographic changes ' 
lAich affect people's educational needs and desires. 

9. To determine if the services and resources in the Career and 
Continuing Education Resource Centers were expanded. 

10. To ascertain if con5)rehensive Career Education^is readily accessible 
to .all residents of the district through utilization of the Career 
Mobile and Career Centers. 

• -49- 
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II. To determine if full-time and part-time educators are 'aware of 

and understand career education and the resgurces in the^^Westem 
Wisconsin' Technical Institute. 

Evaluation Model 



Evaluation involves the collection of data and the making of judgments 
in relation to a set of program ojwectives and activities, ^n a project , 
the objectives are jointly agree^qpon by the grantor and grantee. The 
program of activities entails action^jjpaken by the project staff to accom- 
plish the project objectives. ' 

The objectives of the WWTI Career Education Project and the staff 
activities were based on the Career Education Model presented in Figure 1. 
This model conceptualizes and integrates career education activities from 
birth until death. 

Career development is depicted as starting with the formation of 
attitudes related ta self, otliers, and careers. Career development progresses 
from this era through awareness, orientation to the selection of a career, 
and career preparation. The reality of the changing world of work is 
depicted by the two-1ieaded arrows at the post-secondary levels which indicate 
the need for continuous education and re-education. 

The iinxDrtance of leisure time activities in career education is , 
also depicted. In other words, it is not possible to partition man into 
two separate persons --vocational and avocational. 

The project's Career Education Model wa& utilized in designing the 
evaluation system for the Third Party Evaluation. The Model was also useful 
in the design of the data collection instrunents employed with various 
pbpulatibns in the Third Party Evaluation. For eJcample, instrument used 

^. -50- • / . 
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Figure 1. 
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to collect iiifbrmaticn from adults in the Ccmtinuiiig Edueatiori classes was 

desig^ied to collect data on their interest in preparing ' for a hew job/ 

■ • ■ • • ' ■ r . . ' ■ r • •■' ^ ■ 

'ijq>ipvinf conpetencies on the|r present job^ and iiq>roying leisure tiine 

.. " ' ;•■ . V ; \ ' ' .r - ' \ ^ ■ • , . 

skills. ^ ; ^ ' , 

Thfi Bvaluation Model for the Third Party Evaluation is given in Figure 2. 

The CIPP Model developed by Stufflebefan was utilized in the evaluation. 

This model identifies foipiie^jor domains in >4iich to collect data- -Context, 

>*^.* . ' • \ . 

biputSy Processes and Products. Context refers to the characteristics of 
the environment in i(rfiich the proj^t functicxis. ResiSurces and ingredients 

utilized are labeled Inputs. Those* activities and interactions undertaken 

't ■ ■ ■ V V , . 

to reach the project's objectives are identified J& Processes. The end ^ 

results or outcomes are enccinpass^ in the PrOdpcts Domain. 

' The end products of<thi project, of primary concern were the students* 

sel f -awareness » knowledge of the world of work,, and career decision-making 

skills as defined in the objectives for the project. Additional products of 

concern. were teacher skilly, perceptions, and opinions v*iich were developed 

through in-service sessioiis conducted by the project §taff. Mso, a 

variety of special programs were initiated by the project staff to si^iport 

If;. ' . » 

and encourage career education in the district, 

* In order to produce these products > the project staff undertook* a 
number of activities \^ch were directed at utilizing and modifying the 
inputs available to them and processing them into a form v4iich was consistent 
idth the £inal project objectives (output). I'or example, the staff was 
involved in a number of in-service activities'^for the part-time teachers 
who taught adult evening classes , secondary and elementary school teachers , 
and school counseaors . • In .addition^ the staff cgmmunicated with a number of. 
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individuals and small groiq)S to answer quefstions related to career education. 
.Time was also spent on reviewing films, slide/tape series,' and other AV 
media for inclusioii in the resource materials available to the participating 
schools. 

Inputs in^the project included funds from Part D of the Vocational 
Education Act, the needs identifi^ during the first year of the project, 
and the staff and students in the schools in the WTl district.' Other 
ijTportant inputs were the ideas and capabilities of the project staff. 
It was their task to take the needs identified during the prior year of ^ 
the project, establish goals for the present project year, and translate 
the project fUrlds into activities which would ^ve the participants from 
the need status to the level of understanding and awareness defined in the 
project objectives. . ^/ 

The inputs were processed into the end products within the context of 
the WWri VTAE District. As noted previously, WWTI is a rural district with 
one major population center. A variety of rural and urban needs and problems 
are present in the district. Unenqployment ranged near ten percent during 
most of the project year^ - - - ^ 



Based on the Evaluation Model, instruments were selected to m^Ure the 
end products. After these instruments had been selected, the third party 
evaluation staff designed several instnments fo collect processes and 
inputs data. These forms were designed to qorrelate with the data collected 
in the products measures. This was done >to assure that conclusions could 
be drawn in relation to those activities vdiich were effective in producing 
the desired end products. 
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' ' ■ • " ' Chapter II , 

Bvaluatioi^ ^' 

" Population 
In ordei' to obtain, an assessment o£ the impacts of the proj'ect's 
activities » eoqpetiiiiental and contTOl schools identified in the fall ^^ 
of 1974 for the evkluaticn. Experimental schools werp identified with :/ 
the assistance of the project staff. For the most part, the experimental 
schd^s Were selected on a judgmental basis/ In the initial discussion 
related to the selection' of experiment^ and control schools, project 
staff members identified e^rimental^ schools >^ich would be typical of 
the sdiools in the MVTI district and would also be open to the inplementation 
of Career Education programs. ^An additional experimental school, Hillsboro, 
was added late in the 1974-75 project year./ 

After e^qperimental schools had been identified and had agreed to 
cooperate with the pooject, the project staff and the third party evaluators 
met to discuss possible control schools. Control schools \rfiich had similar 
student characteristics and resources were identified fdr the evaluation. 

Table 1 lists the experiA|^tal and control schools aiKf the grade 'levels * 
in each sdiool involved in the evaluation. The Elroy, KlndaH, Wilton and 
Royal, Bangor and.Hillsboro school systems are located in rur^ areas. 
These schools agreed to participate as experimental schools. The rural 
control schools were Cashton, Norwalk, Ontario, and Brookwood. The Bangor 
school system agreed to participate as a modified, control school during 
1974-75. During 1975-76 Bangor teachers iitplemented learning activities 
related to the objectives developed in 1974-75. Also, a career corps was 
started. Near the end of the schbol year thp Hillsboro sphool system requested 
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Schoola^, Oracle Levels, azid Data Collection' 
Schedule for 1974-75 nii±d Party Evaluation 



Grade/ 
Y6ar ' 



3 
3 
3 
3 
4 
2 

3 
3 
2 

2- 3 

3- 4 

6 
6 
6 

4-5-6 
6 
6 



9 
9 
9 

8 6 U' 
12 
12 
12 
12 

9-12 
13-14 



School 



• Expt ^) 



ELrpy 
Klndall 

.Wilton ^ 
Franklin. (lAX) 




en (lAX) s,v>, 
t (LAX) 



Nocvgalk HSr 
Pleasant Valley : ^ 
anlth Valley C 
Hamilton (lAX) 

Elrcy 
Kindall 
Wilton 

HlJitgen (lAX) 
Cashton 
Ohtarlo 

Rcyall 

Longfellow (LAX) 
Logan (LAX) 
Ltnooln (LAX) . 
Cashton 
ganger ^ 
BrobkMOod 

Hillsboro 
Rqyall 
Csi^iton 
Bangor 
BnsokMOOd 

Arcadia 




.E 

E 

E 

E 

C 

E« 

C 

C* 
E 
C 
E* 

C 

E@ 
« 



Ev2G.uation Schedvile/ 
Post ■ 



4/76 
4/76 
4/76 
4/76 
4/76 
4/76 
4/76 

4/76 
4/76 
4/76 
4/76 
4/76 

4/76 
4/76 



• Pai±i'cipated as an 
experimental sdiool 
during the 1975-76 
school year. 



# Teachers started develop- 
ing career education objec- 
tives in 1974-75. Career 

. eduoi!lion activities initi- 
amA. during 1975-76. 



9 Voe placanent 
cbjectives only 
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to faeconiB an eajperimental school for the 1975-76,s<^»ol ye»r. The 8th 
aiid 11th grades in HillsboTO participated in the evalxiati&n. ^ 

\ GriEules 9 throijgh 12 in the Arcadia system received assistance with 
placenent activities. This was the tatget scjiool for this objec|^ye in 
the project proposal. Students in the other schools in the evaluation 
served as control stud^ts for the Arcadia experiinental study. 

TJie adults involved in the evaluation were those enrolled in adult 
(evening courses throughout the more than 24 sites at >4iich adult courses 
are offered in the WWTI District. Since baseline data were available from 
the prior year of the ev^uation, a post-tetst ooly design was used with 
the adults. (The results of the adult education survey were reported in 
the mid-year evaluation report and will^not be repeated in this report). ^ 

The desi^^f the data collection was constructed to provide a baseline 
of infonnation for use during the 1975-76 year as well as data for the 
1974-75 evaluation. Thus, it was possible to use a time-series design during 
the 1975--76 school year. ^ 

0 

Sanqples. 

The previous section on the desigri of the eAmluation has identified 
the sairples and disciissed rjather thoroughly the basis for their selection. 
Basically, a judgmental sanple was selected on the basis of their appropriate 
ness for the project and their willingness to participate. 

Althougih theoretically this is a weaker design than the randomly, 
. selected schools or students approach, the use of a time-series designs f 
provided a basis to statistically control differences v(hich existed between • 
the school systems involved in the evaluation. As denoted in Table 2 , the 

• \ ' ■ ■ • . , 

control schools and e:q)erimental schools wer? very similar in student^ v > 



populatidn. Also, cbntra^ts between sctools wre made based on their 
size and location. In other viords, rural ei^qperimental schools are con- 
trasted with rural control schools. Within the <:ity of LaCrosse exper- 
imental and control schools v^re also selected and compatisons made. 

• \ ' * : ' ' 

Evaluati on Schedule 

*~ Table 1 lists the test dates for each of the school systems. Tests 

were administered late in i^ril. This test period was selected to provide 

an assessment of the impacts of the "project ^ile avoiding the "end-of-year 

rush. ' 

^ - ' Instrumentation \ 

A variety of instrunents were used in the evaluation. Each of these 
will be reviewed briefly to give an indication of the constructs measured 
by each instrument. This section will be subdivided by the type of data 
collectc^d by each instrument and the grade level (s) in which it^aS used/ 

Products Data - Grade Three . This test was developed by staff from the 
Center for Research ahd Educational Iin)roveinent with a graduate research 
assistant (Rentha Park) , a programmer (Robert Morss) and an artist (Norman 
Rockwell, II). The^l^est, found in Appendix B, was^elected as one of the 
instruments being used in the Third Party Careerpducation evaluation at 
LaCrosse. | 

This inventory is a picture-test of self -awareness. It is a 30-point, 
test divided into three par^s : ^ v 

1. 1 - 10 are questions about people. ' ^ 

2. 11-20 are questions related'to data. 

3. 21 - 30 aire questions related to things. 



. TABLE 2 



Student Enrollments la Grades K - 12 
in, the Elementary/Secondary Schools 
Participating in the Evaluation 



SCHOOL SYSTEM 


NUMBER OF STUDENT? 


Arcadia 


OTA 

979 


Bangor 


705 

> 


Brookwood- Norwalk - 
Ontario 


576 ^ 


Cashtoa 


t 

697 


Elroy - Kindall - Royall - 
Wilton 


1396 


Hillsboro 


769 


LaCrosse 


8759 



# 1973-74 School Year (DPI Statistic?) 
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One half of the quesrtipns ask "How well the students perceive --^^y 
.ability to accomplish the activity depicted in the pictures related to 
people, data, and things Z*^ The remaining questions covering the domains 
of people, data and things ascertain how much interest thj6 student Has in 
each activity, <^^^^ 

There is also a sub- score available through this test that expresses 
sex hias as it is measured by traditional sex roles. 

In order to administer the test with greatest efficiency and so 
that the test was measuring how well the students ^perceived themselves 
rather than their reading skills , each of the questions w^ presented on a 
cassette tape, read to the students, and repeated before the students 
responded to the questions. Also, the pictures were created to be positive 
in attitude, sinple liAe drawings, showing the main figure as neither male 
nor female, and performing easily identifiable activities. 

Products Bata - Grade Six. The Career Maturity Inventory developed by 
John 0. Crites and jpublished by CTB/McGraw-Hill was selected for use^ 
the sixth grade level. The development of this test was based on a sound 
theory of career developmerit. In addition, it had been field tested and 
had established reliabilities for six^ grade students. The reading level 
was such ISiat it could be used at this grade level. Administratprs of the ' 
test were instructed to read the test for those students \Aio had problems 
reading anyiofiithe items. 

The first ^ sections of the coirpet^nce test in the Career Maturity 
Inventory were utilized iii this evaluation. The first section is concerned 



with the stuM|i^^/Kn9wledge of self. This is acconplished through a 
?elf- appraisal p^j^ess. The second ^pjjgcion of the instrument assesses «ie 
individual's knowiedge about jobs and (Kctpational information/ 



Since this is a CQmnercially published test, a copy of the instixment 
is not incltided in the Appendix. Persons ^o wish to review the instrunfent 
ishould contact CTB/McGraw-Hill or obtain a review copy from a testing 
center at a college or university. 

Products Data - Grades Nine through Twelve . Alter reviewing the instru- 
ments suggested in the guidelines for Third Party Evaluators and other 
available instrunents, it was decided that the Career Development ^WOTtory 

developed by Donald Siq)er and his associates \iis the most valid iistrunerit. 

— , — .' • • .ft 

The Career Development Inventoiy\was still in 'the .developmental 
however 9 the authors did have data available from several norm 

The Career Development Instrument measures the student's career planning, 
'occupational knowledge, and career decision-making. 

This instnujent proved to be* effective at the ninth through twelfth 
grade levels. However, a number of exanples listing secondary choices^ and 
decisions made the instrument adequate for the TX)st-secQndary level. 

Products Data - Adults . Since the objectivear fop:: the adults in the 

project were quite different from those for other levels, it was necessary 

to utilize a different instrument. The third patrty guidW^ines did not 

identify tests for adults, nor were appropriate published "^ests available. 

Therefore, it was decided that the instrument which had been used ^iitg ' 

' ' ' ^ ; 
the first year of the project would be employed again. The adult instrument 

\rfiich "was used represented a combination of a course evaluation form utilized 

by the project staff and an adult education survey form which had been 

designed by the Jhird party evaluators- 

The adult questionnaire asked the respondents to evaluate the course in 

vtfiich they were enrblled, to identify the sources of information from which 




they were learned about the course, and for suggestions on additional \ 
courses \^ich migiht be offered. In addition', the respondents were asked 
togive badcgrpvmd data on area in viiich they lived, marital status, number 
of aitldren, and the; years in school in v*iich their children were rarolled. 
Also, the adults cdii5)leting the qioestionnaire were asked to list the 
purposes they saw for secondary and adult education. Finally ^ they were 
asked to indicate their level of knowledge of the activities of the WWTI 
Career Education project an4 to give their opinions related to various needs 
associated with career education. A cx^y of this instrument is included 
in Appendix C. ^ * 

This instHonent had been used -effectively duriAg the first two years of 
the evaluation. In addition, it had a high content validity in relation to 
^the Career Education Nbdel developed by^the project staff and the project's 
objectives for , the year. 

Products Data - Arcadia Placement Activities . Ihe Northwest Career and 
Continuing Education Center was designated as the center vtfiich would focus 
upon placement activities. These activities were to enconpass students in 
grades nine through twelve at Arcadia High School, dropouts ^ in grades nine 
tlprougji twelve and adults. A form was developed by the third party evaluators 
to collect data on a variety, of placement activities \Aich had been identified 
in the original project projtosal. (A copy of this instrument is included in 
* Appendix D). The activity form asked for a summary of placement activities 
such as group and individual counseling, activities jointly conducted with the 
Wisconsin Job Center, and placement in part-time or full-time work or advanced, 
educational programs. These activities were to be recorded for grades nine 

through twelve, dropouts, and adults. ^ 

• , • ' ' . ■ * 
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Inputs/Processes - Teaichey Survey Form . During the last three to five 
years career educatioi has beeiv^ topic of discussim for many teachers and , 
school adaiinistrators. A nu^r of vrork§hops, meetings, and publications 
^haye involved piany teachers. Therefore > it^was^not possible to ^assume that 
thi experijttental schools would be initiating and c^trrying out career e<|fjca- 
tion'idiile the control schools were doing li^ttle or liothiaig in the area. 
In order to assess the extent career educatiarT activities iiad been initiated 
by teachers in the experimental and control schools, a t^^dier survey form 
ikas designed. (See ySippendix E for a copy of this instrument) .* 

This fom asked the teachers* to identify the services and materials . 
they had received from the project staff. They were also asked to- evaluate 

the iii?)ortance of this "assistance. In additioh, they were ask^d to indicate^ 

. ' • v' .. ■ i . 

their use of various career education activities and to contrast the present 

level of use vdth that which existed in the 1974-75 school year. 

Inputs/Processes - AdminisLtrator/Counselor Survey Fo^ '^ In discussing 
the teacher survey form with the WWTI project staff a ne^ ^*as identified 
for a form ^iqh the administrators and counselors in experimental schools 
would con?)lete. In many instances the project staff members did not work 
directly with teachers. Instead, their assistance and services were given 
to a:dministrators and counselors who then disseminated the^ to their teachers. 

The administrator/counselor survey ^orm asked the respondents to indi^te 
the typ^^9^assistance received from the ptxjject staff members and also to 
identif>r the types of assistance vAiich would be needed during the next school 
year. At the end of the survey form the respondents were asked to evaluate 
the extent to which , the assistance provided helped their school system to. . 
iiH)lement career education' concepts and programs. At the end of the survey 
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two open-ended questions weiie listed whiCh asked the respondents 'to / 
indicate >Aat problems they had encountered in obtaining «issistance from % 
the project staff members and to make atny additiona ccMnments >4fich they « . . 
desired. (A copy of this instnimeht is included in Appendi^ F) . , ' • 

Inputs/Profilsses ■ Interview Form . Two' members frbm the .Third 'Party 

■ s • ^' ^'-^ " ' ' ' ' " V • • 

Evaluation Team devoted twp days in March to interyleiCLng teachers^ adldn- ; 

* ■ ■ , . . • ^- . . • , J, . . ■ ■ . 

istrators and counselors- in selected schools involved in, the WWTI projetti. 
One day Vfip!s spent in LaCrosse. and -the second day waS used in thfe New liisbon; 
area visiting rural schools. At New Lisbon, the team had 3ri oi>p6r^ity, . 
to pg.rtiGipate in career corps training session. , ^ 

Imiuts/Processes ■ Other Ins tiiiments > Some additional /iipstrtmentS we^f 
developed for specific applications* otl the project, These^will be ^isciissed 
as the data from them are presented. 



^ Summary, of the Evaltatidn Plan , • . . ; ; " 

A sunnary of the objectives fevaiuate^ the jgroups involved in the ;^ / 
evaluation, the instnments used, and the contrasts td be made' are 'giv^^ ifi 
'■ Afjpendix It is felt that, given the conistraints^ Under which the giird , 
Party Evaluation project operated, th6 evaluation had validity, the dat* 
collected were sufficiently reliable,- and that there: Was adequate 3c6f|i« 
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• . C3iapter III ^ 

Results ^rom the Evaluation 

The data, analyse^, and conclusions from the third piirty evaluation 
are presented by, objective in this section. In the concluding portion a , 
siinnary of the results is presented by objec^ve. * 

1. Determine ''the Extent to Which Students Who Have Participated in the • 
Project Demonstrated an Increase in Self -Awareness in Grades ThreeT 
Six and Nine . • " - 

Products Data - Grade Three . The self -awareness of third grade students 
was assessed through the use of an instrument which had been developed at ^ 
the Center for Research and Eduoational Improvement at UW- Stout. A copy 
of this instrument is included in Appendix B. Students received an instrument 
vduch contained 30 pictures to which they responded. The narration for the 
test was presenteid on cassette* tape. ' L 

The self -awareness levels of the third grade students encom()assed in 
the evaluation during the 1974-75 and 1975-76 years are reported in Table 4, 
Two sets of scores are presented for ther nine experimental and control 
schools invoived in the third party evaluation. A key for each score scale 
is presented in the tabl^. 

T\#o scales were included in the instrument to assess specific dimensions 

of self -awareness. Th^se two scaled weire bdsed upon questions related to 

ti 

(1) how well the students thought they could do Various activities and 
(?) how interested they were in the specific activities. The results on 
these two sub-scales are reported in the tible. 

On the "how well scale" the average scores ranged in the positive area 
(luring both years \\\ which this instrument was u$ed in the evaluation. These' 
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means indicated that most students thought that they could do a majority of 
the activities listed in the instrument. 

An analysis of variance was run on the 'Tiow well** scores pbserved during ^ 
1974-75 and no significant differences were found between the means. There- 
fore, it was concluded that there was no significant difference between the 
scores of. students in the experimental and control schools during 1974775. 
An analysis of variance run on the scoVes obtained for the 1975-76 evaluation 
also identified no significant differences between means. 

Slight changes in mean scores from the 1974-75 year to the 1975-76 year 
can be observed for those schools which were in the evaluatiofi both years. 
None of these changes was statistically significant. 

The mean scores on the "interest" scale ranged from the high end of the 
high interest range to the low end of the very high interest range. These 
scores indicated that students had a relatively high level of interest in the 
activities presented irt*^ ""Test. It was also interesting to note that the 
level of interest expressed in, the acti^ties was higher than the level of ^ 
performance the students perceived that they could do. Consj.dering that third 
grade students were responding to the instrument this appeared to be a logical 
response pattern. ^ 

Statistical analysis of the scores obtained from the experimental and 
control groups during the two years of the evaluation revealed no significant 
difference'fe. Also, there were no significant changed from one year to the 
next. Therefore, it was the conclusion of the third party evaluators that 
the,re was no significant difference between the level 6f interest displayed 
by third graders in experimental and control schools. Nor was there any 
difference between the two years in the evaluation. 





•Awareness 



Table 4 



ird Grade Students 



V 



School 


Y 




t HOW WELL 
P.D. 5 THINGS 


INTEREST 
P.S. § THINGS 


ft* 


E^C 


R 




Mea^/ 


SD 


Mean ' 


SD 


h 


E 


f 

74/5 
4 75/6 


' 25 , 
46- 


42.5 
41.9 


4.1 
. 3.8a 


32.1 
32. S 


3.1 
3.0 


2 


E 


74/5 
75/6 


17 
41 


42.4 
42.5 


3.3 
5.7 


32. 

32.^- 


2.6 
4.0 


3 




74/5 
75/6 


24 

37 


40.5 
1 42.7 


5.6 
4.2 


32.9 
34.2 


.2.7 
3.2 


4 


E 


W6 


20 
34 


41. 4 " 
38.7 


3.4 
5.0 


32.4 
32.7 


2.8^ 

3.7 


5 


E 


74/5 
75/6 


20 , 
21 


> 

ll.2' 
41.7 


5.8 
3.6 


33.1 
34.7 


3.9 
2.0 


6 


C 


75/6 


19 


43.0' 


.5-0- y 


33.6 • 


3.1 


' 7 


C 


75/6 


49. 


40.6**' 


4.9 . 


32.7 


3.4 


8 


C 


75/6 


41 


42.9 


.4.9 


33.1 


2.9 


.9 


E 


75/6 


38 


43.2 ' 


.4..7- • 


33.1 


3.5 


^- KEY: 


49-54: V. Good 
41-48: Good 
33-40: Undecided . 
25-32: Poor 
" 18-24: V. Poor 


33-36: V. High 
28-32: High 
22-27: Undecided 
17-21: Low 
12-16: V. Low 



E§ represents experimental school, C represents control school 
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The level of self-awareness of third grade students in ^1 of the 

/ , 

schools involvetik4^ the evaluation appeared to be. relatively high. This 
appeared to be a logical result based on the third party evaltiatoj's on-site 
visits to third grade classrooms and the responses third grade teachers 
made Ott the teacher surv©y--form.. ^ . 

1h:x)duct^ Data - Grade Six . The self-awateness of sixth grade students 
was. measured by the scores on Part 1 of the conpetence test included in the / 
Career Matxxrity Inventory (CMI) . This portion of the OH included 20 items 
which posed a variety of situations ti^t required the^ respondent to- assess 
the capabilities of persons described in the questions. Table 5^-gives the 
results on this test' for the last two/ years of the project, 

In 1974-75 pre- and post-tests w^re given in the experimental and control 
schools- In three of the five schools growth patterns were observed during tl 
1974-75 year. Scores for students in the fifth school declined slightly. 
None of the statistical tests fpr the changes in the scores between pre and ^ 
post were significant for the first year of the evaluation. However, it 
should be noted that the pre-test was given in February and the post-t^t 
in May of 1975. This short span of time was ..created by the fact that new 
evaluation guidelines were issued by the U.S. Office of Education and these 
were not made known until early in Ae school year. 

Results from the 1975-76 evaluation indicated that scores in the two 
experimental school^ whi#i were also experimental schools during the prior 
year declined slightly. These changes were not statistically significant. 
One control school changed to an experimental school during the last year of 
the project and the scores increased slightly. This- difference was. not 
statistically significant, ^ 



I 



Table 5 



Self -Awareness 



xth Grade Students 



d on Part I - Garecjj^ Maturity Inventory) 



School 

# E/C '. 


Y 

R, 


N 


, 

Pre-Test 
Mean SD 


Post-Test 
Mean . SD " 


1 


' E 


74/5 
75/6 


30 


9.9 


3,. 9 


9.9 
8.8 


4.6 
4.0 


2 


E ' 


74/5 
75/6 


24 
19 


11.3 


3.4 


12.2 
9.7 


3.2 
^.0 


3 


C 


74/5 
75/6 


24 
46 . 




4.4 


10.0 
10.6 


4.2 
3.2 


4 


E/C* 


74/5 
75/6 


53 

52 






11.1 
11.4 


2.0 
3.7 


5 . 


E 


75/6 


49 






12. 1# 


2.9 


6 


E 


75/6 


66 






8.1 


3.7 


1 

7 


C 


75/6 


48 






• 8.1 


3.0 


8 


c 


. 75/6 


51 






11. 1@ 


4.0 


Norm - 


r • 

Grade 6 


(reliability = .81) 




8.3 


4.5 


■ Norm - 


Grade 7 


(reliability = .77) 




19.4 


4.1 








Maximtft Score = 20 


1 







* Served as a Control school in 1974-75. Became experimental school in 1975-76, 

# Significantly laVger than means for schools 6 and 7 (P < .05). 

§ Sj.gnificantly larger than means for schools 6 and 7 (P < .05). > 
\ 
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•Two e3q)erimental schools and two control schools^ were added to^the 
evaluation during the last year. The scores for school 5 were signifi- 
cantly higher than those for school 6 and 7. There was no statistically 
significant difference between the scores in schools 5 and 8. The scores 
in control school 8 were sij?nif icantly higher than those in schools 6 and 7. 
Although there was a pattern of significant ^differences, it appeared that 
nost of these differelTces were the resiHt of socio-economic variables 
associated with the location of the schools. Schools 5 and 8 had significantly 
higher scores.^ ^School 5 was an experimental school and school 8 was a , 

' ^ >- ■ ■ ■ • 

control school. ' \ / ' 

The norms reported in the CNp administrator's manual are given at the 
bottom of the table. The manual wa$ not explicit as to when the sixth and 
seventh gride norm data were collected. Therefore, the norms for both grade 
levels are reported. The post-tests were given in May; thus, the students 
would be very near to seventh grade. The means reported for the schools in 
the evaluation looked more like liie seventh grade norms than those for the 
sixth grade. As with any norms, it would be risky to make generalizations 
vMch suggest that the groups in this study were above average in contrast 
with sixth graders in general. Theaverage responses from the schools in 
the evaluation fall between the means for the sixth and seventh grades as 
reported in the CMI manual . * 

The self-awareness scores indicate that the students in the evaluation had 
^ leVel^of self -awareness v*iich was equivalent to or slightly better t?BKr ' 
sixth graders in g^eral. The fact that no significant- differences were 
observed between the experimental and control , schools proba|g|^ reflects the 
fact that most elementary school teichers place significant emphasis on this 



area. (The on-site visitations revealed a significant enphasis by exper- 
imental and control. teacher s) . ' ' 

Products Data - Ninth Grade . At the ninth grade level, Siqper's Career 
•Development Inventory (0)1) was used ta assess seli-awareness. Specifically, 
Scale A was utilized. This scale presents a self-rating scaje on vdiich 
Students react to a nunier of items related to information they have about 
Nythemselves and potential vocations. This instrument was relatively new and 
did iipt have extensive norms, or information on validity. 

The results from the evaluation^re presented in Tables 6 and 6B. It 
was possible to pre-test in four of the experimental* and contr'bl schools 
encompassed iil the 1974-75 evaluation. These schools^l^^e retained for the 
last year of -the evaluation. The results presented in Table 6B are for tlH^ 
junior high schools in LaCrosse. Each school had a career education unit 
at the ninth gradl^ level. A rotational evaluation design was used with a^ 
pre-test before the career education unit and a post-test after the' unit in 
two of the schools. In the third school post-test results only were available 

0 

In addition, the post-test results from these three schools for the 1974-75 
'year are also reproduced in Table 6B. 

Comparison of 1974-75 pre and post Scoi!;es, by means of a t-test of dif-* 
ferences, revealed one significant change between pre- and post- testing. 
One of the experimental schools, school 1, had a .significant gain in 
self -awareness. Slight gains or losses wete observed in the other schools 
involved in the 1974-75 evaluation. Therefore^ it was concluded that a 
significant change did occur in schoql 1 in 1974.-75. 

A review of the mean scores for the schools involved in the evaluation 
during the l^st two years of the project indicated that scores in the exper- 
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Table 



Self-Awareness of Ninth Grade Students in Rural Area 
(Based on Scale A from the Career Development Inventory) 



School • 


Pre-tEst fFeb. 1575) 


H3st-test (May 1975} 


May 1976 


# 


E/C 


N 


Mean 


SET 


N 


Means 


SD 


N 


Mean 


SD 


1 




121 


.95.7 


21.5 


121 ■ 


99.8 


21.6 


101 


96. H. 


19.1 


2 


C/E*. 


73 • 


91.5 


19.1 


27 


90.3 


20.7 


52 


93.7 


20.2 


3 


C 


28 .. 


93.1 


*- 

25.7 


17 


95.2 


23.1 


46 


92.7 


20.7 


4 


■ c 


63 


90.0 


20.1 


16 


91.9 


18:3 


53 


94 . 9 


19.2 


5 


C/E 








65 


93.8 


21.8 


61 


89.5 


18.6 


Norm for Tenth Graders C^uper) 400 103.6 19.3 
Maxinaim. Possible" Score = 165 



* Became experimental school in 1975/76 



Table m 

Self -Awareness of Ninth Grade Students in La Crosse 



Sd 


[lOOl 


Post-tg^t 1975 


Pre-test 1975-76 


Post-test 1975-76 


» 




N 


Meail 


SD 


- N , 


Mean 


SD 


N • 


Mean 




1 


E 


40 


92.1 


19.2 


150 


96.9 


19.1 


289 


108. 4# 


20.7 


2 


E 


54 


102.2 


21.3 








118 


98.7 


18.9 


3 


E 


54 


98.1 


16.7 


148 


95.4 


19.9 


2Q8 


101. 3@ 


19.2 



o 
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# Significantly higher than pre-test mean and post-test mean 
also high than pre-test mean for school 3 (P < .05). 

@ Significantly higher than preitest mean (P < .05). 

76 
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prior year, 



imental school, school No, 1,* in. Table 6A decreased somewhat during the 
last year o£ the evaluation. In school 2 which changed from control 
to experimental status during the last year of the evaluation, scores 
increfililld noticeablfc^ Scores in one control school decreased by about 
'2 1/2 points while the other increased by 3 points. The changes iji schools 
2 and 4, where increases wei*"e\^ted, coincided with increases in the level 
of career edi^tion, treatment applied. As noted before, it was not possible 



to exclude career education from contrdl schools. 

>-* , . 

The resid.ts for the junior high schools in LaCrosse are presented in 



es^ts 
^^'s( 



Tab^e^l^. ^i^i school 1 a significant gain in performance was noted 
between the post scores for 1974-75 and 1975-76." There was also a signi- 
ficant gain between the pre-test and poat-test scores in school 1 during 
the past year of the evaluation. The post-test results in 1975-76 were lower 
but not significantly lower than those observed in J.974:75. The exact cause 
of this is not known; however, only a sample of students respon<;ied to the 

• ' 

post-test during the previous year. In school 3 there was ^ signifid^t. 
gain in perfomance between tKe pre- and post- test during the last year of 
the evaluation. The difference between the post-test results in 1974-75 
and 1975-76 were not significant. The pattern of results reported in 
Table 6B indicates that the career education units were having an impact on 
the students' self -awareness in LaCrosse junior high schools. 

Some tentative norm data were presented by Super in the preliminary 
manual for the GDI instrument. The norms for tenth graders are presented 
in Table 6A. Ninth grade norms were not given. The means reported for the 
post-test are somewhat smaller than those ^reported for the norm data. Since 
ninth graders were involved in this portion of the evaluation, this difference 
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was not unexpected, I£ self-awareness follows a developmental p^tem,^ 
it would appear that the students encompassed in the ev^uatioir^re very 
similar to those from which Super had collected his-da^^a^ 

It would appearxfrom the results that well-designed career education ^ 
e3q)eriences and. programs do have an ijH)act on student self -awareness. Data 
presented in Tables 6A and 6B indicate that some of the experimental schools 
have success with their career education programs. 

Relational Data - Teacher Act?ivities * Most, if ript all, ^ the teachefirs 
in the Wrj^districts have been exposed to career educaltion activities and 
instructional materials during' the past five"* or six years* Therefore, it 
wujd not be logical to assume that only the students in the. expefimental 
schools i^^fcild be exposed to career education concepts and content. 
In order to gain some insight into the level of treatments in the experimental 

and controlitechools, teachers in each of the school classifications were 

- ' 

teked to fill out a survey form. A copy of this instrunyent is included in 
Appendix E. In t^ie survey form teachers were asked to indicate the extent 
to vAiich they utilized various^ activities and the degree to ^vj^fh -selected 
content related to career education w^s presented in their clashes. Table >. 
presents the results of this . survey. ^/^ XfT 

In Table 7 the mean responses to each item on the survey are reported 
for the 1974-75 and 1975-76 evaluation. During 1974-75 teachers in the 
experimental schools reported more extensive inclusion of career education 
activities and content in their courses.' An analysis of varitoce ^iiiditatjjtf^'^* 
a significaBflP difference between the level of activities in the two groups. 
Hbwevet, in 1975-76 there was little difference in the reported activities. 
In many instances, the teachers in the control schools indicated a higher 
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Table 7 



Career Education Activities of Teachers 
Ifr Experimental and Control Schools 



ITEM NO. 



1 

2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 

15 
16 

IZ 

u 

19 



CONTENT/ACTIVITY 



Field trips 
Visitors/ Speakers^ 
AV 

Written Material 
Group Coinseling 
f|||dividual Counseling 
Peer Coinseling 
Themes, Term Papers 
Educational T.V. 
Projects 
Displays^ 
Gaines 

Educational Fairs ' 
Role Playing 
Simulated Work 
CE/Language Arts Skills 
CE/Matfi Skills • 
CE/Science Skills 
CE/Social Studies Skills 



1974-75 



Exp, 



# Mean response 
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2.75# 

3.50 

4.40 

4.22 

2.78 

2.89 

1.88 

2.50 

2.63 

3.22 

2.71 

2.38 

1.00 

3.00 

2.13 

3.38 

2.8« 

3.78 

4.13 



Control 



1.73 

1.81 

3.06 

2.07 

1.81 

2.31 

1.73 

1.93 

2.27 

2.40 

1.77 

1.71 

1.08 

2.20 

1.57, 

2.43 

3.13 

2.67 

2.80 



1975-76 



Exp. I Control 



1.58 - 
1.7f 
2.41 
2.18 
1.75 
2.30 
1.39 
1.78 
/.84 
^2.08 
1.81 
1.46 
1.17 
1.84 
1.86 
2.00 
2.44 
2.25 
2.50 



-1.71 ^ 

2.00 

2.74 . 
'l.76 

1.49 

1.65 

1.35 » 

1.36 

1.90 

1.78 

2.03 

1.17 

1.42 

1.76 

1.62 

1.87 ^ 

2.14 - 

2.54 

2.55 
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Table 7 (Cont'd.) 

Career Education Activities o£ Teachers 
-In Experimental and Control Schools 
(Continued) 



TTFM NO 


\ 

— ^—9 

CXKIHsIT/ ACTIVITY 


• 1974-75 




cxp • 


LiOnuiVX 


Exp. 


Control 


20 


Relating Arts to Occupation 
§ Leisure 


3.00 


2,57 


2.51 


2.27 




'■^ . • 
Tftentifvine Student 
Interests ^ Skills 


3.56 


2.80 . 


2.50 


2 . 38 


22 


Awareness of Local 

Community Occupations ^ 


3.44 


1.93 


1.90 , 


1.94 


23 


Career Selecting Activities 

f 


4.00 


2.71 


2.42 


2.53 


24 


Jobs Related to Class CE 
Topics ' ^ 


4.44- 


3.^3 


2.97 . 


3.14 


25 


Selecting a Career 


3.89 


3.39 


2.97 


2.78 

* 


Response 


_^ — ' 

Key: 










1 = 


Never 










2 










A' 


3 = 


Once per month ' ^ 










0 

,5 •= , Once per week 

. 4 ■ 


J 


1 





level of use of career education content activities as contrasted with the 
prior year. And with one. exception, the teachers in the experimental schools 
stated that they use.d career education activities and content less frequently 
than in the prior year. The 6rily exception was the use of educational fairl 
which increas.ed from an average of "Never" to slightly above this level 
(mean =^ 1,17) • ^ - ' 

The exact reason for this reduction in the lev^l ojf' emphasis could be 
related to several factors. Teachers may have bbcqmi^ moi^ home with 
career education and thus not perceived that the e^ent use was as high as 
it actually was. Or,' teachers may hive become disenchanged^ and have actually 
reduced .'their use of career education activities. Based on the., third party 
evaluatof's contacts. with the teachers and project st^ff, it appeared that 
during the third year there was a consolidation and greatVr infusion of 
career education activities- into the normal rteaching activitii^of instructor^., 
liierefore, the level use of various activities may not have been as extensive 
as in 1^ past, year "feiit there did ^appear to have a greater level of ^egration 
than in the past. 

A wide variety df activities .related to career education was reported by 
both the teachers in the experimental and control schot>;.s. : This may be the . 
underlying basis for the lack of lar^e differences in scores between the 
experiJnental and control schools. It was noted: in Table 6B where a rotational 
design i^as used that simificant changes^ in scores between the Ijp- tests and 
post-t;ests were observed. * ■■ 

The .data collected by the third party evaluat^ors and a review of the 
resources provided by the project indicated that teachers in the. experijnental 
schools were receiving considerable assistance from the project staff. In 
addition, many counselors and teachers lanfhe control schools requested and 

■ 81. • . • 
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received films; adtivities and software fipm the pip ject. Also, . - 

thgse- teachers had accesJ''to career education materials from a variety o£ 

• • ^ ' ' . ' .■ ■ ••■ ■ ■ ^. ■ -■■ 

othet sources. Thus, it was difficult to maintain a ,truly^xperimental 

* ^< " . ' ♦ '*' ' ''^ ■ . >■. 

and control design in the evaluation. It would appear from th^ dat^; V ■ 

repfirted during the two years the teacher survey, was conducted that JJifere 

was some djLfference in the level of career education activities utilized ' 

by teachert in experimental schools during the sec year of the proi^ct. 

However, this difference Cjeaaed to exist* during the last year of the project. 

2. Identify^ the Extent to^ Which Students Who'^Have Participqjted in the 
I^oiect Demonstrate^ an Incregised Awareness o:^ and Knowledge About . 
Work at Grade Levels Three, ^Six, Nine and .TwelveT " \ 

" Products Data - Grade Three . Table . a presents the results of tfxe-^d^ta 

analysis for the 1974-7S and 1975 -76, evaluations. Data were collected from 

third . grade students in, experimental and control schools. , F<5r this dbject^lve 

' the students' responises were analyzediqji the basis* of their reiactions to * * 

' " ^ • ' . ' ' ' - " ■ , ■ ■ ^ ' . V. ^ 

the items which dealt with (1) people, (20 data dnd (3) things. Each scale 

V ■* ' "-^ ,. • • ' . \ ■ ■ ' '../' '^ ^ ■ 

is based on responses ^o ten, items in the thirii grade' instrument. T Scorfes in 
the range. of 24 to 30 would indicate positive reactions to the items based 

; ■ ' \ ■ . - : , • ^ ) , • ; 

n the students' perceptions of. their abilities and interests in the activjjtle 
; ' . ^ ^ ^ , ' ^ ' \\/ ^ .\ ■ 

dl^icted in the questions. Scores in thd range of 17, to 23 would. indicate a 

neutral or undecided reaction to ^the questions. A negati^fe. reaction* based' 

■ * • ■ ' ' ^ • ^ - ' ■ ■ ./ ' ' ' '^'^ ■ / ; ■ 

on the lack of inteirest oi^bility would be ire£lect€^^ by scores. dh tK%*range^ 
of 10 to 16.. An analysis of. variance run on/ the scores, of j^j^ch bf^thSV^sc^les 
for the 1974-75 evalliatioh. revealed no sighif leant differences ^ \ 

Sichools. An analysis of variance run on the scores for th^ 1975-76 year 
also; ttivealed Vlo significant differences in me meois from school to school 
dnd frcMTi year to year. Almost all of the means fall in th^ positive range ^ 




h>rThir(J Grade Students Knowledge . of 
^ ' p'exjple , Data and Things Activities . 











■ - 1 • ■ . 


. 2 : ■ 


-.' • 3 


School 


Y 


■'N 


. PEOPLE 


. DATA 


■ < THINGS 




E/C 


. ^ R. - 




" Meaji , 


SD 


Mean : ,■ 


■ SD,:. 


'Mean . 


SD - 






. 74/5; 


25 


2^ 4 - 




s 26.0 


2.7\ 


'■ 24.2 


3.'6 . 


■' ' ■ t 




75/6 


. 46 


24*4 ' 


2.3: 


25.6 


. 2.2 : 


24.3. 


2.8 


z 


fc . . ^ 


•74/5 , 


-^"17, • ' 


24 2 


2,1 
. «^ • «^ 


25vl 


2.8 


-■ 25.4 


2*. 9 






V. 75/6 


41 . 




25.8 


:3.'5' 


24.6 


3. '4 


•7 

A, 


* L 


74/5 


24 


V 24 9 


"2.8 


* 25.0 


2.9 / , 


23.4' 


3.1 






'•'75/6 


37 


■J s ■'' ' 

25.7 - ' 


.2.5 


^5.5 : 


2.6 


2.5.6 


' 3.0 


4 


E . - 


' ;'74/5 


' '2 0 ' 




.-'J. 6 


"25v3 

* " * 


.2.2 . ■ 

If 


q 

24.3 


2.3 




V ( 


■ .76/6 


21 ■ 


■ -.25v4 


■ 2a'- 


26.6 


1.6 . 


,24.5- 


. 2.6 




■■ • *■ c ■ 


74/5 


20 


23.9 


3,1 


;<^;2s.4 


3.4 


25.0 , 


3.2 






75/6 


'34 


.23 .'7 


3.1 


' 23. 7 J 


^3.4 


24.. 0 ' 


3.. r 


,6 


\f ■ 


" 75/6 


19 ' 


^6.4. 


f 

2.8-f . 


2$.€ 


2v4 . 


. 24.3 


3.2. 






- 75/6 


49 


24.5 


2.8 


24.9 


3.1 


' 23.8 • 


.3.2 ' 


. 8 




.. 75/6 


41 


25.5' ' 


2.3 


25.9 


' 2.7 


24.7 


' 3:2 


9 




"75/6 


3«" 


.25, 2" 


3.0 


25.8 


3.-0 


25.3 


2.9 



KEY 



Positive «resp»nse 
Neutral!^" response 
Negatives response 



24-30 
17-23 
10-16 



24-30 
17-23 
10-16 



24-30 
17-23 
10-16 



V 



83 



' o'£ 24 'to 30. It Was- al^^ .int^ to note t^t the mean scor^^: in 'each.. " 

of the tlitee scales^ wetV very similar. .In other words , it did not appear 
f that stii^ at this age were more interested in people as, contrasted vrith ~ 
. ilata^ or things. . ^ " * 

: Prpducts Data - Grade Six . Si^ graders* knowledge about jobs was . 
measured by Part II of the Career, Maturity Inventory. This portion of the 
CMI contained 20 items. The norms for grades six and seven ^ar^^iven in 
Table 9. The average score for sixth graders in the norm groip was 8.9, for 
seventh graders 10.2. The pre- and post -test means for' students in grades 
six involved in the 1974-75 evaluati'on are given in Table 9. Post -test 
only scores are given for the schools involved in the 1975-76 evaluation. 

In l974-75^a small amount of growth in knowledge about jobs is displayed 
by. the^ increase in the mean scores/ from the pre- to post -test period in the 
experimi^jntal schools. In the controi%chool-s the means remained relatively 
stable diif ing the three and one half months between the pre- and post -tests. 
None of the changes be.tweer^he pre- and the post- tests w^s significant. 
Therefore, additional analysis between schools were not run. 

/The 1975-76 data revealed, decreases^iii mean Scores in two of the'^jpxper- 
imental 'schobls (schools 1 and 2) . These decreases werS^ not statistically 
sighificaiit. In the school (school S) which continued as a. control school . 
during the third year t)f the, evaluation, ^the mean s^^^es' increased by 
sli^tly more than 2 points.' This increase ,was not statistically significant 
/ However, 4t probably t-efiects the increase in ;career education acty/'ities - 

initiated in many of the control schools ^pte the discussion of 'the.^ teacher 
^ activities included for obiective 1) .; Schools 5^through 8 were from LaCrosse 
' As noted iji the p^^r obje*5|:ive, the differ may be caused , 

" -primarily by a diffei:ence in -the backgrounds' of the students . \ 

^ -.r--''^ .* ••: '.^ • V ■ , v" V- : 



TABLE. 9 



Sixth Graders' Knowledge About Jobs 
(Based on. Part II of the CMI) 



School 


Y 


Pre-Test (Feb. 


■ -1 ■ • ■ 

1975!) > V 


*4 ■ ■ 

Post-Test 


* 


m 


R 


N 


-Mean 


SD 


Mean ■ 


■ 1 ' . 


1 


E 


' 74/5 ' 
75/6 - 


30 
30 


12.4 


■ 3.o\'.- 

1 

. * "l ' 


. 12.8 : 
9.7 


4.1; 
4.6 


2 


E 

f f 


74/5 ■ 


24 


JLL.l 




12.3 


3. 4-; .,: 




■ 


75/6 


19 






10. Z 


.3'.3'... ■ ' 






74/5 
^ 75/6 


." 24 
. 46 


1^ 9.7-.. 


\ ■ 

3.8 ' \ " - 

■■■\ 
■ \ 

\- ■ 


9.6 

-'11; 7 


T. 1 ■ . ■■ ■ 
3.3 


4 


C/E* 


., 74/5 
75/6 


53 
5.2 




' •. '\ ' ■ 

, ■ ■ \ 


11.4 
12.6 


4.0 
2.8. 


5 




75/6 


49 




\-' 

, ..■ ■■ \ - 


~'- 12. 9# 


2.5 


6 


E 


75/6 


60 ^ 




. ■ ■• \ - 


'. 9(6#@ 




7 


C 


75>6 


48 






9.2#@ 


3.'6 . 


8 


C 


■ 75/6 


51 




. ■ ■ ■■\ 


.12. 0@. 


3^5 


T" ■ 

I* 




. . Norm - Grade . 6 (rel^iabil ity = 8 1) 
.' Norm - Grade 7 (i-eliability = .81) 


\;' 8.9. 

\ 10.2 


4.5 

■4.4.<J 


a/ 






Maximum Score - 20 


- \ . 
. \ . . 

,\ 





- .■^ Served as a Control S^zhool- in 1974-75. Became Experimental School an 1975-76. 
,:; 4 Mean lor school 5 is significantly larger than means for scll|;^6 §^ 7 (P < \05) 
V . @ Mean for school 8 is significantly larger than means for school 6^7 (P < .05) 
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Products Data - Grade Nine , ^ Table lOA presents ^^^ismary of the results 
bf^the evaluation conducted during the 1974-75 and 1975-76 years Pre- tests ^ 
and p6st-testi5 were conducjted during the 19 74r 7 5 year. Post-tests were used 
during the last ^ear of the' evaluation/ The. data are based on responses 
to Scalers in the Career Development Inventory designee! by Si^er and Assdciatesi. - • : 
In 1;3l;ie rural experimental and control schools^ it was possibly to pre- and 
post-test .during the 1974-75^ LiaGrosse the career education treatment * 

^was already mderway by. the time the third party evaluation plan had been ' \ • 
approved for that i year. Therefore, pre-t^sting was not possibl^in, LaGrosse. 
During the last year of the evaluation, .a raodifiqd rotational design was utilized 
to assess the in^acts of the career education unit of fered at* the ninth grade ^ 
level. '• ■ ' " ■ " .-^ /.^w'*' 

The results for "the 1974-75 evaluation. for rural schools wds analyzed 

'■■ ""^ : ■ . ^ ' ' . V ■■ ' '■ . ' ' ■ *'^' * ■■ 

with a t-test o£'diffetences. It was found that there were no significant 

changes between the pre-test and the post-test scores. .Also, there -were no 

significant differences between the means of the. experimental and control 

.-■ '•■ ■ ^. - ' ■■■ ■ . ■■ v ■ 

schools .in the rural area. With one exception- ji^e mean scores on the post- 

test for schools in the nuural ^rea during the 1975-76 year decreased. 

oneieij&eption was^ a sciipol vdiich changed flt»m a control school 'during the ^^^^^ " 

second ^j^ear of the pro j ect to an experimental schoo^ during the final year^.'- *:-!^/r 

The mean post- test score for this school was ^5. 6 points above the j^pst^test^;^^^^^^ 

mean: during the previous year. In this scho6l the change from the pre-|^^^ 

mfean score'from 1974-75 to the post-tesi mean in.May 1976 was:9 

This difference approached statistical significance. . The second sqhopl which; ..^i.,^ 

■• ■ ■ . • • ■■■ . ■ ■. ■ • . • ■ , ■ ^ >y \:J^M::'y-^ 

changed from a control school, to an experimental school also had gi ^lightV> . 
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increase in the pdsi-test "^irtie^ 5core. ' \^ 
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"Niiith Graders; Knbwredg^^ Ab6ut;Jobs 



' School 


Year 


'Pre-Test (Feb; 19.75);^ 


PostrTesf ; 


• 


E/C 


• N 


Mean, 








I, 


.. . V ■ , 


-' • - .'• • ■■ t/. 

B 


- 74/5 • 
. 75/6 ; 


421 ' 


7.3.'9;' 


^ «>"'.'. 




■74.3 


'14.^4- 

:i5.8 ^ 






,■ _ . . 








'l^*''2'7 ^"■„ 


'77;.'6 ■ 
76 1 ' 


17.1 

^li4 3 




. * 

q/E-;- 


• "',y'. 




;^:68^,:s-.;; 






4;- 

7-8;0 


14^7 




" c';,. 

r 




63: "-^ 


' 7S;4'^'';' 


' ^'v 19 

■f ' » . 




•76.7 
72.7 


16.5 ' : 

. 14.0. 




g/e 








. ■ . • "-^ ■ ■' J , ' r-' 
! '■' '■ ^ -. ^'^ 


v.; 

61.- • 


°71,2, 
72.9 


■ 15.0/ 
14:8. 




















jitum Scprfr - 1'40 : ; thij Isdore^vouia -.r^^^ leyel of loiowledge. 


• • ^ • - • • - ^ Lacrosse .Ninth ^^ G^^^ 




" A rotational evaluation ^sign was used in the LaCrdsse juriior high 
schools during the 1975-76 evaluation. Students Were pre-tested before the 
career education unit and post-tested af-^r compl.etiiig It. 'a post-test 
only design^ was utilized the prior year. The results .from both years are 
reported in Table lOB. Ij^^^chools 1 and 3 the post-test means in 1975-75 
were higher than those found in 1974-75. A slight decrease (one point) was ^ 
observed in school 2. ^ .^^^ 

In 197^-76 there were statistically significant gains between the pre-,. -v. 
£Uid post -test scores in :,SGh 1 and 3. In^ther«words, a significant 
gain in knowledge occurred during 'the career education .unit. Since the 
pxe-test- in school. 1 was given at , the sanie time the post-test was given 
ini:lschool 2 and't^e pre -test in school 5 was given ajt the same time the 
post-test .was given in S|:h6oi 1, the gains in knoi^edge appear to be 
attributable to the'careetrieducatipn treatn^ 
other' variablfes . ^ ' > - 

" Tl^^ ;sfgnificant differences-betwe6n>J^^ post-test means, in \ 

the three schb^s.- ' ' ■ -\\<^'-^ (T\k 

-It appeared ; that in those sthools in vdiich a significahlr thrust, was 
made oh career dducation, such ais the new ex|)er^^tal schools /'hai^ a : 
n6ticeabl6 increase in the level of laldwledgQ^ai^^f^ - 

No appropriate norm data were available fot. this scale in the Career 
I)eveloi|ment Inventory. Super's scale utilized a complex weighting scheme ' 
for scoriiig^this section ^ the > instrument.. The computer^ j^rbg:rams 
to the third ^rty evaluators did not have this feature. The fact ;tJj^t ' 
increases ^in mean scores were in evidence in those schools which swi1;<S}ied : 
from control to experimental, statias indicated that the career educp-tion \ , . 
treatment did have impacts on performance in a sectioii of theiCDI. »Alsp^ t|ie 
treatment effects in LaCrosse junior high schdols.wias significant. - ^t;.^^ 



Products Data - Grade Twelve ,^ The results fix)m Seal? B on the Career 
Development Inventory for 12th grade students is presented in Table 11. 
the pre-test. and post-te>t means observed during the 1974-75 year were very 
siinllar. One significant difference was observed from pre -test to post-test 
in school Nq. 2. No specific catise of this increase in scores was found 
by the third party evaluators* a;: 

With one exception rqsults^in the 1975-76 evaliiat ion were very similar 
to those in the prior year. In schools 1, 3 and 4 there were no significant 

differences between the post-test means for the two years or the 1974-75 

. .... ' ■ . . 

pre-test and. 1975-76 post -test means, the ppst-t^st means fo# the last year 
were slightly higjier in school 3 (control) than the ptpyious year. This - 
trend was consistent at all grade levels, in the evaluation for^this school 
and probably reflects an increased utilizati)an of career education materials. 
In school 4 which* changed from ^a control to an experimental school, there was 
■a very slight decrease. At the ninth grade level, a noticeable increase wai" 
observed in this school. 

From the data collected, it appeared th^tfthe impacts of carefer education 
at grade 12 Were minimal. , ^ \ 

Relational Oata . The relational data for, teacher acti^ties related to 

■ ' ^ . . ■■ ^ ■■ ■■ ' . ■ ■' w 

tile infusion of career edulcation content^and activities in their courses are 

' , • ■ ■ ' / ■ •' ' ■ . . 

reported at the end of ,the discussion for objective 1. Several of the activities 

which teachers reported that they used most frequently 'related to the identi- 

ficatiohi^f jobs and. linking course content to applications in the world > ^ 

: ^ -of work.^ It woiad appear that these teacher « activities were having some impact 

^ on the students ' knowledge about jobs especially^ grades six and nine. :>This 

W^s especially true'^in tho^e schools whi^h changed from contrpl to' experimental 

^^tatus during the third year of the :proj^ V , 



/. - TABLE 11 

" ^- " ■ 

Twelfth Graders ' Knowledge About Jobs 



School 


Y 


~ Pre-Test CFeb. 1975) 


Pos/-Test 




E/C 


R 


, N 


Mean 


SD , 


N 


/Mean 




•1 


E 


74/5 
/ b/ p 


88 


82.4 






82.1 


13.7 


2 

> 


c 


74/5 • 
75/6 


18 


78.1 


10.9 , 


/ 18 
44 


84.7 
69.9 


16.4 

.14; 2--:. 


3 


c 


74/5 
75/6 


19 


85.4 




19 

44^ ' 


85.9 
88.2 


14.8 
16.1 


4 

■ 1 


C/E* 


74/5 
75/6 


64 


80.9 ; 


20.8 


. 17 • " 

■ = -J . 
50 


80.5 , 
79.8 


12.3 
11.3 


The Maximiini Score = 140. • - v » 

• ■ ' ■' •' « ' ■ 
'. _ m. '. : — ^ — -r-^ 



* Changed t6 experimental ^hodi during year three of project. 
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3. Identify 4±e^tent to Which Students Who Had Part icipatedrm^ 
Pro j ect Deirons trated an , Increas ed Competency in Cargfet Decis ion- 
; MaKinjg Skills at Grades Nine ^.Twelye; : , • • - , 




^ Prdiducti^Pia - Grade Nine . The y esults. of the pre^.and post-tests 
for career decision-mking in ; grad§ nine during the 1974-75 arid the «post- 
test for 1976 are reported in Table 12. .These means are based on responses - 
to Scale C on the Career Developnent Inventory (GDI) . ' The items on this 
scale_sample the amount of occupational and educational information styd^r^^s^ ^ 
have as well as their mastery of the use of this information in career 

decision-malcing. A'pre-test post- test design was used during the 1*974-75 

" •' •' '. ' '. ' \ ■ ■ / ' » ' 

project year for thQ schools located in the rural area. In LaCrosse it was 

■* &■ ■ ■ /. ' , - ' ■ • ■ • « • ■ , 

not^pbssible to use a pre-test post-test design sinc^ two of the junior : 
high schools had completed their carei^r education study unit before the 
final 1974:75 evaluation design had been con5)leted. ^ 

A post* test 'wily design ivras used for the 1975-76 evaluation. The post-test 



0 . 



results for the 1974-75.year wei§i| used as the basei^ne to identify trends. 

1^0 statistically significaiit differences were deserved during either of 
the two years reported, in Table 12. ' The data indicated a stnall but apparently 
consistent amount of growth in decision-making in' e^eriment^^chool 1. 
In 1974-75 the mean increased from 13. Q on the pre-test to 15.3 on the post- 

tesf: In the 1975-76 evaluation the mean score^was 15.8. In two of , three 

• ' ■ ; ' ^ . • • ■ * 

rural control schools, thQ 1975-76 post-test' scores were lower than^hose ' 

' ' . ' ■ . ■ ' 

^ » observed in 1974-75. The third control school (School 3) switched to 
.experimental status during the 1975-76 year.. 'In this school the apost- test 
mean ^increased by 1.1 points. Since this school becajrte an ejq^erimental site, 
this change would confirm. that the career education treatments were having 
Islighti b^t measurable impact on 'th^ GDI scores. 



• ^ V . , ^ ■.■■\ 



TABLE 12. 



^intJi GTaders^ CompetienGy in 
% Career Decision Making 



SCHOOL 


. Y 

K 


Pre-te%t (Feb., 1975) 


Post- test (May, 1975 5 1976) 




E/C 


N ■' 


MEAN; ; 


SD , 




y i> V-' " * ■ 


SD 


1 


-E 


74/5 
75/6 


121 ■ 




3.9. 


100' 




5.0 
4.9 


2 


Q 




73 


13.1 


V.2 


27 

53 V 


14.4 
13,8 

1 . ■ 


5.1 
4 . 3 


3 


cm 




28 


13.0 


■■ y' ■ ■ "■ *i 
5.1 


'17 
. 52 


14.2 
. 15.3 

, f 




4 


c 




" 63 


12.3 


'5.6 


16 

45 : 


■'i4.2 
12.0 


5.3 
4.3 

y 

■ 1 > — 


5 


E 






n 

f ■ 'i 


• 


; 54 " 
148 


16.0 - 

.15.9- 


6.3 
5.5 


6 


E ' ^ 










544. 
208 ^ 


12.3 
13.0^ 


5.3'' 
6.2 


f 


> 

E 




a 






40 

289 . 


13.9 ^• 
14'.4 


4.6 • 
S^6.0 


8 

J' 


C/E 










66 

61 , 


15.8 
. 14.6 ^ 


-:„'•■ 
4.2' 
4.7 ' 


. ■ ' *^ ■ ' ' ' .■ '■ • '■ 

: Noim for Tenth Graders: • ^. 400 ^ 17.2, * ' 4.6 
^ Reliability for these scores: i71 , ; , / ' 
V Maximum scorfe: 30 "t ' . 



f Became . an experimential schopl/dji 1975-76. 
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Nbrni Hata .for tenth jgrade students are giveij at the:'b6ttoih of the 



table.- The, mearis for the schools invxJived in the evaluation wereo^soineWhaJ; • 
slower than the means in) the norms;^ However/ the^ n^^ for tenth 

grade s^ and much o£ this difference may be catised by maturation. : ' ^ ^ 

* "^^ Ptoducts Data " Grade Twelve . Nfean scores on: Scal^ C of the ' Career 
{'DeWldpment; Inventory for students included in the evaluation 

are -presented in Table 15. ; Three statistically si differences were 

obs^e.rved^ There is a statistically sigpifipant increase between the pre -test 
mean and post^^strmea^ year. Although 

the mean score is slightly lower for the post-test in 1^ value is 

still significantly higher than the pre -test score, baseline scores 
for 1974-75 in the sameVsc^iobl. School 4 the post-test mean observed • • 
in 1975070 was; significantly higher than the pre^test mean for the 1974^-75 
year.. The 1975-76 post-test jmean^waa^also somewhlt* larger than the 
po^t-test meaii observed dili;4Sig the prior year. School 4 had changed from . 
.aitontrol to ah expdi;men^afl^y^ last year of the project. The 

• pKDSt- test mean in oneoof i^hej control ,^chools (No. 2) increa^d slightly during , 
the last year of the proj^G^t. The post-test mean for the other control school 
(School 3) decreased by^^v]|^^^ 

The changes in mean scores between pre- and post test, and trends during 
the two years in which data were collected indicate^a more systematic increase « 
in scores within the experimental schools. Thijis, the career education progra^ 
Uji these schools appear to. be having an impact on career decision makihgl ^ 



Career Corps . ^ During ^he third- year of the ev^iaticA a special .asses^s- 
merit Was conducted on the impacts of the career corps. \The career corps" \; 
members and senior students at New Lisbon High School w^re pfe-tested in the ./ 
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TABli 13 



Twelfth Graders*, Conpetency; in '^^^ 
Career Decision Making 



SCHOOL , 






Pre-Test . 






i. , 

-Post -Test (May) •' - 




E/C ' .. 


R ~ 




Mean 


. SD 




o 


Mean 


SD 


. 1 

« 


E • 


74/5 ' 
75/6^ 


«4 


12.2 


7.2 




64 

67 ' ■ 


17.8* ■ 
16.5+ 


■ 5.4r 
6*9 


2 




74/5 
75/6 




18.8 • . 


4.8 




18 
44 


16.4 ' 


5.9 i 
.4.3 ■ 


D 




74/5 - V 

is/6 


-58, 


18.1 


4.1 




„ 44 


iy.4 
1"6.9 


A X 

4.4. 


4 


C/E# 


74/5 
75/6 


64 


15.2 


V 5.9 ' 




17 

, 50 


17.8 ■ 

-18.6.^ 


3.5 " , 

•5.4. : 


5 


C/E# 


74/5 
75/6 


Ot 








71 
66 


16.0- 
15.2 


5.5 ■ ■ ' 
6.9 


6 


Career 
Corp 

Nbn 

cr.c- 


75/6 
75/6 


14 ■ 
38 


21. 2@ 
. 17.8@ 


3.2 

4.4 , 




14 
38 


.21,3 
21.2 " 


3.5 
4.0 


Maximum^ore = ,30 . ' ' - ■ ^ 



#Becaine an experimental school m 1975-76. 

♦ t = 3.54 v/ith 62 d.f. , P < .^05 

+ t = 2 . 47 vdth 129 d.'f . , ,P <. .05 / « 

• ^x t = 2.27 vdth 128 d*#rP <r. .05 

@ t = 2.15.,mth '50 d.£. , P < .05 ;,..v 
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fall, of 19Z5. ,1x1 May a post-t6st was a&inistered The gpeans in Table 13 M 
ior^Sdiool 6 rei^lect tJie perfonnance of these students oh Scale C, of 
.the Career :Devei6pmQit Inverito^ Oti .'tlie a significant 

difference between ^:jnean scores a^ v n 

.CQips m the sen! di^ students .^^ 1^ members^jscored'^ 
higher. - Thi^ scbre no doi^^'re fleeted .thei/ experience in "the care^er corps ■ 
tr^^ number of intensive .fraijaihg^sesl^ions * 

At the end of the year there was^no significant difference between" the jneans 
ojF; the tW6 ^grpup^ •Since the senior students were exfidsed to careet ; 
corps ^ well as to a. senior unit in careers, it is difficuit to. partition V 
the change, in* ineah"!j5cdres to one treatment . However i .based on the pattenl^ 
of scores on the pre- and posib- test, it would appear that the career corps'* ' 
experience ha§ a .si'gfiif ica^ ^jj^ 
of Students, It ishQuld al^^^, noted that the iea^-ee.rrcoips iriciuded^^^^^^ 
juniors . .Their performance levels would hot be expected -to be as high as 
Idibse of seniors based on the noiin datia .avaiiabie ^or the GDI.;- ^ • 

Relational ^Data; In the discussipn -for "object iye. 1, the teacher survey 
data were presented. The reader should revj^ that section^ tp« assess the . 
degree to which career education ^treatments; have been carried out in the 
schools involved in the evaluation^ In general, there was a: reduction; in 
a lev^le^f ca^^r 'education activities r'epqrted during the th;ird year of v- 
the project. The , exp^ schopls reported a slightl/ higher; I0vei of . 

career education activities than the teachers in the control $chobls. A ^ 
reduction in activities teported by the experijnenta^ ^schobls. may indicat6^^a• ^^^ 
consolidation arid selection of/ actiyj|^ most effective. The ^ ; ■ 

scores on the .GDI would indicate ^that career decision-maki^ 
slightly; during t^ la§t project year. ; Also, caVeer education activities may 



have befCQhie a more integral part o£ the -cutricul^^^^^ t^eachers may' Ifess. 
^are of their use*. v . v ' ' * . * ' ■ 

- It is the judgment of the 'third party eva^fetoirs that . the project has '■■ 
,had inpaiit on tlte c:areer decision-r^kijig^^^^^ 

gradeys in the experimerital schools, ^ferfbiiiiance levels on the QQf i^idicate 



.that further iiipi^dveH^nt could be achieved. The carq^ corps receives a / ,* 
Mgli 'evaluatidi;' '"^'^ ^^^^^ ; - v-*^" \^ ■ ' 

4 * - /tecertaiii^The Ext.krt¥t<^^^ : St^ents Who ■^Participated in', the ^ ProJ ec t and 
• . Lef^t the Projtect' 5chdQj.s- Were_^ Paid Occupation, in Further . 

Educatim» With Their ^hen Career ^. 

caioice At All Ur^de-, Levels bw SchoS-I Tear ; . . ; ^ . " ~~ 



' Products 



■Dat a. A. sijmmaiy o^ the placement activities carfjed at the' " 



Northwe;St Career end €6ntMuihg Hducati Center , is given in Table > 14. The, 
t^ble ihcliides tH^^^^W activities. during the l974?75 and 1975-76\ " V: 

project years. ■ ^^re^daJ&a^^^^ 1975/-J6' ihclic^^^^^ counseling r ; 

. activities in .grades nine,' througJi twelve.' This^Mecrea^ is jdvfe Tnainly:\to , ' 
the decision to ^ve the Jpb Sei^ice/WWTI carjeer information couitseling 

^ session presenjted On a two- or .three -year, cycl^b ; Since most of* tjjj^e ; irif amatlon 
in thie group counseling presentation Would-be iilen?ticai to° tha1^;Jgivem the ; 
prior year,; it was decided to do tlds on a .twbVyear^^^^ ajSks appeared to 

be - a vval id "decision. ! • . • ; ; * o . /y' 7* ^- : ' . ' 

: ' - :^ ■ ■ *• '^^ ''*':- V^-''/'-.'./^' 

A decrease dn individual coimseling was al^g . apparent*; for th^s. .last . year • 

of the project.' ' A^ slight d^ctease. iil t^ 

There was an increase in- the fgiimber -of^pe^ on V 

vocat ipnial- technical school 'programs /^ f^^^ jbD openin^a>'^^a^ part-time - ^ 

jdb.dpenings;; . Job placements c^^ be difficii^t^ m ^ . 

^ranging ino the are^ of^nine.td ten 'percent :mQ?,t; of ^'^he yoar^^^^ r'[ • 

" /The !nunfcfer^pf , placements in (JED would g^^^ The,\ '-S . > 




jmE 8 



1 



Tlj^rd Grade\§tud^^ of " 

People, DatA and Things Activities 















' • 2 . 


3 


School 


Y 
I 


M 


^ rex/, 




tlATA 


:■ THINGS 


" #. 


E/C 


' R 




Mean 


SD 


Mean . 


SD; 


Mean 


SD 


1 


E 


/ *♦/ J 

■ -< 




24 4 


2 2 


26.0 


2.7 


24.2 


3.6 






75/6- 


46 


- 24.4 


2.3. 


25.6 


2.2 


24.3 


2.8 


» 2 


E 


74/5 


« 

/17 


"" 24.2 ' 


2.1 


25vl 


2.8 


2S.4 


2.9 






75/6 


41 


24.5 


3.3 


25.8 


3.5 


'24.6 


3.4 


•3 


C 


74/5 . 


24 


^4.9 


2.8 


25.0 


2.9 


23.4 


3.1 




* 


,75/6, 


37 


25. 7^;. 


2.5 


25.5 , 


2.6 ' ' 


25.6 


3.0 


4 




, ■ 74/5- 


20 . 


A 24.1 


2.6 


25.3 


2/2 


^ 24.'3 


2.3 






75/6 


21 


25.4 


' 2.1 


26.6 


1.6 


24.5 


2.6 




E 


74/5 


20 


^ 23.9 


, 3.1 


25.4 ■ 


3.4 


25.0 


3.2 






75/6. 


. 34 • 


23.7 


3.1 


,» 23.7 


3.4 


24.. 0 


3.2 


6 


— 1 


75/6 


1^ ' 


^6.4 - 


2.8 




25.8 
— t 


2.4' 


24.3 


3.2 


1 ■ 

'7 




75/6 


49 


24.5 


2.8 ■ 


•24.9 


3.1 


23.8 


3.2'^ 


8 




. 75/6 


41 


Is. 5 


2.3 


25.9 


2.7 


24.7 ^ 


3#2 


9 




75/6 


• 38 


25, 2r 


3.0 • 

s 


25.8 


' 3.0 


y 25.3 


2:W 



» Positive response 

KEY Neutral response 
Negative response 



24-30 . 
17-23 " 
10-16 



24-30 
17-23 
10-16 



24-3<), 
17-25 
10-16 



of 24 to 30. " It Was al^o: interesting to note that the mopn scores in eath 
o£ the three scales^ were very similar. Tn other words, it did not aipj^^t 
that students at this age were more interested in people as contrasted with 
data or things . - 

Products Data - Crade Six . Six graders' knowledge.abijut jobs was 
nieasured by Part II of the Career Maturity Ifiventory. This portion of the . 
on contained 20 items. The norms for grades six and seven are given in 
Table 9. The average score for sixth graders in the norm group was 8.9, for 
seventh .graders 10.2. The pre and post-test meana for students in grades 

six invplved in the 1974-75 evaluation are given in Table 9. Post -test 

If ' . 

4 only scores are given for the schools involved in the 1975-76 evaluation. 

In 1974-75 a small ainount of growth in knowledge about jobs is displayed 
by the increase in^the mean scores from thepfe- to post- test period in the 
experimental schools. In the control schools the means remained relatively 
stable during the three and one half months between tlie pre- and ppsf- tests. 
None of the changes between the pre- and fke post- tests was significant. - ^ 
Therefore, additional analysis between schools were not run. 

The 1975-76 data revealed decre^es in mean Scores in two of the exper- ' 
imental schools (schools 1 and 2) . These decreases were not statistically 
significant. >In the school (schopl 3) which continued as a ccAitrol school 
during the third year of the evaluation, the mean scores increased by 
sligj^tly more than 2 points. This increase was, not statistically gignificanf . 
However, it probably reflects the increase in ciareer education activities 
initiated in many of the control- schools (Note the discussion bf the teacher 
nctivities includedt for objective I). Schools^ 5 through 8 were from l^Crosse. 
As noted in the prior objective, the differences deserved. may be caused 

primarily by a djifferehce in the backgxomds .of the students. • <^ ^ 

. m , • *' ' ■ ■ ■• , ' ■ " 

r • ■ • •■■ *■ 'i, .■■ ■ ■■ ■* • >' '/ 
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TABLE 9 



Sixth Graders' Knowledge About Jobs 
(Based on Part 11 of the CMI) 



School 


V 

I 


Pre-Test fFeb. 19751' - 


Post-T 


'est ' 


# 

- 1. 


E/C . 






Mean 


sp 


.Mean 




1 

"\ 


E 


74/5 
75/0 


30 
3ft 


^12.4 


3.0 . 


9^7 


d 1 

4.6' 


2 


E 


74/5 

s 

75/D - 


24 

1 Q 


11.1 


3.4 


12 3 
10 2 


3.4 
3.3 


3 


C 


74/5 : 
75/6 


24 
46 


\ 9 7. 


3.8 

f 

o 


9.6 
11.7 


2:9 

3.3 


.4 


C/E* 


74/5 
75/6 


53 
52 






11.4 
12.^6 


4.0 * 
2.8 


5 




75/6 


49 






12. 9# 


2.5 


6 


• > 

E - 


75/6 * 


60 






9.6#@ 


3.6 

— m 


7 


c 


75/6 ' 


48 


■ 




■9.2#@ 


3.6 


. 8 


C 


75/6 


^ 51 






12. 0@ 


> 

3.5. ' 



^fo^m - Grade 6' (reliability = .81) 
Nbrni - Grade 7 (reliability = .81) 

, ■ Maximum' Score ■ 20- 



8.9 4.5 
10.2 • 4.4. 



* Sertpd as aJ:ontfol Ichool in^4-.7S. Became ExpVimental School in 1975-76, 

# Mean for school S is significantly larger than means for school 6 5 7 (P < -Q5) 
§ Mean for scho61 8 is significantly larger thati means for sthool 6,5 7. (P < .05) 



Products Data - Grade Nine . Table lOA presents a simmary of the results 
of $he evaluation conducteck during the 1974-75 and 1975-76 years. ^ Pre-tests 
^ and post-tests were conducted during the 1974 r75 Vear. Post-tests were used 
>^ during the last year of the evaluation. The data are based on responses 

to. Scale B in the Career Dew lopment. Inventory designed by Super and Associates, 
In the rural experiinental and^'^^controi schools / it wa# to pre-^. gnd 

"^^^^'test during the 1974-75 year. In LaCrosse the career education ti'eitiiient 
was already underway by the tijne the^fhird pait^ evaluation plan liad^'been 
approved for that year. Therefore, pre - testing Vi[as not possible in-XaCrp^^ % 
Iw^in# the last year of the evaluation, a inodifiedyotational design was utiii:^ 
to assess the in(5)acts of the career education mlt offered at the ninth g»ad§i ( 
level \ ' ' ■ . o '.""s^- 

The results for the 1974-7'5 evalioation for rural schools was analyzed , , 
with a t-tgst .of differences'. It was found that there were no significant • ' 
changes between the pre -test and the post-test^ scores., M;^p,/ there were no T 
significant 'differences between the mean§ of the experimental and control ^ * 
schools in the rural area. With one exception, the mean scores on the post- 
test for.schcaols in the rural area during the 1975-76 year decreased. The 
one exception was a school v^ich changed from a control school during the ^ 
second year of the project to an experimental scjioql during ^^tjie final -yeaXf.. 
The, mean post-test score for thi^ ,scliool was 5.6 points above, the p0st-t;est 
mean during the previous year.^^ this : school ^the x^liange ^frbm;t1ie we- test . 
mean score from 1974-75 to the?post-test mean in May 1976* was &. 7 points. 

\ ' ' ■ ' : ^ ■ ' ^ X 

. f This difference approached statistical significance. The second schoof which 
' changed from a cont^rol school to an exfierimental school also had a slight 
increase in the po6\- test iTfea^ V \ ^1. , 
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TABLE lOA 



Nint^ Graddrs ' Knowledge About J^obs 



School 


Year 


Pre-Test (Feb. 1975) 


Post-Test 




E/C 




Mean 


' -SD 


N 


Mean 




1 

• 


E 

^ 


75/6. 




> 


Ib.i 


121 
101 


75.3 
74.3 


14.4 
13.8 


. 2 


c 


• 


73 


/O.i 


17.7 


' 97 ^ 

' 53 


77 
/ f • o 

76.1 


17 1 
14.3 


3 


C/E 




2« 


68 . 3 • 


17.4 


17 
52 


72.4 
78.0 


16.9 
14.7 


4 


C 

# ■ 




65 


75.4 

_ f 


i 

19.3 


16 . 
46 


76.7 
^72. 7 


16.5 
.14.0 


5 


W: 










61 


71.2 
^ 72.9' 


:i5.o 

14.8 


















Maxi 


. •'.'4 . ' . ■ ■ s 
- , -v ■ I - * 

jnum Score,* 140: this score would reflect a high level of knowledge. 

^ i — -ti nf.yMf! 
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ERIC 



LaCrosse Ninth GraderS* Knowledge About Jobs 





lOOl 


Post-Test /1975 


' I>re-Test 1975- 76V ' 


Post -Test 1975-76 


# 


E/C 




'Mean-> 


SD 


N 


. Mean ' 


SD^ 


N 


Mean , 




1 


e' 


54 


78.6 


16.8 V 


148^ 


— ^ '! 

76.9 


15.2 


208 


82.8 


16:7 


. 2 


E 


-.54 


80.7 • 


15. Q 




— ^ 

LLiuI 


. \ '1 


207 


■79.7' 


15.5 


< 3- 


■ ■ »" ■ 
1 .Btf*' ••. 




72.9 

1 . 


10.8 


150 


74.7 




289 


-79.6 


15.9 



87 



J 
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A rotatiaxal evaluation design, was used in the LaCrosse junior high 

schools during the 1975-76 evaluation. Students were pre-tested before the 
' . • ' \ • 

career education unit and pg^t- tested after conqpleting it. A posT-test 
only desigA was utilized the prior year. The X5^j||^ts from both vears are 
reported ^in Table lOB. In schools 1 and 1> the post-test means inl975-76 
were higher than ttose found in 1974-75. A^light 4pcrease (one point) w4s^ 

: observed in schpol 2. ' ' # 

* ■ ' ' w 

In 1975-76 there were statistically significant gains between the pre-^ 

and post-test scores in*^^^ools 1 and 3. In other words, a significant 

-^'^ ga^in knowledge occurred during the career education unit. 'Since the ^ 

pre-test in school 1 was given at the#same time the post-test was given 

in school 2 and the pre-test in school 3 was.givea at the same time the 



post-test was givert in school 1, the gad^ns in knowledge appear to be 
attributable to the career education treatment rather than maturity or 
other variables. - . ^ 

There were no significant differenQes between the postftest means in 

the three schools. 

* /< ■ 

It appeal^ that in those schools in \Aich a significant thrust was 
made on career education, such as the new experimental schools, Jiad a 
noticeable increase in the level of knowledge about jobs was achieved. 

No appropriate norm ,data were available for this scale in the Career 
Development Inventory. Super's scale utilized a conple\ weighting scheme 
for scopi^ thist section of .the instrument. The conputer progjams . available 
to the third party evaluators did not hav^ this feature, 4he fact that tu [ 
^^ncreases 'in meaii^ scores were in evi^lence in those s JfexSlS wllich switdied 
from control te^ experinental status indicated thaj the career educfcon 

i^sh^ impacts on- perfoimajlce in a section of the CDl: Also,^^he 
mt ef i^: l4ttriHlp^9^ M^i^^schobls was 9§^^d^ptnt.' 

-84- 88- ' ^ ' ' % 






Products Data - Grade Twelve > The results from Scale B on the Career ^ 
Development Inventory for 12th grade students is presented in Table H. , 
The pre-test and Jwst- test means observed during tlje 1974-75 year were;very 
similar. Ohe significant di^fe^^e was observed from pre-test to post-test 
ingichool No. 2. No specific cause of this increase in scores was found 
by the third party evaluators. 

With one exception results in the 1975-76 evaluation were very similar'^ 
to those in the prior year. In schools 1, 3 tmd 4 there were no significant 
differences between the post-test jneans for the^ tw years or the 1974-75 
pre-test and 1975-76 post-test means. The post-test means for ^the last year 
were slightly higher in school 3 (control) than the previous year. ^,THis 
trend Consistent at all grade levels • in the evaluation for this school 
and pro|(ply reflects an increased utilizaticm of carper education matej-ial^ 



' Jn school 4 which*changed from a control to an experimental school, there was 

\ a very slight decrease. Al^, the -ninth grade level, a noticeable Vincrease^ was 

observed in this school . ^ # 

From the data collected, it appeared that the iirpacts of career education 

. at grade 12 werj min:}jnal. gl ^ 

Relational Data . The relational data for teachei^^ctivities related to 

the infusion of career education content and activities ih their courses are 

*■ * ■ . ■ " ■ . .'1 ' \ 

reportied at ^he end o| the discussion fo:f ^obj^tive 1. Several of the activities 
■•^ \ ^' ■ ' ' . \ . " ^ ^ ' , * 

which teachers reported that they used most frequent^ related -to the Identi- 

s^xcjitxQsti of jobs and liiilc.ing course content to appli^titihs in the world 

of work. It would appear that these teMhejr activit?.es we:fe hayijig; some iiij)act x 

on the students' knowledge about jobs especially at grades six and nine^^This ' 

' ^ * •' ....... . ^ ' ^'-"^ ^ . '■ \ ^ ""-^ 

• was especi^yfc^i^li^^ those ?choQl,s ^^tfhich cJtanged from cpntrol to ext)erJ.m^t||. 

' status du^ri|«eth^^bii^^ ^ I ^ . ' 

n: ■ . ■ ■ • • -1:%: ■ 



TABLE 11 



t 



Twelfth Graders* Knowledge About Jobs 



. 3chool 
; # lE/C 




Pre-Test (Feb. 1975) 



Post -Test 



Mean 



SD 



82.4 



21.4 



63 
67 



82.8 
82.1 



21.8 
13.7 



78.1 



10.9 



18 
44 



84.7 
69.9 



16'. 4 
14.2 



85.4 



17.5 



19 
44 



85.9 
88.2 



14.8 
16.1 



C/E« 



80 .9 ^ 



20.8 



17 
50 



80.5 
79.8 



12.3 
11.3 



The Maximun Score = 140. 



/ 



■ " ^ ' * • ■ ' 

* Changed to experimental school during year three of project. 



3. Ij^tify Jthe-Exteht to' Which -Students Who tfedtPar^^ the 
Project pfemonstrated an^ Cor^tencyjiH ;Career Decision^ 

MakSig Skills at Grades Ni?ie and Twelve" ■^"^./■'^ ■ : • * . 

• •'. ' . • • ■ • o ■ ■ • . • ■ / ., ^ • • •. ■ ' ^ • . . • . N 

2^**!^^^:' V Products Data - grade Nine . The results df tb® pfe- and pogt-test^ ^ 1 

^ . ■•: ^ , ^ . . - - , ; ■ : , ^ . ' '.. 

'^^^'-'^'ioT career decision-making in graide nine during tJi® 1974-75 and' thte post- ' 
test* for, 1976 are reported irf Table These means are based on responses 
to Scale C on the Career Development Inventory (CPI) . The items on this 
scale sample the amount of occupational and educational informatipn stydents 
have as well as their mastery of the use of this information in career 
decision-making. A pre-test post-te&t design was used diaring the 1974-75 
project year for the schools located in the rural area! In LaCfosse it was 
not possible to use a pre-test post-test design since two of ^the jUnibr 
liigh schools had ccmTp\eted their career education study tmit before the 
^imlx/974-75 evaluation design had been completed- 

A post-test only design was used for the 1975-76 evaliaation. The post-test 

' ' * 

results for the 1974-75 year were used as the baseline to identify trends. 

No statistically significant differences were deserved durjlng either of 
the two years reported in Table 12. . The data indicated a smaj-l but apparently 

consistent amount of growth in decision-making in' e^cperimental schoolfl. 

If " ■ , ' ■ " . ' 

In 1974-75 the mean increased from i3.0 on' the pre-test to 15.3^bn the post- 
test. In the 1975-76 evaluation the mean score w^s 15.8. In two of three 
rural control schools, the 197J5-76 post- test scores ifere lower than .those 
observed , in 1974-75. The third control^ school (school 3) switched to 
"experimental statuJ^ during the 1975-76 year. In this school the distyfest 



iWhis change would conflict hat -the car|^ education treatments were having 



mean increased by l.I j^Hts. Siiipe this school became an experinfental sit^e, 

ca 

a slijpp. but measurable impact on the GDI scores^ 
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TABI£ 12 



Ninth Gra4ers^ Ccajjipetency in 
Career DedBion^.Making . 



■0 



ERIC 



SCHOOL^ ^ 


; Y 


r 

Pre-test> (Feb., 1975) 


Postrtest (fUsy, 1975 § 1976) y 


i 




'IN 


MPA1SJ 


^ on 


N 


w 


SD ^ 


1 


E 


74/5 
75/6 


121 ^ 


13.9 


j^.9. 


. XVI/ ^ 


15.3 ^ 


5.0 
4 9 

. " r 


2 


c 




73 


13.1 


5.2 

w 


27-. 


14.4 

X J. 0 


5.1 ' 
4 3 








28 


13.0 


5.1 


52 


14.2 
15.3 

X«J t 


4.7 


4 


C 




63 , 


12.3 


' 5.6 


45 L 


14.2 
12.0 


5.3 
4.3 

— — 


5 


E 










54 - 
148 


16.0, r 

15.9 \ 


6.3 

5.5 J 


6 


E 










208 


. -.12.3 
"13.0 


5.3 
6.2 




E 










40 

289 . 


k 13.9 

* 14.4 • ' 


4.6^ 
6.0 


ti 


C/E 




It 






66 
61 

\ 


15.8 
14.6 " 


4.2 
. 4.7 


: A Norm 
1 Relii 
Maxii 


for Tenth Graders: ^ 400 17.2 4.6 
jbility for these scores: .7I 

njn score: .30" ■> ' * " M 
^\ ." ^^-^ '■ 1: — — — : • ' . ' 



Norm data for tenth grade students aire given at the bottom of the 

• . ' • . ■ ••■ • 

. ■■ ■ •%; ■ ■ V " ■ ^ ^ 

table. ' The irteans for the schools involved in the (evaluation were somewhaj: 

•.. ' ' ' ' * / '-■ ■' ' ■> ^ • ' ^ 

lower than the means, in the nomis. However, the norm data were for tenth 

grade students and much of this difference may be caused by maturation. 

Products Data - dradfe Twelve . Mean scores on Scale C of the Career 

^velopnent Inventory for twelfth grade students included in the evaluation ^ 

are presented in Table 13. Three statistically significant differences were 

observed, ^ There is a statistically significant increiase between the pw-test 

mean and post -test mean for School 1 during *the 1974-75 year. Although ^ 

the mean scote is slightly lower for the post- test in 1976, this value. is 

still significantly higher thani ,the pre-test score baseline score3 

for 1974-75 in the same school. In School 4 the^post-tfest mean observed 

in 1975076 was significantly higher than the* pre- te^ mean for the 1^74-75 

year. The 1975-76 post-test mean was also somewhat larger than the 

post -test mean observed during the prior year. School 4 had changed from ^ 

'a c6ntrol to an experimental ye^Jvduring the last year of the project. The 

post -test mean in one of the control ^^liob Is (No. 2) increased slightly during 

tl^ last year of the project. The post-test mean for* the other control school 

(School 3) decreasejd by 2.5 points. V . ^ 

The changes in mean ?cores between pre- and post^ test, and trends during 

the two years in which data were collected indicate a more systematic increase 

in scores within the experime^ital schools. Thus^ the career education- progfaAis 

these schools appear to be having an ii^jact on career decision makingl 

Career Corps . During the third year of the evaluation a special asses^s-- 

ment was conducted on the impact of th^kpeer corps i^g^ 71^^ corps 

members and^senidr s.tudents at Lisbon Hi|h Sch^^^ Pl|*t®^^d in'the . 



TABLE 13 



Twelfth Graders ' Conpetency in ^ ^ 
Career Decision Making . 





« •- 
Y 


Pre-Test . ' • ; 

v ' .■ * '.if 


Post-^st (May) 


# 


t ■ 
r 


1% 


^. N . 


Mean 


SD . 




Mean 


sp 


1 


E 

' 4 


74/5 


64, 


12.2 

/ 


7.2 


64 
67 


-17.8* 
16.5+ ' 


5.4 
d.9 


2 


• • 


74/5 


18 ' 


^ - 


4.8 


18 
44 


16.9 
- 17.6 ' 


5.9 • 
4.3 


3 




74/5 ■ 
75/6 - 

/ • 


58 


18.1- 


4.1 


19 
44- 


19.4 
16.9 • 








74/5 
75/6 . 


64 


15.2 


5.9 

* • 


ir ' 

50 


18.6?' 


3.5 
5.4 


5 


C/E# 


74/5 
75/6 






■ • ^ 


i 

71 
,66 


16.0 ^ 
15.2 


^5.5 

6.9 . 


6 


Career 
Corp 

Non 
C.C. 


f 

75/6 
75/6 


14 

■, 38 * 


21. 2@ 
17. 8@ ' 


. *3.2 
4.4 ^ 


14 

38 


21.3 
21.2 


3.5 
4.0 


Maximum Score = 30. . , V ' c, 



#Becane an experimental school in 197 5-76. • 

It- 3.54 with 62 d,.£. , P < .05 
+ t » 2.47 with 1^9 d.f., P < .OS 
X t » 2.27 with 128 d.£., P < .05, 
§ t" - 2.15 with 50 d.f . , P < .05 
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fall of 1975. In May a post-test wa^ admiiustered. The means intTabJLe 13 

'-ik ' ' • ■ * • '■ ^ ' ■." ' ■ ' ■ 

J^lj^Bchool 6 reflect the performance of these stUfJents ,<wi Sdale C of 

• • ... . 

• ■ - ' ' , • ■ • •. ■■ ■ . ■ ■ ■ ■ .. 

the Gareei> Development Inventojy . On the pre-test ' thpre' was a significan 
difference between the mean scores achi^gved by the TnembSrs of the career 
corps. and the senior students. The career corps membei^ scorW significantly 
higher. This score no doubt reflected.their e3q)eAWice in the caree 
training program. which involved a number ^o£' ihtf^ ^essiOTs* 
At the end of the year there vfes no significant "xii^fiFerenQe between the means 
of the tw6 groups. .'Since the senior students wr^.expcrse^ the career ^ 




corps a$ veil as to a senior unit in careers, it is difffcult*to partitionf; 
the. change in^ m^ari scores to one treatment, ^ ^owever, based:on the patterns 
of scores on thS pre- and post-test it would appear that tllfe /career corps 
Qjqperience has a signific^t ijipact on the careet^de'cisim-'hiakirig 



. of^tu4ents. it shpuld also be noteci that^ the career coaf^s ^^includfid some - ^ - ' 

■'0f^ ' i ' . ■•'"^ v'. . - . 'r^' 

. juniors. Their performance levels would ^not be expected tc/b^ W high as 

those of seniors based on the norm data avail^le^or the orfl-. r ' 

^' . Relational Data . 'In' the , discussion for objective 1, the teacher ^s 

1* data were OT|»ented^. The reader should review' that section to assess the • - 

' r ■ • ■ , , . • , ■ < ■ ■ . , * . ■ • - 

degree tb which career education tVeatttid^tS; have b^en carried bvit' in the ^ • / 

schools iHyoivod in the evaluation.; In .general, there was a reduction^^.i^^ 
. a level of career education activities repqrted during the third year, of 

the project. The e3q>erim6ntSl schools reporti&d a slightly' higher level^ef • ' 
career education activities than the teachers in th^ control* s^hlools. A \- .// 
reduction in activities 'Reported by the experimmtal schools, may indicate v ^ 
, consolidation and select ;L on -of activities which are most effective, thfe " ^; j; 



score's on the- GDI would indicate th^t career dfecision-m^ing has imprbyfe^ 
sUghtly^i^ the li^st projfect year. Also, career education act iyitie^^ 



. \ /(have bfecQhie a jnore integral part. of the curriculum and^teachers may be le^is % 

, ■ ■ ^ -• • *' ' • » . . [ t 

/^*lll|tre of their iise. V * . • 

It the judgment of the third party evaluators that the project has . 
ijipact on the career decision-making capabilities of niiifeh and twelfth - 
'graders in the experimental schools. Pferfoirrpance levels on the GDI indicate ^ * 

t;hat further ijiprovernent could be ^achieved The career* corps receives a * 

• ' ' * ■ ' ^ • * ■ ' • . _ ^ •■ , * ^ . . ^ , ^ 

^ high evaluation. . , . : \ . . ' 

. ■■ " / : • „ , ^ . i.. •■ * ■ ■ . -^y-'-' : 

4. /^certain The Extent, to Which Students Who^Participated in the^Project and 
; ^ Left tl\e Project Schcikjls w^^ a Paid Qccaipati^ in Further 

^ / . Ediication,, or ui U^^ Work T^at Va^ Cops is tent With Their Then career ' 



dloicfe At All .Grade' Levels by Schpol Yeajrv ' 



' Products Data . A siinnary of the plicement activities' crfnried a^^^^ . ^ 

\Northwest Career ^^d Gt^itinuihg Education Center irs^gi^OT^ i^ Table >14., The ^ ' 

r . ' ... ' ' ' ■ ■ ■ \ ■ . ' ^\ ^-^ - ■ 

table includes the placement activities during the. 1974-^5 and 1975-76.. ^ > 
/ . ; ^ • ^ , . - ; ■ ' ^ r\ ' ^ v;; 

' project j^arsi The' data for 1975-7,6 indicate a decre^e in the coi^selihg 

■ ' ■ ■ ■ / ■ '^''^ ' ■ ■ ■ ^ ^^i'"'^ ; ''-^ 

activities in grades nine through twelve. This decrease is ,du^ mainl/ to; , ^ . / 
i the decision to have the Job Seiyice/WWT I career :and job i»f drmation Jfoijtse^^ ' / 

■-'ki'' ses^ibij>pre^s^^^^^ t^o- dr^^hre^-ye^r cycle. Sifice" most of the; infomati^^n • * 

. in th€L^r9ijp counsel ingv pr^entatid^ would be ideriticat^ tb thgit ^ 

S priot^ear,' it ^s d^jbided to do t-h4s on avtwb -year cycle. This lai^ea^^d to r ^: 

■ ■■ ^ ■ ■ ' i. ^ » "o . •■ ^ ^ ■f . ^ ... ,, ■ 

A.be a valid ' dec isiaini . . v a r , - ^ v v r ^ T c 

* A decrease ih individu^^l counseling Was also apparent for the last' year^ ' 

of the project. A flight decrease, in the ijumb^r bf;GED stiMeftt'| i$ ^evident J 

•V. There WIS an increase iii the njLimljier of pe^s<3ns who received istfotmat ion o^ ^/^ ^ 

V V VDcatl<iial.rfechnic^^ Schpol programs, fufi^ifine jo^ part'-tiihe'^ V 

V? job>,ppeningSv., Jo6>d1^^ be difficxilt Vith uneinploymentV ' . v 

'iitufiging^^ iiplt of -tKe^y^^^ 

I - . XThe ilunt>4r of Itppqar ^^o be ^adequatie^ The' 

■■''IV^;': ./^:;': :;■:: > .■■■ .9,6-.,r.: ,. V- 7- 
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, TABLE 14 

* • 

SunmaTV/bf Arcadia Placement Activities 



' f 







Number IrwOlved . v 




Plaqement Activity 


1974-75 

t, • 


1975-76'> 

..■v.:t ».-«"^ '■■ 


1. 

:;>•. 


Grotq^ Counseling - Grades 9-12 in School 

' ( ^ ' 

Inilividual Counseling - All ' • 


• -4828 - 
iST"^ 




•'.'3. 


r Wisconsin Job Center 


36§ 




•4. 


Local Job Openings - Pull -Time 


0* 




5. 


Local Job Openings - Part-Tiine 


. 60*# 


. 96# 


6. 


Jd^s f- Part-Tiine 
School - Part-Time 


3* 


2* ^ 


7. 


GED 


29 


22 


8. 


Vocational -Technical School 


17 


28 


9. 


Further Education • 


1 


6 



e Also JC assisted with group counseling above. 

* Uneant^loyment was about 10% in this area during moat of the year. 

# These were part-time/teachers hired for adult evening courses. 
+ Also conducted survey study with 245 students . ' 
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: statistics in the Wi3CQnsin State Plan for Vocational Education for the 

' . . . 

'^,^i5cal years^ 1976-80 indicate a drop-out range of approximately 1.7 percent 
year for the Arcadia year. Arcadia has approximately 100 students per 
class. This droji-out rate would indicate that there would be 6 to 8 



dropouts per year. Thus, the 22 students enrolled in GED would represent 
the dropouts for aj^foximately 3 school yQars. 

The student evaluation on the Job^Service and Career and Contipmng 
Education coordinator counseling on employment and educational opportunities 
conducted during I97S'was very positive, it is recommended that this presen- 
tat ion ft e made a parlf'of the services offered to the Arcadia School System 
and be expanded to other schools as well. It would appear that a two-year 
cycle would be adequate. However, this should be evaluated to determine if 
it meets the needs of students. 

KWri maintains a comprehensive placement service for its students. 
Placement cotjnseling is available from the student personnel services, depart- 
ment. One staff member spent about one-half of his time contacting industry 
to identify job openings, ''in 1973-74, eighty percent of^he, students who 
sought placanent assistance were placed through this office. J)ata from the 
six-month follow-up revealdd a 4.9 percent unemployment rate for the 1973-74 . 
graduates of WTX . This is contrasted with an 8 to 11 "^percent general unemploy 
ment rate in the area duriAg this time period. Review of the , placement report 
for the 1974-75 year and'^Snterviews concerning successes during the 1975-76 
year indicate that"^ placement will be better during each of these years. 
Early in May, 1976 all of the students conpleting some, of the WWTI programs 
had obtained jobs. 

Based on the data collected by the third party evaluators, it appeared 
that the project had little impact on the WWTI placement effort. These 
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placement activities were an on-going function of the technical institute. 
As a result, there was not much need to devote attention to this area. 

The placement activities at the Arcadia ^entpr appeared to be adequate. 
However, there was room for improvement in relation to the articulation 
, between business and industry, the WWTI Career Center and the Arcadia High 
School. In addition, cooperation on developing better placement services for 
high school, students should be explored throughout the district. 



5. Identify the gxtent to Which the Number and Type df Job Preparation 
^portunities [Including Work Experience and Cooperative Educational 
^ix)rtunities) Have Been Expanded for Young People in Grades Twelve 
Through Fourteen " ' ^ '' 



. Products Data . Table 14 reports that three students were placed in 
rt-time^ jobs which were coordinated with part-time schooling. During 
the year WWTI provided opportunities forjiigh school students and high school 
dropouts to enroll in WWTI courses. Alsb, the coordinator of the Career 
Center in LaCrosse developed a sequence of evening school offerings including 
a conplete sunmier session offering, which petmitted a person to work full- 
time and acquire an associate degree by enrolling in evening classes. The 
evening school program at Mauston also provided evening classes which could be 
applied to diploma and associate degree programs. 

All the coordinators were involved at identifying the need for vocational 
courses which would be offered during the evening program. Intervie^ with 
the staff indicate that new courses were continuously being consider^ for 
inclusion in the evening. school offerings. 

WVri has also given evidence of concern for providing adequate services 
for special nee^ds students. Handicapped and disadvantaged students h4ve 
utilized the lemming materials and labs provided by W^l. 

Information collected, during the interviews with project staff indicated 

-95-. 
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that considerable^ effort has been made to identify and provide adult 
evening courses and programs which lead to. job placement • $(»he. attention 
has been given to providing additional work experiei^ce and cooperative 
educational opportunities but more needs to be done in this. area. , , 

It is the conclusion «of the third party eyaluators that the project 
has made adequate progress on the adult evening programs but needs to . 
inprove on other activities related to this goal • More opportunities for 

high school graduates and dropouts need 'to be provided. \ 

, . . f 

6. Identify the Financial Resources From Section 142 (C) of Part D of 
PL 90>576, Th at Were Expended at Each of tfie Grade Levei Breakouts ;' * 
/ K>3> 4r6/y-5> 10-12, and 1M4 for the 1975-/^6 jSchool YearT ~ , 

Since the career education project evaluated involved a significant ^ 
amount of effort at the 'adult level, an additional breakout level was added 
to the analysis for this objective. Table 15 on the following page includes 
breakouts on each of elementary, secondary arid post- secqndiary levels. In 
addition, the adult level has been added.' 

After conducting on-site visitations, meeting with project staff, and 

reviewing the project budget, the estimated .budget expenditures for each breakout 

level listed in Tabl^ 15 w^re?^ developed. A rough draft of the breakouts were 

reviewed vdth Richard Rogers who assumed responsibility for the final report 

h - ■ \ ' - 

fov the project, tlis input created some slight changes. For the most part 

the conversation with Dr. Rogers was conducted ;to double-check some of the 

decisions for which the third party evaluators did not. have complete data. The 

estimates in the table reflect the judgments of the third party ^valuators. 

The figures included in the table should not be inferred to be the opinions 

or recommendations of the project staff. 

Table 15 is organized \vrith major eicpenditu'Te areas listed at the left^ 
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TABLE 15 . ^ 

Estimated Budget Expenditures for 1974-75 
from Federal Funds-^ 



Expenditure 
Area 


Level at Which Expenditures Made . - - 


K-3 


:4.6 


7-9 


10-12 


13-14 


!Adulf 


Salaries § 
Fringe 
Benefits 
$57,202.25 


16.25% 
$9295.37 


16.25% 
$9295:37 


16/Z5% 
$9295.37 


16/25% 
$9295.37 


5% 

$2860.10 


3Q% 
$1716^.67 


Rent Other 
Facility 
Costs . 
$12,357.81 


- 12.5% 
$1544.73 


12.5% 
$1544.73 


12. 5%" 
$1544.73 


12'.5% 
$1544.73 


-51 
,$617,88 


' 45% 
$5-561.00. 


A-V Media 
$7,935.07 


18.75% 
$1487.83 


18.75% 
$1487.83 


18.75,% 
$1487.83 


18.75% 
$1487.83 


10% ^ ' 
^ $793. So 


■ "l5%.- 
$1190 :2s 


Third Party 
Evaluation 

$4.000400 


f9.2l 
-$768.00 


19.2% 
$768.00- 


19. 2i"^ 
$768.00 


19.2% 
$768^0 


*S4% 
$160.00 


19 .-2% 
$768.00 


Other 
$1,296.90 


' 25% 
"$324.23 


25% 
$324.23 


$324.23 


10% 
$129.69 


'5% 

$64.85 / 


10% 
$129.69 


TOTALS 
$82., 792, 03 


16 .'21% 
$.13420.16 


16.21% 
$13420.16 


16.21% 
$14320.16 


15.97% 
$13225.62 ^ 


5.4% , 
$4496.33 


29.97% 
$24809.61 



The breakout levels are placed in the columns to the right. Items in, 
whigh expenditures were the.sairte dSr viery similar for each breakput level 
were clustered together. For example, several line items tfithin the budget 
concerrted with AV media, software, »and books ,weret clustered together to 
form the AV media item. The last it^ in the expenditure ar^a, "Other," 
includes th^e items which did not fit in the other ^categories . The cost 
ofc the annual report and other equipijRent were summarized in thi§ area. The 
table includes a percentage expenditure and dollaV value for each expenditure 
area and breakout level. In addition, the expenditures at each breakout 
level are summarized at the bottbm of the table and t>hg Qverall percentage 
of expenditure for each level is indicated. The largest expenditure is at * 
the adult level (29.97 percent) . 1 The next largest; expenditure'^ are at 
.grade levels K-3, 4-6,. and 7-9 (l6>il percent). /The expenditure at grade 
levels 10^12 was estimated to be 15.97^ percent The smallest eXpenditufe 
wa? ^estijnated to be at the |3-i4 year^-evel w;i!th 5.4 percent of the resources 
utilized. / 

It is tho judgment of the third party'0valuatots that a relatively^ low • 

* - ■ / ' ' 

level of expenditures was in evidence at ^^rade levels 13 and 14. One reason- . 

for this was the emphasis given to grad^ levels K-12 in th6 federal guidelines 

for this project. IrTconsidering this, however, the third party evaluators 

feel that the level of expenditure for grades 13 and 14 was too low. An 

e)q)enditure of 8 to^ 10 percent of the resources available would be judged to 

have been more appropriate at the^e grade levels. , ^ 

Althougth it was felt that too little money was expended at grade levels 

13 and 14 during the last two years of the project, this deficiency was not 

of ^uch ma^itude as to raise signifp;artt criticism of the* utilization of the 

project's funds. ' It should also be rioted that the Western Wisconsin Technical 



Institute District appropriated, significant amounts q£ funds each year in- 
conjunction with this project. During the last year slightly more than . 
$X58,000 of WWTI money was expended on project activities. Also, thq 
fact that, the WWfl Board has approved cofitinilatipn of cjireer and continuing 
education resource centers throughout the» district for, the 1976-77 year 
indicates the. conmitTnent of the district to Continuing the prograin established 
by this project. It appears that the project resources hive, beien effectively 
utilized to establish a career eduqatipn program in a rural^iiyea and to lay 
the foundation for an on- going program. 

. ' • 

7. Assess the Degree to Which the Project Has Established a Learning * 
J Which is Able to Present Career and Continuing ^Education Clear lyT • 
-Concisely, Con^)letely and Affirmatively . ^ 

/Products Data > the project involyed career education for kindergarten 

through adult levels. The effectiveness of the system at levels K-12 is 

described in the discussion for the previous objectives. In ^summary, the 

third party evaluation team h^s concluded that the proj'ect has developed * 

an, effective learning system for grades K-12. However, additional work needs 

to be done. at grade levels 10, 11 and 12, The learning system developed for ^ 

•'adult education is also judged to be valid. It will be discussed in more 

detail in the following paragraphs. 

The second interim report for this project year presented a detailedr 
analysis of the adult education survey. This survey was completed by a 
sample of*students enrolled in adult evening courses. The reader should • 
refer to the, interim report which was reproduced in the third quarter report 
of the project for a^detailed analysis of these data. A sunm^ry^of the con- 
elusions will be given in this report. 

Response to the adult evening courses was very positive during all three 
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years of the project. • A large pia^ority of the persons , -more than 95 
*» percent, responded tliat the courses in which they were enrolled were good 
"courses. A like percentage indicated that the coixrse Should be continued. 

Each year the survey revealed that approximately one-half of the persons 
respon4ing were new vstudents. In other words, they had not been enrolled in 
an "adult evening courSje during the prior yearl* These, courses' enrolled persor 
who, were young, middle-aged and elderly. Ages ranged from 18 to over 65. / ' 



/ 
/ 



During the last year of the project, the iiiposition of tuition had a negative 

' ' ' ^ ■ V , ' ■ • ■ ■ . - ' / ■ 

. .impact on enrollment?,. It should be noted that the district was not responsible 

■ • . ' - '■ ^ ■ / 

'%or levying the tuition fees. "^This was a requirement established by tne 

' ^ / ^ - ' ■ • / -'^ ^ 

•Estate legislature. > 

y*The project's contacts with the .staff members responsible forydeveloping 

the evening programs, with a sample of teachers, and feedback fi^a number 

■ , ■ 

of students indicated that the adult evening program was a ve^ effective 

delivery system for career and continuing education. The third party evaluation 

' ■ ' \ ■ ■ • ■ . ' " ' . ■ / ' — • ■ 

' team reconmends a detailed study of the impacts of tuitioi^ and the development 

^ ' ' ' * /* , 

of ways to reduce the negative impacts., / ' 

Relational Data >. The delivery system was stistain^ by ^a variety of 
^ activities designed and delivered by -the project staff./ Prc/ject staff members # 
we^^^^ctive in providing in-service education^ for^ieacherS in elementary and 
seco^^ry schools throughout the district. In addition, they served as 
iresci&rce persons for' other school system^ throughout the state* The project 
also provided cs^reer education media and the ^Ifih^are needed to utilize the 
software in the school^istricts. A career mobile was partially fimded 
through project funds. Worksho^Js for teachers were dev^ldped and offered ^ 
with the cooperation of the UW System. In selected schools, a team of 
project staff members presented a series of sessions to develop the competencies.^. 



needed to provide a career corps. The third party evaluatdrs had an 
opportunity to obserVe one of these sessions. It was well planned and 
effective, . ' • * 

- — The iiipacts of these activities and services are evident in the data 



presented in relation to the evaluation of the previous objectives. The 
services had assisted teachers in the experimaital schools to enhance their 
career education activities. 

It is 1j|^e judgmait of the third party evaluators that the WIVTI career 
education project ^has designed a learning system based upon their model of 
career education which is sound. This judgment is based upon evidence • 
collated during the three years of the project,, feedback from teachers 
involved in various in-service sessions, and utilization made i)f the software 
and hardware provided by the project. Information collected f ronnvarious , 
sources indj.cated that the project staff was serving a wide variety of 
persons throughout the district. This information also indicated that the 
materials and equipment purchased by the project were functional. Few 
pr€)blems were encountered in using the materials. 

The services and efforts of the project staff have had a positive -impact 
on career education in the district. They have 'provided a useful and valuable 
service to teachers throughout the district. It is recommended that these 
services .be sjiaintained to the degreW possible after the project has been 
completed. Also, further efforts should be expended in developing a more 
comprehensive in-service program for the part-time teachers who work in the 
adipt evening program, . . - ^ - 
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8. To Deteimine If District Residents Aware of the Constant and 

Continuyig Technological, Societal, and Denpgraphic Qtanges Which , 
Effect People's Educatipnal Needs and Desires, Z"^ . ^ 

— ^~ — ^ ■ ^ -^^ / ' • ■ 

i^oducts Data > The aduH evening stiident surVey conducted during 
the 1975-76 ev^luatiion contained a question, ^To wha[t extent /are economic 

conditions and technical changes eliminating or changing jobs in this part 

> " ' • " • * ■ ' / 

of Wisconsin?" Of the adult evening students respcMiding, 2*25 percent 

■ ' ' ' \ ■ ' . 

cHecked'"Not at all.'! THe most frequent response was "Sofne' changes have 

been made" which was made^by 29.8 percent of the respondents^" Aooroximatelv 
18 percent of 'the respondents ^concluded that "Many changesi have been made." 
The response "Several changes have been madd^' was selected by 17.2 percent • ' 

. o# the respondents . Slightly- more than 10 percent (10. 7> *said that few ^ 

, changes had been made.. 
\ A majority of the respondents indicated that some chaftges, several 
changes, or many changes have been made as a resul^ of economic and tech- 
nological changes. This would seem to confirm the^ respondents' need for 
additional vocational training recorded in anothe^p^sQction of the survey 
form. Slightly m4re than 30 percent were interested in enrolling in voca- 
tional courses to prepare for^ another job and more than SO percent felt that 
there was a real need for vocational education for adults in Western Wisconsin 
In additioij,- a nunfiber of students .indicated aji interest and ^a need for 
career counseling. , ^- l . - . 

Interviews with project staff members,^ teachers at the elementary a^d 

'^secondary, levels, and vocational educators in the* district indicated an 
awareness of the impacts of technological change in the district. It was 
also evident from these intenriews that attempts were being made to tronvey ' 
this information to students enrolled in the classes taught by these people. 

^ ,106 ' " . . 
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* It is the judgment of the third party evaiuators that residents of th6 

' • . • ' , . "* * . 

district ^re aware of continiiing^ technological,- socie^tal and d^nographic 

: ) - ; • , ' • . . - 

changes. It would appear that this, awarehess will- sustain a contiijuing 

need for adult: and dareer education in the district,,^ . ' ' 

• ' *• 
•* . ■ » » • ' , 

9, To Deterrhine If the Services and_I^:esources in the Career .and Continuing 
Education Resourge Centers Were Expanded , \ T~' ^ ^ 



' Products Bata^ During fhe 1975-76 project year the third-p^y evaluation 
team visited the LaCrosse and Sparta Centers, ^ In addition, evaluation team., 
member^ met with project' staff members on several, bcc^sions^ During' the 
last year of the project,, staffing of the Centers remained basically the*;^ 
same as- for the prior pro ject» years, ^ however, the project staff members, 
were able to become involved in more activities since they were continuing 
#with procedures and pro granjs^ which have already been established, ' 
During the thirdXyear* of the project, a number of career education 
resource materials were added to the Centers and to the proje^ office. 
Films were distribut;ed from the project office rather than being, housed in 
the Centers. Staff m^^jjibers from the outlying Centers often served as .couriers 
- in distributing films and other needed materials. The- third party evaluation 
> team reviewed a sample of the new materials procured during the 1975-7.6 project 
year. Films were reviewed, simulations ^were tried out and hard copy materi^als ' 
were perused. It was tlie- conclusipn of the third party evaluators .that ' 
valid materials were procured, A wide variety qf materikls wei^ purchased 
thus providing resources for a variety of grade levels arid needs. Feedback 
from teachers indicated that .these materials were Very useful. In most 
instances . teachers did nat^have an. access to theih through their school 
media center or CESA agency^. Thus, without the assistance of the project 

* ' ' ' • ■'4. " 

these resources would not' have been available. Several tea'cherjs jioted the" ' 
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the inqx>i"tahce of adding new^mtertals periodically the list. Many- 
of; these mat-erials tended to become da tied quickly. ^Without _ review and 
i^xiating ^he resource qbuld bfecome .useless. 

; Visits to the Carreer as^'d £ontijiuiAg Education Resource Centers revealed 
the deveXopment, o£ new brochures to\ advertise programs and services available 
and the developmei)t of aK attractive Ji4w brochure entitled "Career Country" 
whidi. ^e^cribes the career programs and seFviGeS^|||||fiil§ble at Western 

- , i ' ' ' ' * " ' ' ' ' . " ^ - • 

Wisconsin TeGHnica J 'Institute. ' . .. .. - ' [ 

■ . • ' ^ • •. • ' ' * ■ • 

^elUlionai Data . .Data collected during interviews with the project ^ 

■ . * - ^ ' V' ^ \ • . . 

staff and with teachers and counselors in the schools served by the project 

indicated tha|' there was frequent personal Contacts between the project T^' 

staff ^d participating school staff members. Du;ring visits »t<5 schools in 

the district and conversations' with staff . members from these %3ehools it was ^ 

' \ - ' ^' .•■ . ■ 

apparent that a good, channel of communication existed betwisen the elementary 

and seconfdary schools'ln the project. - . - , . < 

^ ■ ^ ■ / " ' '* ^ ' ..." 

It IS the. coriclusiori of the third party evaliiators that the services and. 

. resources "in the Career and Continuing "Education Centers were expanded during 

the 19TS-76 year. The equipment and -materials provided by J:he project were 

ones which would not be available to many of the t'eacheT;,s in the participating 

sc*hools» \ Since these materials and equipnrent were shared between schools, 

there was better utilization aixi a lower cost per student for the 4eli very of 

. • 7 - ; ■. ' ' ■ 

career education as a result of the project. , ^ v ^ 

. ' * ^ ' ; .i ■' '■ 

10. To Ascerliajji Jf'^CoTiprehensive earefe^ Education is Readily Accessible , ' '4 
: To All Residents-of the. District Through Utilization of a Career, Mobile J 
and Career Centers^ " * ~ ' ] /'^ ■ 

Products .Dat^ . . During the second year of the project new guidelines 



, issued by the U.S. Office of Education required the project to focus on 
selected elementary and secondary schools in the district. Thus, the 
se^^l^l^f^the project were restricted to some degree.^ Based on the ' 

^^valuator's interviews with - ^'ect staff and information from' 




laff members throughout the d , it appeared that the resources 

and services of the project were available to a lesser extent to the control 
and other elementary and secondary schools in the district. In other 
words, the staff did not turn down people who sought assistance if time and 
resources were available. However, the most directed -and organized assistance 
was provided to the experimental Schools. In addition, all schools in the 
district had acqess to the Career and Continuing Education Centers ahd 
the Career Mobile. All adult education programs had access to the ful'l 
services of the project. 

The' services of the Career Ntobile were positively evaluated by the teachers 
and administrators interviewed during both the second and third years of 
the project. The fact that the project had to revise the visitation schedule " 
for the ^Career Mobile reflected a very positive evaluation of its services. 
During the third year of the project the Career Mobile visitation schedule 
was revised to provide more timo at each school site. As a result, the 
Career Mobile will visit a school one during each two school years. Evaluation 
forms completed by staff members utilizing the career mobile indicated that ■ 
• they wished to have the service continued and that the Career Mobile provided 
a valuable resource for their sohoots. Most of the respondents felt that the 



tworyear cycle would be adequate. The only ones disagreeing with this felt 
that they would like te^^have the Career Mobile visit each year. 

The career mobile and career center cjuostionnaire alsp provided seme ' 
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information on the use of the Career Centers; Jt appeared from the feedback 
that some teacher,s were not aware of the Career and Continuing Education 
Centers' services. All guidance counselors indicated that they were aware 
of the services and resources available at the Centers and many indicated that 
they v ^^e usij^^hem. However, many teachers indicated that they were not 
using the :es and materials and several responded, that they did not 

know what they were. It. would appear that more information should ^e 
disseminated to staff members in elementary and secondary schools throughout-- 
the district concerning ^e resources and services available at these Centers. 

The adult evening survey reported in interim report No. 2 (February, 1976) 
indicated that people of all ages and from, all geographic regions in the 
district were attending adult 'evening courses offered by the WIVTI district. 
This response pattern was consistent with the information collected during 
"the first two years of the project. The sui^ey data also indicated that 
more women than men enrolled in these programs. Thus, there would not appear 
to be sex bias bperat ing in the planning of the offerings fior the adult 
evening porgram. 

-Relational Data . Based on the thiYd party .evaluators' data collected 
through surveys, interviews with project staff members, and interviews with 
teachers it was apparent that significiint efforts were being made to provide 
access to adult evening courses ami career education programs throughout the 
WWTI district. * Project staff members devoted many evenings and extra time to 
meeting with interested groups of tej^chers to discuss career education objectives 
anH prngrnms. Jt was apparent from the thir d party's on-site evaluation that 
more resources from the project budget were direct,ed toward elementary, secondary 
and adult evening prognims. Only a minor port:^on of the resources had impact 
on years 17> imd 14 oifered at WWII. Some of this difference reflects the ^ 

110 
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degree of need^for various services. .Jiowever/the third party evaluatorf^ 
^ ^ concluded that the diploma and associate degree programs at WWTI would 
have profited .from more attention. , , 

Parochial school students received less services^ than those in public 
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schools. Some services were provided. Howfever, it did not appear to be^ 
planned part of the project. ' , 

It was the ''conclusion of the third pafrty evaluators that tlie pr t did 
make a comprehensive pTrogram of career education accessible to all residents 
of the district.? The Career Mobile and Career Centers provided effective 
vehicles for delivering these services. More attention could be given to 
the diploma and associate degree programs at WWTI and^ the parochial school 
programs in the district, 

11. To Determine if Full -Time and Part-Time Educators Are Aware of and 

Understand Career Education and the Resources in the Western Wisconsin 
Technical Institute . ^ 

Prpducts Data . IXiring 1974 the project conducted an ii service session 

for part-time instructors. The response to that in-service session wds very . 

positive (See third party ew^uators* report for 'the 1974-'^S project year). 

No doubt the imfxicts of this in-service carried over to the third year of 

the project. The third party evaluators are^not aware of the similar in-service 

program during the 1975-76 year. In most studies of adult educators especially 

those who are teaching on a part-timfe basis, the need for in-service ircn- 

' tified. This would be especially true in the career educa: irea. 

Responses of /students in the adult^ evening cour ses to cjuulity , 

.instruction was very h-igh. .More than/90 percent felt that lIu courses were 

well taught. Thus, the quality of instruction received a high rating. 

, The adult evening students* awareness, of the career education project 

and career education services provided are presented in Table 16 . This^' * 
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TABLE 16 



1 



Adult Evening Students' Awareness of the 
WWTI Career Education Project 



Activity/Service * 


1973- 
Median 


■74 
IQR 


1974- 
Median 


■75 
IQR 


1975- 
Median 


-76 
IQR 


Regarcnng careet and continuing 
education progi lius provided by 

wri. 










* 

V 




^ For students in grades K-12? 

For. bcUiacrik.b jlii wcb lcxtl wx r 


2.61* 

C m OK) 


2.00 

X . DO 


1.42 


2.14 

J. . OH 


1.29 


1.60 • 


How many tijnes have you heard or 
received information indicating the 
possibility o£ coordinating high 
school and technical institute 
prograins? 


^ 69 


1.78 


1.- ' 


1.67 


1.42 


1.51 


How many times hia^^ x^u hearc or 
recieved informat^pi^ reiatec to the 
^reer and contii^Mfc educat^or ^ 
resource centers ^Bestem 
! Wisconsin? 


2.37 


1 




- 


> 

2.13 


2. '0 


How many times ha\ heard o~ 
received ^formatiy|j|rtlated to the 
activities of thesdl^enters? 
How many times have you hearc or 
received information, related to 
career counseling for adults 


2.29 
^ 48 


1 

t ~ 
1 


03 

64 , 


2. 04 
1.73 


1.90 
1.37 , 


; :o . 
1.58 . 


How many times have you hearu or 
received information relatea to 
career counseling for students? 


1.87 


1 . 


1.89 


2.13 


1.51 


1.78 . 



1 - Never. 2 - Once. 3 ■ 2-3, 4 -'4 or itpre 
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table presents the reactions of students in the survey during the tnree 
years of the project. Some possible effects of the lack of in-service on 
the career education project during the last year can be noted in the median 
ratings reported for various items in this table. For example, the respondents' 
awareness of mil's career and continuing education programs increased 
during^ the 1974-75 year but decreased slightly during the 1975-76 year. The 
median rating given the amount of information received, on the career and 
continuing ediicat^ion resource centers nad tne same pattern. In otlier words , 

the amount of information reported decreased during the third year. In 
addition, the amount of information student reporting having received on 
-r^T-eer counseling for adult* decreased during tne^third xear. These response ' 
piLttems would indicate that not much informs tioh was being presented. 

It was the third party evaluiii s' judgment ^hat full-time educators in 
. - . .■■('■ 
the district had si adequate awareness of th" r=-solirces available. Improve- 
ment was needed a. the part-tiire level. 

Pro; act Staff and pj^ject M a nagemen: ' . 

*, ' ^ ■ ' ' • . 

During the past three years of\his pro^.- - the third party evaluators t> 

ave had a number f opportunitie to meet w prpjeci staff members. The ■ 

place and cont t thtese Ineetin}, :is vari- wic ly. Visitations have been 

conducted at tn. ireer and Continui. g Education ( nters. The third party 

evaluators have -lompanied the proi-ct staff on s. hool visitations, and the 

third party eyalb^rors have met witt the project staff at their staff meetings. 

iddition, feedrack has been received from a numbfer of elementary and secondary 

stat:f' member? as yell as WWTi staff members concerning the- project staff — — ^ 



members' activities.* . . - 

Based on these contacts and the feedback no ted it ds the conclusion of 

113 ' 
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the third party e valuators that the project- staff worked^ very well 
together as ia team. &kch member had specific interests and strengths. 
'The project director, Robert Pendleton, was able to effectively blend 
thfese interests, and strengths .into an effecftiye team. His management 
and leadership experi^ce was evident in the'direction Jie supplied for the 
project activities.; and the project staff. 

£The project staff had excellent woricing relationships with school staff 
jers in the area t They were friendly and out-going persons who had th^ 



ability to meet and work with educators throughout rhe district. 

There was a good esprit de corps on the project stafif. Problems, 
barriers and failures were met with disappointment bu:; they were soon abi-- 
to bounce- back anid initiate new activities to overcome their misfortunes. 

It was the conclusion of the third party evaluators that tne Western 
Wisconsin Technical Institute Career Education Projec* was effectively anu 
efficiently managed. ' ' 

SummaT 



The summary of the evaluatior esults and judgments are presented in 
Table 17. THe third party evaiuax^ rs* judginents are recorded according to^ • • 
^ project objectives. Project objectives are listed in the column at the left. 
The center column provides a page number reference for each of the objectives. 
The right hand set of columns presents the third party eyaluators* judgment 
of the degree to which each of the objectives was acconqplished. The judgment 
levels range from **None'V which indicates no impact or accoin)lishment to 
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"Completely" which would reflect total attainment oi tne objedx^lv^ii bA du 

1 ■ 

' scbpe of the project. , J 
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'.TABlfl? -i- 
Sunmary of Evaluation Results 



Objectives \ y 


* .Judgment ! , . , . 


Page 


None 


Slight 


Some 


Considerable 


Completely ■ 


1, Self-Awareness \ 


-i 


' ; 






■" ■— i-'i — ■ 

06 ^ 




2. Awareness and 'KnowledgeW Work 
Grade 3 

Grade 6 , I \ 

Htq/Ip Q V 

. Grade 12 1' ' 


4 




OX 


UA ' 

X 
X 


^ 0 
0 ' 


■. '( ' 

I 


3. Competency in Career Decision-Making 

'Grade 9 

GraileU' 

Grade 13 U4 ( 




hi 

X 


XL 


ox 


i 

\J 
1 


> • 

* (Career i 
Corps) 


4. Placement . \ , 








OX 




— ' — . ■, i 


5. Expand Job Preparau. , Opptunities - 










OX 




6/ Financial Expenditures 


Okay, iwwever, more could have been expended 
at levels 13 5 14 X 0 , 


7. Establishment of a learning System 








) 


X 


0 ' ' 


8. Residents' Awafene. ;. of Change 










.(0' 




9. Expansion of Services and Resources 












'OX 


10, Accessibility of Career Education 










X 


0 


11. P^rt-time Educators' Awareness and 
Understanding of uireer Education 




) " 




ox 






12. Project managemer. 










-■ 


• xo 
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* The rating i 12tl. 'rade is a general rating; he Career^ Corps is evaluated as completely meeting 
the object^iiii-x^ 

n nin ' . 

0 = 75/76 ' • ' ■ ■ ■ 



Restdts of , the 1974-75 and 1975-76 evaluations are\ recorded in Table 17. 
Judgments made in the 1974-75 evaluat^n arr recorded with X's and the 
1975- ''D decisita(is ar-^ ^entified by o's. 

It wab the j\iigment of the third party ^valuators that the Project ^ 
partially ach^eved^heiV object ives in the areas of self-awareness, 
awareness anc ^oiowledge of wOrk, and coirpetency m career decision-making. 
^iSgress was loted in these three 'objective areas during the third year. / 

Placemen'- activitie\ remained at about the same level as in the second-'^ 
year. It was concluded yhat the project had met a part of this objective; 
More work is needed on joint placement activitie with the Job Service and 
the development of high schi(ol placement services. The objective related \ 
to the expansion of job prep|^atior opportunities was met to a considerable- 
degree . 

It wa^'tJfe judgment of the third party evaluators that the financial 
expenditures were appropriately handled, WWTI had made a significant Tnatching 
coptriDUtion and has made plans to continue much of the career education 
de^ rery system, Project management was also evaluated as being effective. 

Tie project was rated as having achieved objectives in the areas of 
establishing a comprehensive learning system, expanding resources and 
serviced* and mking career education accessible ta, residents of the district. 

An inpact was made on Dart -time educators' awareness and understanding 
of^career^edu^ation: but more work needs ,to be ctone in this area.' Residents 
in the di met hav( m awareness . the ^impacts of technological change- 
Iliey neec more intr-nation on programs and opportunities which will help 
them to meet these? ^llenges. 
^~ Yn reviewl ne tKird rparty evaitators cuiiLluacd Lliat the project 



aad a nunber of sigr. ficant impacts during the three years it was funded by 

-112- 



PipK: U.S.O'.E. tovani ace«Mplishinent of the project's dbjectivep 

continued throughout the three yeaf^. «Jhe'' foundation has been laid |or 
a coann)reh^isive career education delivery system. 

The project 'was beneficial to the District, State and U.S.O.E. Region V. 
The U.S.O.E. funds were used efficiently and effectively. 



• / 
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WORK STATEMENT FOR INCLUSION IN SUBCONTRACTS FOR THIRD-PARTY 
EVALUATION OF PROJECT SUPPORTED UNDER SECTION 142 (c) 
OF PART D OF PUBLIC LAW 90-576 
) 

BacRgrouftd ! The Western Wisconsin Technical Institute has been awarded 

a grant from the U.S. Office of Edu,cation to conduct an Exemplary Project 

in Vbcational Education. The grant, althoi^^ initially planned as a 

three-year project, is renegotiated annually; and its continuation 

depends on the availability of funds under Section 142(c) of Part D, 

Vocational Education Amendments of 1968, P,L. 90-576, and on the extent 

to which the grantee or agency or institution is experiencing success' 

in achieving the objectives of the project. The Rules and Regulations 

establishing the legal Requirements under which th^ project will be 

operated read: , ' 

\ 

"Each program or project proposal shiall include an evalyation 
plan to be carried out by a third party for the purpose of 
evaluating tKe effectiveness of the program or project. Such a 
plan shall describe the steps by which the grante^will 

(1) Determine the extent ,to which the objectives of the 
prograte or projecl: have been accomplished; 

(2) Determine what factors either jg^nabled q0 precluded 
the accomplishment of these objectives; and 

(3) Promote the inclusion of the successful aspects of the^ 
program or prpj^t into vocational education progj»ns supporte 
with funds other than thOTfi provided under the ]g¥ant." 

(Section 103.24(d)', F.R. Vol. 39, No. 159) 

^Accordingly, this request in for the purpose of securing and sub- 
^ c ontracting with ^ tnild paiiy agerni y e g iwotituti o n for rhp e^^f\\m^i9^ 



) 
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of the "Implementation of a Program and Delivex^y System, for Coopre- 
^hensive Career Eciucation in a Rural Area" project in La Crosse, ^Wis- 
consin, im^e "Implementation of a Progfam and Delivery System for 
Comprehensive Career Education in a Rural Atea" project is entering 
Its third year of project operation, IJuring this year, it will 
• involve the participation of capproximately 900 students in Gra^s K-3; 
900 students in Grades A-6; 100 students in Grades 7-9; and 100 stu- 
dents in Grades 10-^1A« 

Attached is an overview of the project which has been prepared ^n 
accordance yith the requirements outlines in Chapter III of the docu- 
ment. Draft Guidelines fo^r the Evaluation of Career Education Programs^ 



Scope of Work : The offeror shall provide the personnel, materials 
(including tests), data analysis services, and other necessary support- 
V ing services to evaluate the effectiveness of the Part D project in 

specific school districts within the Western Wisconsin Vocation, Tech- 
nical and Adult Education District with headquarters in La Crosse, 
Wisconsin. In accomplishing this, the work during the current year 
shall include but not be limited to measures of the following: 
X (1)- The extent to which students who have participated in the 

ptoject demonstrate an increase in self-awareness in Grade levels 
3, 6, and 9; % ^ • 

(2) The extent to which students who have participated in the 
project demonstrate an increased awareness of and knowledge about 
work at Grade levels 3, 6, 9, and 12. , 

(3) The extent to which students who haVe participated in the 
prnj rr f rinnitirncfrrnta ir><^roaQ^ri rQmpf>t encv in career decision- 

■'- making skills at Grade levels 9 and 12; 
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^ (4) The eiftent to which students who participated in the^^project 
. and who left the project schools were placed in a paid occuf)ati'on', 
in further education, or in unpaid work th^t w'ks consistent with 
their then curtent career choice, at all grade levels by school* 

, (5) The extent to which the number and type of job preparation ' 
opportunities (including work experience and cooperative educa- 
tion opportunities) have been expanded for young people in. Grades 10 

^ . 

through 14; and * - 

-(6) The financial resources from Section 142(c) of Part D of 
P.L. 90-576, that 'were expended at each of the Grade level break- 
Outs: K-3, 4-6, 7-9, 10-12, and 13-14 for the currJent school 
year. 

In additioh to the above Stated -measures of project effectiveness,' 
the Western Wisconsin Technical Institute wishes to have the offeror 
measure the extent to which the following additional obj||jptives have 
been achl/eved: 

(1) To build a learning system which is able to present career * 
and continuing education clearly, concisely, confpletely and 

aaf f irmatively. 

; 

(2) To make District residents aware of the constant and con- 
tinuing technological, societal and demographic changes which effect, 
people's Educational needs and desires. 

(3) To expand the services from and resources in the career and 
continuing education resource tenterfi. 

— i- . ' 1'22 
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(4) To make comprehensive ^career education readily accessible * 
to §11 residents of the District by utilizing the Careeer Mobile # 
and career, centers f^ly. ' ^ 
<5[)' To make all full-time and part-^tlme educators aware of and 
* understand career education and the resources of JVestern iflsconslfi 
Technical Institute. 

In preparing a bid for this i&valuatlon, the offeror must adhere to 
the following , aspects of .the ^enclosed document, **I>raft Guidelines 
for the Evaluatloft of Career Education Programs" In tj;^v entirety: 

(1) Chapter 1^1, Plan for Evaluating Career Education, including 
the preparation and delivery of the Evaluation Wdrksheet, page 20; 

(2) Chapter^V, Completion of Outcome Question/Treatment Group 
Matrix (Table 4H) , including pages 40*46, and the preparation 
and delivery of the Treatment Group — Outcome Area Table (4F) , 

ages 37-49; § 

(3) Chapter V, Formulating the Evaluation Questions and Sped- 
fying the Evaluation Design; | 

(4) Chapter VI,. Measuring Outcome Variables: Specifying Data 

Sources and Instruments* Where they exist, the offfror shall 

sejLect from and use validated instruments of the quality of those 

shown in Table VI-*A, pages 64 throu'gh 66. Where the offeror 

proposes to deviate from this requirement, a case must, be made 

that the grantee organization wishes to measure ^outcomes in 

addition to the minimuni reiqyirements for^ this year, pages 2 and 3 

■ ■ * i 

for which validated instruments are not available;^ 
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(5) Where the objective to be measured Is not a student outcome 

r 

as In Objective No. 5, paj^e 3 of this work statement, and l4i 
providing descriptive data regarding stiident treatments, the 
. * offeror shall adhere to the principles outlined In Chapter VII, 
Measuring Program Treatments; 

(6) Chapter VIII, Sampling Plan; . * 

(7) Chapter IX, Data Analysis Plan; ^ 

(8) Chapter X, Data Collection Plan, Including the preparation 
and delivery of the Data Collection Planning Chart, the^ Training 
Needs Assessment Chart, aiW the Personnel Planning Fonn on pages 
120 thtough 122; V 

(9) Chapter IX, FlnaUze the Design and Prepare a Repoijtlng Planr 
In addition to the content cAitllner In Chapter IX, the annual/ 
final evaluation report shall Include, as an appendix, all other 
dellver^able charts and matrices as listed under deliverable 
Items, page 6; and 

(10) Chapter XII, Implementing the Eva^iatlon. 

Deliverable Items : The of feror shall make a flm commitment to the , 
^^livery of the Items listed on the following page by the last day of 
the time Indicated. 



ITEM 

1. ' Tr^tment Group — Outcome 

Area Table 

2. Outcome Question/Treat- ^ 
^ ment Group Matrix 

3. A complete evaluation 
plan,, Including specifi- 
cation of evaluation 
design, data anal|ysi6 
'plsn, data collection 



NUMBER 
OF COPIES 



TIME AT WHICH RESPONSIBLE 

PARTY 



3 



REQUIRED 
September 
September 



Evaluator 



Evaluator 



124 

-119- 



■ / 

platit outline of 
proposed evaluation 
report 9 arid a PERT, * 
GANTTy or other chart . 
of critical dates for 
the process. 4 

k. Interim Reports Outlining 
time lines with which 
charted actlvltlesl 
ate being achieved. ^ 3 




5. Annual/Final Evalua- 
tion Report. 



IS June £k^ltB5 Eval^tor 

/ ^ 

i^rpr 



Technical Dissertation and ^alutftlon Criteria ; The a4|Prpr wishing 

* ' ' ' - 

to be considered as the third-party evaluator of this project shall 
submit a legally binding proposal which Includes: ^ 

(1) Assurance that the contract will comply with th* above 
specification of work to be accomplished. 

(2) A time line against which it is assured that the work c<^ 
be accomplished. 

(3) A statement of qualification and experience d£ the institu- 
tion, the chief investigator, the full and part-time professi^onal 
staff, and consultants. ^ - 

(4) The roles of thf chief investigator and full 4nd/ar part-time 
staff as these relate to the' s^eps In the eyajlluat^^^ 

indudii^g a person-loading table against the steps out^lped In 
Chapter II. 

(5) A budget to reflect the financial resources. Including staff 
time, deemed necessary agaimit the following evaluation activities. 

(a) Preparation erf tables required in Chapter IV, completion 
of the Outcome Question/Treatment Group Matrix 

(b) Specification of th^ evaluation d:esign.. 
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(c) Purchase^f insfrumfents a»d/or staff^time for development 
tti»tTuroenrs or repomnaK Lotus where th'ese do not already 

(d) Daca xoiiectipn *n 
(r" Daxa Analysis 

CJ^» Prcpararloa and d^^liwry a£ annual/final evaluation 
Other activities deemed nwMsary by the^^4$f feror 



Criteria for Selection of Third-Party Evmluator : Ail proposals 
will be evaluated lii accordance with the fTDlloving factors: 



(1) Extent to which the proposal reflects an underst^^ii^ 

of the work to be performed, its purpose^ objectives^ and tasks. 

^ • . ^" 

(2) Extent to -which the chief investigator and staff dfemonstratps 

> ' ' . *> , 

competence to perform the tasks outlined in accordance with 
the specified time sche<lule required, 

(3) The reasonableness of tost in relation to tlie product out- 
comels that are anticipated. 



126 



OVERVIEW 



Origin of":::the Project Entitled "Implemeiitatlon of a yroRcam and 
Delivery System for Compr tJ i MM lve Career Educatmm til a Rural Area" ^ , 
interest la career educatipn H/as ftirst - st lJid .ated at Western ^ 



Wiscbnsir: Techni^l Institute ^WWTI) wher Marlarari introduced his 

ide^ to trh^ public. At that time through admiBSSLons counafeling records 

^ ^ - ^ L 

at Western Wisconsin Technical Institute, it was known that many of ^ 
the young people who came to the instir^x.ion frcEi the Disttrict "lacked 
any real concept of technical emp^oymMt opportunities which limited 
their ability to plan for their* future and select an appropriate edu- 
cational program to mec},t .their needs. In 1970 WWTI executed "^'roject 
Focus" which was sponsored by the Kellogg Foundation and the American 
Association of Community and Junior Colleges. This research survey 
proved that there was a lack of congruity between students* occupational 
choice and their vocational planning. In the spring of 1971, WWTI and 
the Cooperative Education Service Agepcry No. 11 (CESA 11) jointly 
sponsored the annual in-service program. The teachers, K through 12, 
-came into La Crosse for a day of in-service relative -ta the-^topic, 
"Career Oriented Programs" which gave them a first-hand look at occu- 
pational and career education. This in-acrvice program was the beginning 
of a continuing study of career education needs in Western Wisconsin. 

As a^ ^direct result of these initial efforts, several major 
projects have been undertaken by Western Wisconsin Technical Institute. 
The first of these was the development of several mobile occupational 
educational units* These units were designed to provide exploratory 
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experiences anc «ntry skill training for di8a<h«itaged youth and 
adults in subje:^ •reas not offered by the area hi#« schools. 

The second »ai«r jjrojeea: was the development of a care«r giri-dance 
Information traUM? «hich imtld travel throughout Ifte district «tth 
up-to-date carei^ «Kmatdten for both in-school j i i wli and oiit-«f-school 
youth and adult*. mmaB ptnjacts wet* «o«t e£f«Lt«ii«i and th0f halt>«d 
to make the concern: af career education even more afipealing, because it 
made the real wa«3t of work a part of education; it -inter-related the 
technical, vocatiJ«»l and academic worlds; it meld«d the life-style in 
society .to the eoucational pattern. 

At the same time, studies of working adults produced evidence that 
far too often people either did not have the aptitude for t^eir jobs or 
disliked them intensely. As more and more data uM developed, the nemd , 
for career education in this Western Wisconsin Diacrict became appareirt:: 
students were not being educated to enter tlie real world relative to 
their aptitudes, needs and desires; people were in the wrong occupation 
for the life-style they desired; though many human and material resources 
were available, they were not. known nqc available to the public; there 
was no delivery syster for all of the citizens. Learning of a grant 
-possibility and entn«**d by the potential ot career educatiOB' to help 
the underprivilegec and all other people, Mr. Richardson, the Director 
of WWTI, and the scsocl board decided to seek funds to Implement a career 
education effort in tteia SAstrict of all or part often counties. 

From September tnrough November 1972, a career education plan for 
this vocational, technici- and adult education district was formulated, 
and a proposal seeking feae-al funds was prepared. In June 1973, this 
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Watrlct received » fifclt-year grant of^l7,ns to lmple««HrWie ^ 
fnposal under Part ^ « the Vocational ^^ducatxon Act, as mmem^d 
lor the fiscal year 1913-1974 • In Juw 19M the aeconil ■■ grant 
«f #79,967 woB wmwmim. and In Jona of K75 U«Mm Wiaconflte^^ 3achnlcal 
iMtituta fiacelved ti»^tdilrd--year graad: mf $7%9lt^ In adtU^tb. to 
tka fedanl funta, xSm Watrlct comtrtaA f ro» Ita oWii fuiida^iPP6»612 
t^e first yeai^, $14l9Ml the second year and haa budgeted to upend $158,2H) 
the third year. Prior to the beginning of the project, an ai^Hfcnistratar 
of community servleias, co act; as project directoi; and two addttlonal 
community service persons were employed. The program was initiated 
during July of 197 Z. first two y^ars of the project were considered 

to be highly successful ' 

The initial goals and objectives of the effort, as stated in the 
proposal, are as fola.ows: 

Objective 1 ' 

To provide a program of comprehensive career education which is 
readily accessible all residents of the District by establishing, 
in strategic locations throughout the District five career resource 
centers from which proje-ct object l^ves can be executed., 
Objective 2 

To establish five career resrorce centers *at Western Wisconsin 
Vocational, Tecnnical and Adult Ediicatlon District by rendng^a 
facility, obtai^nin^ equioment, ^^igning a professional eoacator/ 
counselor and one ni~-txme secretary for each center and beginning 
a public informatlcr program to inform citizens of the area. 
Objective 3 

To develop, witnin e^ch of the career centers, a career resource 
library which will contain approoriate hardware to Implement the ^ 
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■ttltinedia materials, hardbound niaterlaU and tvSKWKf ■*«ilar*o thac 
In the career Boblle and, eapeclally appllcabi* t» the lo**r 

blve A ■ ■ ■ 



To provldft for cltizots planning aurf eHWilfP *d<l«ory 
coMlatlng of . iBduatty. labor, educatow, aaii eiiiaiM at larp wtm IM 

forined at each center; they will be re«ponsttle tm adivalng on mattars 
of program, site location, and opgoing evainatloa. 
Objective 5 

To provide teacher in-service traisdA^.to oi Immr ^the educatprs 
In th^' school sys tarns served py each ewtasu WTI career educatlwi 
specialists will conduct ^ifelonal iu eai>«J.ce traitilnga 
Objective 6 

To improve the cootdlnatlon, planning and sui^rrvision of adult 
continuing education programs in the DistrKt, the career center 
coordinating chairman will act as the local contact point for the 
evening school sMnervisors, develop a coMon catalog of adult e*i- 
cation opportunities, will conduct an ar« wide educational nemd ^ 
assessment program and will work with the «eer center advisory com- 'y 
mittee in preparing a comprehensive plan - adnir ^cation for the 
area. 

Obi active 7 ^ • 

To provide career and occupational extension training opportunities 
in the area of police training, fire service ttaiadag^ manag—ent train- 
ing, and other occupational extension craolnlng to the citizekis of the 
District, » 
Oblective 

To improve the oatreac^/servlDM of raarpower relatfeU agencies 
as a component of career educatl6n and. make the career center and 
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resource library available to various manpower agencies for scheduling 
of outreach services on a regulsr basis. 
Object lipc 9 

To provide vMningful exploratory and developmental career edu- 
cation experiences to junior high students through the Hise of the 
career center libraries arid other material® that. will be^developed 
^and screened duri:ng the first few months of the project* Assistance 
will be to the school district to improve and expand the exploratory 
program for Junior high school* students. Hobile occupational trailers 
will be util-ized -when available. 
Objective IC 

To improve art le la tic- berw^n and expand^s^portunities in high 
school ano odstr-high school occupational educatioti^rograms; conferences 
berween repreaentarives of the post-high school occupational education 
and secondary school staff viii be conducted on a regitlar^asis and, 

if desr-r^d, r*chr^al assxstautr^* be provided to the high school 

vocatiJ3aal ccrardlr»atrrs in the dewciopment of new programs and the 
improvement c existing curric ^a. 
Objective 11 

a. To pr^' ide increased career counseling of youth and adults; 
a present^ hired WWTI career counselor will visit each center 
. to coolKinate — >selips: zhe geographic region of each cMter as 

necessary Cc. nst /orb free ^at -ocal areas wii::. be hired on a part- 
tzsne basis t -ro-^ de counselii:ng as needed in the evenings'. Tlie 
career resoi * e l ^rary in eacr center will be made available to the 
staff of the rea scbools ^o:uil publicity will be generated to 
inforlh adult the oppor :uni:^-es for career comsellng within each center 
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To pro^de ca«er placement- of youth and adults in the 
Dtetrict by utilizing the placement office of V?WTI who will work 
LhKoi^h the coordinating chairmen and the counseling staff within 
wttmmi. districts to tevelop a placement program aimed at insuring lOOX* 
plaeaMnt of all 



1. To satisfy the first four objectives, five strategically 

' ' . .' . ^ 

locsted resource centers have been established and are fully oi^erationai. 

.... 

Each has^ a constamcly inprovlng and enlarging lll^rary, required personnel. 



uikrixy progrm «d a strong advisory com&lttee established, \lltilitatij0n 
of thm centers by Di«tr^t citizenry is gradually increasing. 

2, Objecri.vc 5, is-service career education training has beep 
Mfliiii I ii where scmool district administrators desired it and ^en 

staff persome^ rmm the time to present programs. Using a model deyel- 
cmmd during ttm fir«t year and improved during the second and the 
cacr-iculum de^!ej:Di«nt matrix, a rationale for career education, 'its Boals 
« planning-^- ^"-^8 system, staff personnel were able to make more 
MKtatiOns. Tti*' presentations were considered highly successful. 

3, The Coor equating Chairmen emphasised Objectives 6 and 7 
m^j^g zhe 3ec^d ^oar with excellent results. Enrollments increased 
li gyr-re of In. - mumd costs to the students. Much higher costs will 
« a Droblem i ^^5-1976 as a result of the Governor'* s budget which 
sosmds 25Z of zmas cost be charged lis tuition for all evening courses. 

4, On Otqecrave 8 a milestone was crossed as several agencies 
bcsM working ^rtzr. wni; for example^ Job Services established a 
pr^rram In twr - -ne resource centers. The centers' availability 

off; how0»!er there is still more to be. accomplished. 
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5. On. Objective % center libraries made equipment iatid software 
available to all district: schools not just junior high as required 
In the original project. Curriculum development help was offered as 
veil. More emphasis must be placed at the junior high level. 

6. To satisfy objective 10, quarterly conferences were held 
between secondary school .and post-secondary school personnel to . 

develop a ladder of competencies. Headway was made, but not to 

«• • • 

our satisfaction. 

7. Objective. 11 was broken Into two parts: each Coordinating 
Chairman counseled center visitors when requested and offered cbunsel- 
In^ assistance to all schools. _ The VWTI placement officer and t\ 
Coordinating Chairmen assisted most of the 28 hlgh^ schools In the 
D;lstrlct In setting up a placement program. During the second year 

of the project, Arcadia High School was established as a pilot school 
to develop a placement organization. This was accomplished and success*- 
f ful results ensued. 
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H. Go^ls and Objectives for 1974-1975 

Based on two quite successful years) relative to the goals and ^ 

objectives stated in the original project; the third year program j? 
, 'imist -continue t6 meet the requirements- demanded in the "Draft Guide- 
lines for the Evaluation of Career Education Programs" which were . 

prepared by Development Associates, ^nc. and accepted by the U.S. 

Office of Education, Department of Health, Education and Welfare. 

The goals and objectives as stated in the second ye2up< proposal are 

continued as follows: 

Goal ! To assist administrators and teachers in specific grades of 

specific schools. To help students meet the following specified objectives. 
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1. StudentI will demonstrate increased self-awareness by 
being able to desctibe their own current abilities, limitations. 
Interests and valueij; they will develop identifications with workers. 

2. Students will demonstrate increased awareness of and knowledge 
about the major dutie^ and required abilities of different typ^of work , 
In areas that meet his/her abilities and desites; they Will knov the 
differences in work conditions and life-styles associated \ath those 
areas; they will appreciate the social^and economic value of work. 

3,.^ Students will be able to relate their own abilities and 
limitations/ the^ personal interests and values to types of work and 
their associated life-styles, and to the possibility for success in- a 
certain career cluster and social environment. 

4. Students will be able to identify^ locate and utilize sources 

of information to solve decision-making problems. , ^ ^ . 

5. Students who are leaving the formal education system will be 
successful in being placed in jobs or in further j^ducation consistent 
with their current career education. 

6. Tenth through twelfth grade students will have more oppor- 
tunities and ways to prepare for*dif ferent types of jobs,, 

« 

7. ^During 1975-1976 six sckool districts are designated experimental 
in total or in part: Arcadia, Bangor, Hillfltboro, La Crosse, New Lisbon 
and Royall. Students at the elementary level in three school districts 
will be involved: four schools in the Li Crosse, three in the Royall 

an4 two in the Hillsboro Districts; students at the junior high level 
will be involved at Bangor, R^all, Hillaboroand La Crosse Longfellow; 
and senibr high students will be involved at Bangor, Hillsboro and Royall, 
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A placement off Ice, Is established at .Arcadia Senior High School and 
we Intend to set up one or two. others (to be^ ^eslgn^ed later) . A 
career counsellug corps wfll be continued at New Llsb^n^and established J 
at Bangor Senior High Schools. Other schools have reqtiested this 
a£^tlvlty, but time to set^ the program In motion Is a problem. 

During the year the project stsf f will provlds tschnlcal assistance 
and ti:alnlng to the teachers, counselors, and adcilnlstrators of the 
schools participating In the Intensified career education program. In 
addition, tl/e other 29 private schools and the 138 other public schools 
will continue to receive career education Information and/or training 
as requested for their teachers, an opportunity to utilise the center 
libraries, ai^ career counseling. In the course of the year, the five 
coordinating chairmen and the project director (who are all paid, basl- 
cally by WWTI funds) will have a significant Impact on the following: 

1. WVrri staff as the opportunity arises ^ 

2. Elementary, middle and senior high school teachers and counselors 
of the schools which are participating In the. Intense portion of the 
project. 

3. Elementary, middle, senior high school and adult teachers and 
counselors of all schools In the Western Wisconsin Vocational, Technical 
and Adult Education District. 

4. Students: twenty-five students In each third and sixth grade 
at Elroy, Hlllsboro,Hfntgen, Kendall, Roosevelt, State Road, Summit, 
Valley and Wilton elementary schools; fifty (50) students In each 
ninth grade at Bangor, Elroy, Hlllsboro and Longfellow; Vor^ (40) 

, / 

students In each twelfth grade at Bangor, Elroy and Hlllsboro; all 

students which c^n b,e assisted by the staff and the resource centers 

In the other 167 schools^ 135 • ' 



The continued ^commitment to career education of the superintendents 
of schools 9 the school boards and the communities at large is required 
If the. impact on students and fijfSti^la to be stable. The fiscal rfe- 
sources of the ten county district which will be expended estpllqit 
to achieve this impact is summarized belfiwjiy' major ^expenditure and 
•ource categpry: 



Expenditure Category 
A Personnel 

Media Development ^ 
B^^^*^nge Benefits , 
C Travel ^ 
D Supplies and Material 
Software 
Communications 

(1) Duplicatlnjg, Data Gathering 

(2) ' Third Party 
G Annual^ Report 

H Equipment 

I (1) Rent and Custodial Care 

(2) Utilities and Repair' » 

(3) Contracts , 

(A) Public Informatioh 
* TOTAL' 



E 
F 



Federal 
$48,338.25 
2,048.00 
7,854.00 

2,000.00 
3,000.00 



4,000.00 
497.35 
1,040.00 
11,^90.40 
950.00 
400.00 

$8l,9i8.00 



Local 
$109,062.75 
1,500. '00 
08,158.00 
10,000.00 
500.00 
1,000.00 
3,500.00 
3,500.00 



l.OOg.OO 
$158,220.75 



* Does not include total amotint^f carry-over, only $2,000 (the amount 
approved by the grants officer to date. Vrtien accurate carry-over is 
finalized, a revised budget will be submitted.) 
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APPENDIX B 



Third Grade Instrument 
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TTST nmi 

Mt k^rmwti itcwi roUtinc to 
pcppX«, 4At% feiid thing! ^ 

l«f 1 • yes 

I . umkclM 



1* Ar» fou good at helping o friend? 

In woriilng »n4 ptiying, aro you good nt co- 
pp«ntinc with othorsT 
S. Aro you good' at naking othors Uught 
4* Aro you good at stopping n fight or nrguMtnt 

and holping cho people ''n^k^^-up?** 
S. Can^you bo a gooJ puppet in' a puppet show?. 
#• Oo you liko to «each otkeri hoi/ to play a gaao 
7. Do >ou like to play with a group? 
t. Do you like to talk on the phono? 
f. Do you feol good when you help vitlr .the . 

•hopping?, 
10. Do yon Uko t<i Tid*t »<y youri^ett-? 
,1. Ato you good at deciding things ifor yourtoltr 
2* Cm you lieasure things veil? 
IS. Cm you wrlto good lettors or aotoo to yovr 
Monda? 

14. Cm you draw well? 

IS* Axo you goo4 ac dividing things? 
L4. Do you like to read the Aoiny pkporf 
L7. Oo you like to count aonoyT Can you count 
■MoywoU? 

15. Do you feel good when you do «U your aatli 

19. Mivu yuu jcu u |ilai:c o2 coo'^lo# can you plcSt 

the* biggest one? 
10. Oo you lika to add all youi: coney to son how 
wueh you have? 



Mow Vrh 
stuJeSr* 

POTCC^* 

tion off 

•iu;i 



2 

4 

S 



u 
u 

13 
14 
IS 



19 

20 



llQw much 
Inte^rtst 
studoiit 
p«ircep-. 
tlon of 
w Much 
they 
like the 
activit y 



4 

7 

9 

JO 



14 

17 



ItCttt 

showing 

to 
nea • 
blan 



19 



TT 

22 



24 

27 



fteoa 

showing 
fenale 
sea 
bias 



IS 



lOnga 



Zl. Are you good at hamecrlng nails into boards? 
12. Caa you fix things that are braken? 
IS. Can you rido a hiku i«eltT 

14. Aro you good at cutting with scissors? 

15. Can you Told paper woUT 
you like to use things that havo wind-up 

or electric ooto'rs? 
17. bo you liko to put things together? » \ 
tg. Do you like to put things together that havo 

■any saall parts? 
19. Can you dial a phone to got the ^ right nui^ert^ 
SO. Oo you like to wash dishes? 



n 

23 
24 
2S 



24 

27 

2g 
30 



24 

SO 



OOrnHfT VALIDITf CHECK 



Answer Key: 1 » Y^s 

* 2 - 7 Uhdccided 
3 - No 



11-10 are people questions 
^tll - 20 are data questions 
#21 - 30 are things questions 

Male bias questions: 

1> 2, 19, 21, 22, 26, 27 

^ Female bias questions: 
.^8, 9, 13, 28, 30 



How >nix questions: 

1. 2. 3, 4. S. 11. 12. 13, 14, IS, 19 

21, 22, !Z3, 24, 2Sfl9 

Do you like questions: 
S. 6, 7, 8, 9, 10, 16, 17, 18, 20, 26 
27, 28, 30 
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QUESTIQNKAIRE 
For Career and Continuing Adult Education 

w - 506 . 



To se-ve residente of the V.'estem Wisconsin WAE District better, we ask you 
to ccMplete this questionnaire. ^ 



1, Course you are taking: Title 

2. Should this course be continued? 



No. 



3. "Is it a good course? 505/99.8% 
Is it well taught? 



500/93.8% 



Yes 
Yes 



Yes 



l/.2% 



No 



5/1. OX 



^ Chdts 



5/1.62 



No 
No 



1/ . 2% 



26/5.1%' 



Omits 
Chiits 



4. 

5. 
6. 



What course vrould you be interested in taking in the future? 

Can you suggest- a new course you would like VMTl to offer? 
Did you learn about th:= co^ r from: 



317/62.. 6% 



15 1/29.8% 

355/70. 2X 



Omits 



0B3ltS 



a. 
b. 
c. 
d. 



123/24.3: 
14/2.8% 



19/3.8% 
13/2.6%^ 



newsvape 
radi 
inst- 
nigh 



e. 
f. 
g- 



2A,5% 
25/4.9% 



supervisor 



a brochure 
a friend 
another source 
Omits 



Directions: 



Please responc 
mark. This ir 



he following items. NWBt require only a check 
itipn will be used to iimrove the adult evening 



7. 



programs and career education services 
Which of the following best describes the area in which you live? 



a. 

b. ; 

c. 

d. ; 

e. ] 
8 • Sex • 



167/33.0% 
33/6.5% 
33/16.4% 
,110/21.7% 
108/21.3% 
5/1.0% 



Rural 

To^vTi: Less than 1,000 
Town: 1,000 - 1,999 
To^vm: 2,000 - 9,999^ 
City: 10,000 or more 
Omits 



a. 



353/69.8% Female 



150/29.6% 



Male 



2LJlL 



Omits 



9. 



Marital status: 
156/70.4% 



A. 

b. 



129/25.55 



Married 
Single 



10. How many children do you have? 



a. 
b. 
c. 



180/35.6 



66/13.0% 



162/32.0% 



None ^ 
One 

TvsX)- Three 



c. 
d. 



d. 
e. 



)15/3.Q% 



3/. 6% 



11/2.2% 



Separated 

Divorced 

Omits 

Four-Five 
Six or more 
Omits 



11. 



If you ha\fc children in school, in what grades are they enrolled? Check all 
that apply. 



a. 
b. 
c. 
d. 



96/19.0% 

as/ifc.a^: 



K - 3 
4 - 6 

73/14.4% 10 '-12 



78/15.4; 
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0. 12/2.4% Vocational-Tcchnicnl Schoo 

f. 33/7.5%"^ College / 

g. 15/3.0%"^ Other . . ( 

491/97.0% Omits 



12. In which of the following age group^ as you fall? ' 



13. 



14. 



16. 



a. 
b. 
c. 
d. 
e. 



18/3.6; 



45/a. 9; 



140/27.7% 
91/18.0% 



16 
19 
21 
23 
31 



18 

20 
22 
30 
■40 



f. 

g- 
h. 
i. 



33/16.4% 
56/11.1,%. 



21/4.1% 
17/3. 4S 



41 -''50 
51-60 
61-65 
66 iand over. 



IVhat do you see as the main purpose of secondary education (grades 7 
Check one. 

Prepare for a job / 
Develop intellectual skills 
Develop hobbies and leisure time skills 
Attain self-satisfaction 
Learn how to get along better vdth people 
Other: 
Omits 



12X? 



a. 
b. 
c. 
d. 
e. 
f. 



173/34.2% 
264/52 .2%' 

77/15>2% 
58/11.5^ 

23/4.5% 



What do„you see as" :he ^ain. purpose of adult education? 

119/21 5% 
134/2t 5ri 



a. 
b. 
c. 
d. 
e. 
f. 



224/4A.3r 

181/35 
13/2. n% 



16/3. i: 



Prepare for a jcD 
3eve:.op intellectual skills 
Develop hbbbieS* md leisure time skills 
Attain self-satisfaction 
Learn how to get along better with people 

Other: 

Omits 



15. , IVhat is your highest level of forma* education? 



a. 
b. 
c. 
d. 
e. 
f. 

g- 
h. 
i. 

k. 



6/1.2% 



17/3.4% 



28/5.5; 



187/37.07^ 



46/9.1% 



16/3. 2; 



84/16.6% 
86/17.0% 



21/4.1% 



Less than eighth grade 

Eighth grade 

Some high school 

High school graduate 

Vocational diplonia or certificate 

Associate degree (A.A. or A.S.) 

Some college 

Bachelor's Degree 

Master's Depree 

TVtrt- - Decree 

Other: 



15/32 OMITS 



Did you enroll in ar.v adult evening courses during the last school year 
(September, 1973 - ^lay, 1974")? 

150/29.6% Yes 345/68.22 ' No 11/2. 2S Qnits 



17-20 How many times have you heard or received informat 

<5 



ion .-• 





Frequency Information Received 


Activity/Service \ 


Median 


lOR 


17. a. Regarding career and continuing educa- 
tion prop^rams provided by \MvTI. 






b. -For students in grades K - 12? 


1.29 




c. For adults in wcstciTi Gascons in 


3.26 




.*1 - Never; 2-^1; 3 « 2-3; 4 • 4-5; 


^ 5 • 6 or mord^ 
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How many times have you heard or received; information 





Frequency Information Received 


Median' 


IQR • 


— — — , : ^ 

high school and technical institute prograjr^s? 


1.42 




19. Related to the ,careef and .continuing educa- 
tion resource centers in western V/isconsin? . 


2.13 




1^0. Related to: , 

a. The activities o£ these centers? 


1.90 




b. Career counseling for adults? 


1.37 . 




c. Caireer counseling for students? ' 


4. 51 





21-29 Please give yoW opinions related to the following statements. Respond as you 
feel. - 



4 



/I * 

Statement 


Response 


No , 


Yes 


Omits 


21. Do you ijnderstand that "career education" encompasses 
all education: professidnalV technical, vocational? 
If you do not, omit quesJtie^, '21 and 22. 


28/5.5% 


372/73.55 


i 106/21.05 


22. Do' you feel that a real need exists for career edu- " 
cation for youth in western Wisconsin? 


20/4.0% 


396/78.2; 


90/17. 8J 


23. " Do you feel that a rea^ need exi ^ for 

cation for adults in vestem V/isccnsin? ) ^^^' -^'^ 


41->/81.8^ 53/10. 5S 


24 Are you intereste. in enrolling in a vocational 1 259/51 2' 
courses) to imprt^ve performance on your present: jo: i 


i 

[193/38. IJi ,53/10.5^ 


25. Are/^ou interestea in enrolling in a vocational 
course (s) to prepare for another job? 


263/52% 


188/37.25 


53/10.55 


26. Do you feel a real need exists for' vocational edu- ^ 
cation for youthen western. V/isconsin? 


30/5.9% 


429/84. 8J 


46/9.1% 


27/ Do you feel a real need exists for vocational edu- 
cation for adults. in western Wisconsin? 


■48/9.5% 


404/79. 


4 

52/10.35 


28. Considering your present occupation and life style, 
would you participate in avocational education re- 
lated to hobbies, etc., if the avocational course(s) 
were available? 


47/9.3;: 


409/30.8: 


50/9.9% 


29.. Do you feel career counseling would be beneficial 
to you? . (Assistance in identifying possible jobs 
you would like and the training required to obtain 
these jobs, etc.) ;. 


V 

222/43.9:; 


226/44.7: 


53/11.55: 

i 



<^ank you for responding. Please turn in yoUr survey fom to the jik^rsOn who gave it 



30. Td ^fA)at extent are ecoricmic conditions and technological cdianges 
eliiidxiating, or changing jobs u. this paxt of VJisoonsin? 

a. 12/2,4% Not at ^1 

b. 54/10,7% Few changes havq been tnade 

^ c/ -15V29,9% Sdtiej, changes have been made 

d. 87/17.2% Several changes have been made ^ 

e. 93/18.4% Many changes have been made 
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s 

erIc 




PLACE'IENT ACTIVm 



SERVTOiS GIVEN, NUMBER OF SHiUEm-S ASSISTED AND 
NUMBER PLACED 



Group Counseling 


^ . 






. Individual Counseling 


-1 m ■ 





. ^~ 


. Wisconsin Job Center 
(WJC) 








- Local Job Openings 
(Full-time) 


1 — ^ • 


A 




. Local Job Openings > . 
(Part-tiine) . 








. Jobs - Part- time 
School - Part-time 








• GED - High School 

Equivalency (wr^ing oft) 








. Vocat iona 1 - Techni cal 
School ' ^ 


t 






-■ ' ■ T 

t. Further Education 








1. Otfier (explain) 
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TN SCHOOL ' 




Center 

Date 

Nfcnth 

> 

Completed by 


9th 


lOth 


nth 


\ 

12th 


VII r. PUCLMENT ATTlVnY 


SERVICES GIVEN, NUmbER OF STlJDEiNTS AS^ISTHD AVD MiMBER 

PLACED. , 


V 

1, \ GrouD counseling 

2. Individual counseling 


J 


— - — 

• 

' 


- — 





3, Wisconsin Joh rentef 
(WJC) 


' ^ = 






^ - - 

4- Local Job OoeninffS 
(Full -Time) 






V 

- - ^ 




5. Local Job Openings 
(Part-Time) 










o* Joos - Fart- lime 
School part-time 








— ^ ■ 


■ ' • - , * ." ' " 

. Equivdlency (working on) 




a 






8. Vocational -Technical 
School 










9. !' Further Education 










10, 'Other CExDlain) 

'» '• * '. '• .' • 
•t • .. . 


• 
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♦ 



GROUPS 



)ate 



4c5nth 



High 
• SchoDl 
Graduate 



:ijniple.t.ed by 



mi. ^LAceiFNT AcrrvTTif 



1. Group Counseling 



2. Individual Counseling 





• 




• 




Adults 


Post 


Post 




VIAE 


College 


. . — . — - 




f 





3. Wisconsin Job Center 
(WJC) 



4. Local Job Openings 
(Full -Time) 



5. Local Job Openings 
(Part-Time) . 



6. Jobs - Part-Time 
School part-time 



7. GED - High School 

Equivalency (working on) 



8. Vocational -Technical 
School 



9. Further Education 
10. Other (Explain) 
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3rd Party Evaluatlott^ 
2/23/76 . 



VWTI CarMr 
EduGfttlon Ptoj«et 



TEACmR SURVEY / ^ * 

Directions: Please complete the items listed belov^ information collected 

win be susanarized and used to evaluate the Westernjl^sconsin Technical Instltttte 
Career Education Project. The infonnaticm vlll not be reported by class nor will 
It be used to evaluate y^jmr teaching/ ^ ■ ' 

1. School ' \ ■ ^ ' Date • ■ - 



2. City /Town 



3. Whf 5 grade level (s) do your teach?. 



4. If you teach in Junla^* or Senior high bchool, vhat subject(s) do you teach? 



5. Hov many years of tfachlng experience do you havt? ^/ 

1. I an In my first yeihf \ 4. ll-s2C^ars 

■ ♦ ' ■ ■ 

■ ^ 2t 2-5 years ' 5. 21 or more' yc^ars * 
3. 6-10 years V ^ 

6. What assistance and materials have you received this year for implementing 
Career Education concepts in your classes? (This assistance could have 
come fropi staff in your school or Western Wisconsin Technical Institute 
^staff mraibers.) Check all that apply. 

1. Written materials on Career Education. ^ 

^2. Career Education instructional packages. 

^ 3; Films related to Career Educatlon^plcs. 

4. Slide/ tape series on Career Education topics. 

5. Other A-V media. 



- , . ' . '!• 

6. Aeslatance la Inserting Career Education' content: In ngr courdea. 

_ 7. Spoke to my class. 

_ 8. Helped to identify resource speakers. 

^ 9. . Helped to identify places to visit on field ti^ps. # 

10 • Other r ' ■ ■ ' . \ . ' 



■ \- ■ . 

7. To what extent Hias this assistance helped you to Include Career i^ucatlon 
concepts and information in your class? \ 

_^ 1. Have not received any assistance. \ 

2. Asked for help but did not receive assistance. ' . 

\ ^3. Slight helpi^v^ ' ^ ^ 

_ 4# Some help* 

5. Considerable help- " 

6. Extensive help — the major factor in helping me Include Career 

Education in my class. 

8. Listed below are several activities and methods for presenting Career Education 
InfOTpktlon and concepts to your students. Please indicate the extent to which . 
you us.ed each this year (Column A) . Response^ange from '"NelP^r" (1) to ''Once 
per week" (5) I In Columt B, mark whether your use of the activity Increased 

(3) , stayed the same (2) , or decreased (1) this year as contrasted to your 
activities and methods three years ago. Please estimate this, y ypu werrf)not 
teaching three years ago, leave Column B blank. 



Column A 


• Coltom B 


' Actlvltv/Method for Extent of Present Use 


ChanRe in Use from 1972-73 • 


Pi-AA<>n«^lng Career Never 1/Mo. 1/Wk. 


Decreased , Sdme Increased 


Education Information 1 2 % ^ 5 


1 ^ 3 > 


1/ Field trips 1 2 3 4 5 


. \\ 2 3 


2. Visitors or speaker^ 1 2 3 4 5 


^1 2 3 


• ^ ■ . • 
3. A-V media (Slides, films, I 2 3 4 5^ 
' etc.) 


i * 2 3 

f 


4. special written materials 12 3 4 5 
. - (brochures, articles, etc) 
for Career Education 


1 2 3 


5'. Group counseling 1 2 3 4 5 • 


* 1 2 3 


6. Individual counseling 1 3 ^ 


I 2 3 

' ^ 1 


7. Peer counseling Xstudents 1 2 3 4 5 
^counsel students) 

' . i.c :..v . 


' 1 ■■ % 3'- 
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ColWl A 


Column B . 


Activity/Method for Extent of Present TJM 


Change In Use from 1972«-73 


rreaentins career Never I/Ho. 1/Wk. 


Qecfeased Same Increased"- 


Education Information 1 2 3 4 5 


• 1 Z 3 


o • xnenies » papers or term x z o 4 3 
papera 


.1 2 J : , 


9. Educational TV IT 2 3 4 5 


^ 1 2 ' 3 


10. Projects 1 2 3 4 5 


1 2 3 


U. Displays - 1 2 3 4 5 


l' 2 


12. Games (Career Education) 1 2 3 4 5 


1 2 3 


13. Educational Fairs ^ 12 3 4 5. 


1 2 ^ 3 

• *' ■ 

1 — — *- 


14« Role playing 1 2 3 4 5 


1 2 3 


15 • Simulated work situations 1 2 3 4 5 
(class rtms a business , 
etc.) 


1 ■ 2 , 3 

* > ■ • 


16. Relating language arts 1 2 3*4 5 
to Career Education 
concepts • 


. 1 2 3 


17. Relating oath skills to 1 2 3 4 5* 
various occupations 


1 2 3 • 


18. Relating science and 1^ 2 3 4 5 
health to various 
occupations 


12 3 

^ • • • 


19. Relating social studies 1 2 3 4 5 . 
to various skdLlls needed 
In an occupation 


1 2 3 


20. Relntlng th4 arts to 1 2 3 4 5 
occupations and leisure 
Activities 


1 2 3 



... ^■■r 1.53 
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Colxusn A 



Activity/Method for 
Presenting Career 
Education Information 



Extpait of Present Uae 
Never 1/M6. 1/Wlc, 



21. Preseptlng activities 1 
to help all of my students 
Identify th^lr Interests 
and a)dJ.l8 



22.. Interviews, surveys » etc. 
to help the studerits be- 
come ava,re of the variety 
of occupations in their 
local commimlty ^ 



Colimn B 

Change in Use from 1972-^73 



Decreased Same Increased 



23. Activities to start my 
students thl;nking about 
selecting a: career 



.24. DttcuMed jobs related to 1 2. 3 4 
topicsfor units presented 
In class 



. ) ^ 

25. Encouraged students to 1 2 3 4 5 
think about selecting a . , 
career. 



2 ( 3 



'What additional assistance do you need to improve the Career Education p9rtion 
©f your program? * . > 



Thank you for responding. Please return in the enclosed' oavelope to*: 



Orvllle Nelson 9 Co-Director 
CVTAE 

226 Applied Arts Bl^g. 
UW-Stout 

MenoDbnle, VI; 54751 



■'f 
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TBIBD PARTt EViOiUATORS 
February 73» 1976 . 



ED1JC4TI0N FBOJECT 



ADHINISTHATOR/COUNSELOR SUSm 



DIRECTICTiS : Pleaae complete the IteiDe listed heldi^. Tb 
vill be sunnarlzed and used to evaluate the Western 4tf4i 
Career Bdueatlen Ihrejeet. the ln£omatlttii will not be'' 
uate your perfonunce. . 



<;ollected 
Institute 
io* eval^ 



!• School 

2. " Clty/Toim 




3. What is your as8:|.gnaiBnt7 ' ^ ^ 

4. At what level (a) do you work? (Check all that apply) / jfe^rf^^^ 

(1) Elementary V " ' 

\2) Junior High School 

(3) Senior High School 

5. How many years have you been In your present job? 

(1) I tun in my first year ' (4) 11-20 years 

(2) 2-5 yearA . ^5) 21 or more years 

(3) 6-10 years " ^ 

6. What assistance and materials have you received this year for Impleiiientlng 
Career Education in your schooif* (This assistance could have cone from 
Robert Pendleton* Mbrrie Severson, Dale Steffen, Richard Rogers, Richard 
Asverman, Jerfy Ditaer or other WWTI staff members.) Please mark two 
responses to each item. In Column A on the left, place a check mark if 

your achbpl received the assistance this year. In Column B on the right » 

^ ■ ■ \. 

indicate the amount of assistance your school neede next years 
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ADMINISTRATOR/p0tniSELfiR SURVEY (Co&t M) 



COLUMN A •■ COLUMN B . 

y/ If assistance' ' ' • ' ' " Asalstanca" ii«»d«d naxt yr« 

vas rec'd this yr. Asslstanca/Katerlals Provided None Some Exteilslve 



1 2 3 



, 1. Wrlttaa natertali on C«r««r Uue«tion 

^ 2. Career Education Instruct loftal packages 

^ 3. Films related to Car^^r Education 

^ 4. Slide/ tape series on Career Education 
ToplcjB 

^ 5. Other-A-V Media 

^ 6. Assistance In Insertiii^g Career Educa* 
tlon' content In our courses 

^ 7. Spoke to some of our classes ^ 

^ 8 . Helped to Identify resource speakers 

_ .9. Helped to Identify placi^e to visit on 
field trips 

10. Assisted with currlc^um development 
for vocational and capstone courses 

11. Assisted with currlc^uiA develoj^ent 
for career education units and content 
for academic courses 

J.2. Assisted with currlct^um develoj»ment 

for career edixcatlon units and content 
for other courses 

/ 

J.3. Assisted In placing students or devel- 
oping a placement^ p^cesfl for students 
'who were about to tendnete their 
attendanoe at our sct^oole (Placement 
of gradili^lng senl^r^ Iti Jobs» place- 
ment of graduates .in advanced educa^ 
tlonal programs » placement of dropouts » 
etc.) 

14. ' Helped to develop a Career Corps 



15. Other 
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ADlCC»ISTiUkW»/CO0NSKL<» SURVEY ^ 

; t{ vhat extent has this .assitanee helped you «id your school to todude 
ESSion concepts and l.fo«atlon in your dassea? 



(1) Have not received any assistance 

, - . " ' ' ■ *\ ■ ■■ 

;(2) Asked for help hut did not receive assistance ) 

[ (3) Slight help . 

(4) Some help 

(5) * Considerable help . ' 
" <6) ' Ertensiv. help-the najor factor in helping mil toclude Career 



Education in our classes 
8. Did you have any prohlems in ohtaini^ assistmxce fro. WWTIJ 



9 \ease list any additional consents that you vould like to make In regard 
' to' assistance received from WWtl. . 



return to: Orville Kelson, Co-Director 

Thank you for responding. Please return co. ^J^* 

„ 226 Applied Arts Bldg. 

. UW-Stout 

jgg Menomfwiie, 54751 v 




^"^Appendix G contkining Evaluation Designs was 
not reproducible and was removed frpm this - 
dodument prior to its being submitted to the 
ERIC Document Reproduction Service. 
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Coordinating Chairaan, West Ar,ea^ 
Richard Rogers 
Career and Continuing Education . Resource Center 
La Crosse, Wisconsin ^ 
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Accqmivlishments and Major. Ac^j|^it£^ 

1. Additional video 'tapes were produced emphasizing career 

, awalreViess at the local level. These tapes ate apprdxi-' 5 
mately 20 minutes in length and stress Careers available 
in La Crosse. This video tape library now includes ten 
local firms.— 4hMe tapes will be edited during the sunmi^r 
>and made available to teachers In La Crosse. Plans ;f.nclude 
the continuation ofr the production of these tapes until a 
complete local library is available. 

; ■ k ^ 

2. Plains for continued contracted high school services were 
discussed at a joint meeting between Cooperation EducationaJ/ 
Service Agency 11, local school personnel, ajid the West 
Center Coordinator. Programs for the fall now include 
exploratory experiences in automotive, welding, electricity , 
and health services. 

3. Two groups at W. W.T.I, were contacted in a^ continuing effort 
ta provide career education in-service to staff and students 
at the local institution. A three-hour in-service session 
was heiyfor all adalt basic education staff members', and a- 
two-hour career education presentation was given to staff 
and students of the new developmental program. In all, over 
150 people were involved in th^se two training sessions. 

4. Pre-tests and post-tests were completed and an analysis is 
now being made of ,the three career education units ta:ught 
at the ninth grade level in each of the junior high schools 

\±n ha Crosse. Help in curriculum development, methodology, 
resource u^tilization and identification, and materials use 
was given to .the six junior high school -teachers 'involved in 

, 'the nine-week unit on ca*eer cixploration. Test results will 
be studied to improve the ^program for next year/ 

5. Teachers at Franklin Elementary School in La Cross'e were 
cqn'^cted and plans were made for inclusion of •career aware- 
ness act iv^rties in the grades 4-6. ^ The teaching team 
involved is deyelofiing various methods of approaching eareer 
awareness usihg materials, resources, and curticulum guides 
developed at the local level* Tl^ls represents the first 
attempt by this teaching team to approach career education. 

6. Several career extension programs were presented dur^pg the 
spring term of the adult evening program. These classes 
were planned arid coordinated through t.he cooperation of 

' business. Industry, and a variety. of community Agencies. 
Examples of these programs include: 1) certified profes- 
sional secretaries, 2) assessor training, 3) management 
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BEST. COP¥ -AVAILABLE x 

potential and development for women, ,4) management secilnars, ' 
S) incorporating a small business, 6) welding practice's for 
ironworkers, 7) home care aides, 8) paraprofessional wtol^dhop. 

7. Field trips through W.W.T<!J^ for the junior high school students 
« . in lia* Crosse were coordinated and included definite c^i;;eer 
- exploration in many program areas. . * 

. 8. '%i490taent activities, through the Jobs Office, continue at 
> the.'^three high schools in La Crosse - Central, Logan, and 
- Aquinas. ^ . > 

B. ^Career Education Resources 

1. In cooperation with the local public schools, continued upgrading 
amd improvement of* career materials is a constant process. Mate- 
rial utilization has increased in La Crosse and the local district 
is purchasing additional career education materials to supplement 
project resources. 

2. The business and industrial video tape library is being expanded. 

3. All IMC Directory in La Ctodse have bean contacte4 and copies 

of the resource inaterial are located in each ot thm material ^ 
centers. 



C. In-Service? 

1. Title I reading teachers from throughout the District ware given 
a thr^e-hour workshop on career education concepts and materials. 

. Theise jseries of workshops were planned jalftlly with^ the Cooperative 
Educat^ion Service Agency 11 and inVolved, approximately 80 teachers, 
aides, and administrators, 

2. Staff development tn=^&ervice included sesslon§ for adult basic 
education teachers and staff and students in W.W.T.I.'s Develop- 
mental Program. - 



D. bth^r Agencies 

1. New agencies involved in center Vq^vitles Included the Community ' 
Care Organisation of La Crosse an^he tribal Coancil. Two 
classes grew out of these contacts: 1) homes care aide training, 
and 2) Winnebago handcrafts. 

2. Continued ^contact with various community agencies has aided in 
program development and improvement. 
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Publicity Activities ^ / . ^ 

1. Brochures and pamphlets were published and disjfeniin^ited to 

• specified interest groups on a variety of extei>sfon career/; 
classes and career education in-service ^and workshop ' > / V ' 
possibilities. " . ^ ' 

2. Advertisements, new articles, and radio. releases .were used to' 
publicize career, and 'continuing ediuiation activities Jthroughbi^t . 
the reporting quarter. •'^ • . r 

Dissemination Activities * V ^>. * / 

1. All career education f ilmstrJtps and cassettes are in' th^ La Crosse 
Public Schools 100 percent of: the time. . " 

2. I.M.C. Directors are the contact persons in each school for 
materials available through our resource listings. . - • 

' ^ . • . • • 

3. La Crosse teachers have increased their i^tilization of^ all 
career materials available. 



Evaluation ^ , •.. ; ^ ' °. ^ 

1..' "^Pre-tests and post-tests have been coflftplatqd by the three La Crpsd 
» junior high schools. ^ ' ^ \. 

2. ^Ev4luation of thr:ee experimental' and three control el^efinentary 
schools in La Crosse regarding career education is completed. 
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Accomplishments 
A. Activities 

1, The tabulation of placement activities has' not been 
received from the third-party evaluator at this time. 

2, Career f iMCB^Jand films trips have been extensively 
utilized during this year. 



3. Seven of^ the fourteen people who took the General 
Education Development Test (G.E^D.) passed and will be 

' receiving their equivalency certificate from the 
Wis^nain Department of Public Instruction, For those 
whSldid not make the minimum score, a re-test will b^ 
givan in October of 1976, * 

' ''^ ■ •* ' 

4, Classroom space in the Northwest Center has remained 
in continual usage, 

5, The Career Mobile will be scheduled at various county 
fairs throughout the district so that the adult population 
may utilize the facility, 

« 

6. Awareness of job application activities took place at Pv 
Gale-Ettrick^Trempealeau High School, I 



Full-time counselors vls^^ed all high schools in the 
district to make studentsi and counselors more aware of 
career opportunities. 



Career education resources 

1, A listing of damaged or -lost career education software 
materials Is presently being compiled for replacement 
in the resource library. 

«' 

2. New career education software materials are being purchased. 
In-service training * y 

1. In-S€rvlce for educators and the adult public continued as 
in the past. The scheduling of formal In-aervlce la diffi- 
cult becauHe of the time elomertt. 
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2r. Indiv^ual meetings with new administrators are being 
\ schqjflj^ to ^acquaint them with t^e services that are 
avaii^Hfc f r^ the center, ^ 



Other agencies 

!• The^e- agencies continue to use the facilit of the 
Northwest Center. ^ L — 

a* University Extension 

b. City Council 

c. City Commission . _ 

d. Fire Department ' 

e. Municipal Court . ^ 
^f. Co'ngrassman Baldus's office 

, g« Private business 

h. Department of Vocational Rehabilitation 

, i. Office of Economic Opportunity 

J. Mississippi River Human Service Center < 

k. Head Start 

1. ^ School Boards * 

m, ' Department of Social Services 

Career and gccupational extension training 

1. There have been several CP-R* classes held in the 
area. For the most part these classes were held to 
upgrade ambulance and hospital personnel. 

2. Fire service classes were hefd for the volunteer^ 
fire departments In the area. 

3. A 'Complete Driver Educati6n program will be held during 
the summer months for fifteen adults.* 

4. There were 793 adults enrolled in various progtamg during 
the last term.^ The total registration for the year was^ 
1^14 separate individuals. 

5. As the center is in existence longer;, the requests for 
extension training for individual groups in t^ecoming 
greater. 

Career counseling ' * 

1. There have been 86 individuals at the center f<>r career 
counseling. and other educational information. 
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2. Counseling of these 86 individuals has been done In the 
following areas:. - 



a. • Traffic Safety 

J). Group Dynamics ^^^k*. . 

c. G.E.D. testing - 1' 

d. High School Completion , ^ 

e. V.T.A.E. full-time programs 

f. V.T.A.E. part-time programs 

g. Baccalaureate t)rograias , 

Major activities and events* 

A. The classes for the fall term are presently being ojganized. , 

B. The G.E.D. Test will be given again In October. (Re-test and 
new people) 

C. The next regularly scheduled meeting of the Advisory Committee 
for the Northwest Center will be in September of 1976. \^ 

Problems 

\ . ' 

A. The problem of motivating instructors to think in terms of the 
• concepts of career education remains the major one. I believe 
that ir^ time and with perseverance, we shall succeed. 

Publicity activities 

A. All .media within the area cooperates extensively for th^ pro- 
motion of career education andi continuing adult education. 

Dissen^lnation activities ^ ■ ^ 

A. A new' llstirig of the available software material will be 
distributed to all concerned parties when it becomes available 

B. Career and continuing education flyers. will be mailed to all 
residents .in August. * 

C. A letter to Instructors notifying them of their teaching 
assignments for the fall. term will .be distributed in the early 

^, pkrt of August. ' •* 

P|-ogress on data, collection and evaluation and procedures 

A. Results of the placement survey for Arcadia *High School are 
not available at this time./ 

B. Surveys were given to present continuing education enrolleea 
to help make a determination of program needs and desires. 
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14.' Staff employment and utilization 

*. 

A, There will be a new person-for the career and continuing 
educatioiisuphrvisor at Taylor High School, A designation 
of the person m^s not been made at this time, ^j... 



B. There has beenjife other changes in full-t^ime personnel. 

15 • St^ff development 

-I ^ 

A. An in-service will be held for career and continuingedycatijta 
supervisors on September 8, 1976, » 




\ 



ft* 
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Coordinating Chairman, Northeast Area . 
Gera^cl Dittmer 
Career and Continuing Education Eesource Center 
. Spart^, Wisconsin 
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Accomplishments 

A. Center Usage 

1. Classroom space at the Northeast Center Is In constant 
usage* Approximately ^QD Individuals have attended 
classes at the center Jprlng the past quarter, those 
classes* deluding Group Dynamics, General Traffic Safety 
School, Adult Basic Education and Adult Farmers. In 
addition, the Nat-lonal Registry Exam for Emergency 
Medical Technicians was given to fifty (50) penaons at 
the center on June 4, 1976. Various meetings also are 
held here periodically, ^ w 

2. The number of Individuals contacting the cenper for 
career guidance and course and program Infoirmatlon 
remains fairly constant - aporoxlmately 150 per quarter. 
It is apparent th^t the .I^rjfljjeasf Center has established 
Itself as a Viable sour^^ qBPlch assistance, as requests 
come from throughout the afek It serves. . 

3. Incoming telephone calls totalled approximately 300> 
sl^^ghtly less than the previous quarter due to the fart 

11 that most classes for the semester were already In pro- 

gress or were completed, 

B. Career Education Resources 

/ 1. The career awareness fllmstrlps and cassettes available 
. through the center were In continual usage through the 
end of the school year-^ The Wisconsin Child Ceater and 
* Black River State Camp personnel also iiave made exten- 

sive use of these career education materials. , 
^ • 

2. Two Sparta elementary teachers scheduled the "Bread and. 
Butterflies" film series for use in their classrooms. 
Manuals were provided for them and films were scheduled. 
The students reportedly exhibited "high interest" in this 
series . * 

3. Michael Donahuie, Sparta Schools Guidance Counselor, has 
requested that the Career Mobile be scheduled for use 
during *a two-week summer counseling program to be held 
in Sparta. 

C. Adult Evening Program, Trade Extension and Special Services 

1. Adult Evening enrollment in the Northeast area for 
Semester II, 1975-1976, totalled 816 persons. 
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2. Associate Degree courses continue to attract students as 

more of them become aware that such programs are available 

outside of the La Crosse campus. Quarter II, 1975-1976, 

enrolled 99 students in Associate Degree courses. 

Quarter III - lAp. ' 

^ * 

3. The Northeast Center continues to provide business and 
industry in its area with a number of trade extension 
programs and special services. Examples completed this 
quarter include Shorthand Review held for employees of 
the* Veterans* Administration Hospital^- Blueprint Reading . 
(2 classes) for Toro Company in Tomah, and Mult^edia 
First Aid for the faculty of Melrose-Hindoro ScnSuT. 

4. Black River Stat^ Camp, a minimum security correction 
facility, continues to utilize Western Wisconsin 
Technical Institute's services for instructional purposes. 
Both the driver education program and the introductory 
music program have been renewed, and a typing class is 
scheduled to begin this month. I ' 

5. Coordinating Chairman Dittmer recently conducted a tour 
of the Western Wisconsin Technical Institute campus and 
facilities for fifth^^d sixth graders from Franklin 
Elementary School in La Crosse. 

^ 6, Summer training at Fort McCoy" f(^ army reservists is again 
in {jrdgress during iune and July, conducted through Western 
^ . Wisconsin 'Technical Institute and coordinated through the 
Northeast Center. Approximately 270 reservists will be 
receiving training in various skill'^^reas during this six- 
month training period. 

'Am 

D. Counseling 

1. On April 9, 1976, Mr. David Elkins of Western Wisconsin 
Technical Institute was available at ^the Northeast Center 
to speak with those interested in learning abmit tho 
school's programs, financial aids, etc. ^ 

,2. Mr. Dittmer is available at the Northeast Center to 

assist all who visit to discuss career possibilities, 
programs available, etc. 

8. Major Activities and Events 

A. Surveys - • 

• ^, ■ 

1* Foui;^ survey instruments were recently developed by 

Community 'Services to assess the educational needs and 
desires of the population of the Northeast and East regions, 
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One survey was sent home with all first graders in the 
area in the hope of reaching many young parents.' The 
second was completed by high school juniors and those 
seniors who are planning to attend Western Wisconsin 
Technical Institute in the fall. ^ 

The remaining two, a random telephone survey and an ' 
assessment of the needs of area organization (trade, 
industry, business, etc.) are to be presAtly completed. 

B. G.E.D. Testing 

1. The Q.E.D. Test will agam be offered at the Northeast 
Center on July 29— aftd-S*^ 1976. Approximately 20-25 
people have taken the test each time it has been given 
at the center. 

C. Courses Planned 

1. Evening adult vocational* and Associate Degree classes 
for the 1976-1977 school year are presently being 
scheduled^' ^ 

2. A federally funded 200-hour pre-employment custodial 
career training program for the disadvantaged is 
presently being planned at Western Wisconsin Technical 
Institute. Coordinating Chairman Dittmer is assisting 
in the organization of this program which is designed 
for approximately 15 people. If success ful, it will 

■= hopefully become an ongoing training program. 



3. ^ A type of blanket program is being considered through 
whiQh mini-career exploratory cqtmses will be offered 

, ^v..^, . Sriv^as tjtie demand arises. 

D. Northeast Center Facility 

1. ,With the closing of ^.the Wisconsin Child CSnter at ^e 
end of June, 1976, it will become necessary that the 
center vacate Cottage E in the near future, ^though 
our lease may be eoc^ended through September 30, 1976, 
it is hoped that '^art^angements can be made to lease 
Cottage M, which would provide more- spacious facilities. 
Plans have not been finalized at this time. 

9. Problems * ^ 

10. Publicity Activities 

A. Newspaper Coverage 

1. Newspaper coverage, of all activities and events is excellent. 
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11. Dissemination ActpiJJj^s 
A. Flyers 

1. * Flyers promoting summer quarter Associate Degree courses 

in La Crosse at Western Wisconsin Technical Institute 
were distributed to those who had requested them and to 
various offices and agencies in the area. 

2. Flyers were mailed to all industries in the area 
promoting the Hazard Recognition Sffefttitfar held in La Crosse 
at Western Wisconsin Technical In|itltute in May, 1976. 

^ B. Other . ^ * . 

1, A listing of Winona State University extension classes 
„held in La Crescent, Minnesota for Quarter III (Spring) 
was referr.ed to,"fii Sparta High School teacher who had 
requested information on an'yi^ courses available in 
vocational cafi^e construction. 

> 

2. Software and other career edugation materials are 
constantly being distributed to all who request them. ~ 

12. Progress on Data Collection and Evaluation Plans and Procedure's 
- A. Surveys " , 

1. The needs and assessment surveys which were made through 
the first graders have been returned to the Northeast ' 
Center. Results will be compiled soon. 

13. Other Activities '^-^ \ ^ - 

14. Staf f Employment and iltilization 



A. Custodial Staff - Northeast Center ^ 

/ 1, Peter Harmon, who has been employed' as custodian at the 

center under the WIN Program through the Department of. 
Social Services, was hired by the Northeast Center to 
continue his dhties when his work experience program 
, Cime elapsed. He al^so attends the Adult Basic Education 
class at the center and hopes to be prepared to take the 
• G.E.D. Test -in July, 

15. Staff Development ' . ^ , , ^ 
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Coordinating CK^llnnan, East Area 
P^e St^fen 
Career and Continuing Education Resource 
Mauston, Wisconsin 
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The Developmental Rrogram for adults with learning ^roblente' M^baslc 
^ skills continues to be much needed In t^ie area. Eiirdllmenlis consist 
■^oJ person? on regular schedules of 40 hours per W»ek,, somfe on 30 hoiit's 
per week and some on lesser. regular periodical tlM patterns, in addition 
to those students "dropplng-m" for special needs or particular assignments. 

Include adults f rem" t\»e WIN or Work. Incentive* Program and ' 
tH^CETA or Comf)rehensi'^e Employment Training Act, public :frlementaxy and 
.parochial school students,, high school students, drop-outfl, and older 
clt±*ens plu6 those persons wishing tq review or take refresher lessons. * 



The G.E.D. test was administered t<J foutteen (lA) adiilts on April 13-14 1976 
:^ at the East Career Center.- This" second testing period was &gain followed 
by covmseling. sessions, urged by Juneau County Job Service, as well as 
Career Center personnel. Placements particularly were diacussed, future 
educatlpnal plans reviewed and evaluations, and suggfestions for Improvement 
.'-were eojught. * ^ ^ 

Persons "^optacting the Ea%t Center for career guidance"' and Information a eems 
constantly on the increase. At least 250 persons visited the center for; 
- reasons other than for class meetings and approximately 425 telephone calls 
were received this quarter. 

. T|ie East Area Coo'rdlnatqr continued periodically to attend the. Juneau County 
Adult Center meetings, during the quarter. As a director on Shi's local board. 
. concerns toward eventual local .control included problems of local funding 

f'^"^^i!Jf^''^°u P^'^^d^^s.^d the development 6f a new^ocatlonVfor the center. 
In addition, he regularly atter^s meetings of the Mental Health. Advisory 
Committee for the Tri-Cbunty B6fflP4. - 

Many informal meetings were held with. various members of the East Area Advisory 
Committee relative^ to the development of needs assessm^ts, and to plan for 
future expansion of- facilities made necessary by ctowded conditions 

Demands for. the filmstr?ps and casset^s and other software were ^n the increase 
• M High, Hookwood Eletaeniary. Wyeville^. Elementary. 

Necedah Public and Royall High Schools were particularly heavy user^. 

Major Activities and Evfents " * 

T^e East Area Coordinator attended the final session of .the Conversational ' ^ 
Winnebago Course No., 802-404. Mp., Stella Johnson,^ a 4/innebag6 Indian and 
n - c *the completed, program at considerable length with 

> Dr. Steffen. Suggestions for improvement ^d techniques for- cultural and 
' language preservation. re discussed at length.. It was noted wi^!^ favor that 

at various, times during the ten (10) class sessions at least fifteen (15) 
, additional tribesmen had visited qui^e often! .Plans were also made to continue 
the class next- fait. » ■ 
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On Aprlj; 8*the Eadt Ariea Coordinator continued educational discussions 
with mefflbers of the New Lisbfan Career Corps of New Lisbon, Wisconsin^ , 
'SsMr. Gerald Dittmer and Mr, Mptris Seversoii assisted in the. discu^lotv 
groups divided intb areas of general cat-egQries including post-high ' 
school education, on the job training, apprenticeship programsL and 
occupational classification and information dissemination. This 
orientation period reinforced the enthusiasm of this unusual group of 
young people. Another interesting session was devoted to invited 
guests of the copnunlty, who were then willingly questioned by the 
Career Corps members. At tKis session, 0young representative from 
Viterbo College of Li Crosse, Wisconsin, described her college and 
answered further questions posed to' het.. Sixteen (16) members of 
the group spent one day visiting the University of Wisconsin-La Croisse 
and the' Western Wisconsin Technical Institute campus at La Crosse 
accompanied by James Benson of Western Wisconsin Technical Institute 
and Dr, Steffen, Complimentary comments from adults at these schools 
visited reinforced our opinion regardihg the interest, enthusiasm and 
fine personal qualities of these youhg high school students, 

* Pr, Roger^assisted by Dr, Steffen helped the Career Corps formally 
to* organ i^l^ and to plan strategy for the following school ,year, 

Dr, Rogelrs al30 reviewed problems and possible solutions . following 

• the jaresentation of the film "You Can Surpass Yourself," In conclusion, 
theSe New Lisbon Career Corps students remained most attentive, most 

punctual, and most interested throughout all sessions. "They^^shall 
succeed !" • ^ 

Some, of the members of ^the Juneau County Board af Concern have 
requested that the East Area Coordinator consider the role of a 
board m^b er on the Central Wisconsin Community At t ion Council ^ 
.Their concern includes educational grants, scholarships and. financial 
assistance for the underprivileged and handicapped. Nevertheless, 
Dr, Steffen will continue to lend support to the Juneau County Board 
of Concern and thereby contribute to educational ^opportunities for 
these segments of the population, w , 

^ • ■ / • - " 

A statewide slate or representative persons in vocational, technical 
and adult 'education was selected. to assist the University of 
Wisconsin-Stout in**a pilot evaluation of the Community Services 
Division of the Adult Vocational, Technical and Adu-lt Education 



DistrijLt I - Eau Claire, Wisconsin, Messr^, J, Robert Pendleton 
and Dale Steffen participated on this team charged also with attempt- 
.ing. to develop evaluation instruments and techpiques, for reference 
and u3^ by future evaluation teartft. /The days spent in the area' of 
Eau Claire, Wisconsin, proved most informafiVe to each member invit*ed 
for this project, - #: ^ « 

.In ^preparation^* for an Emergency Medical Technician (EMT) clas^, an * 
• advanced -first aid course will be held this suimner in Hillsl^oro, 
In the fall, it is also planned to develop a Firemanship I program ' 
in this community for person^ volunteering in the Hillsboro.Fire 
Department, .'Personal satisfaction gained and acknowledged appreci- 
a^tipn received for "participation in services of part-*tlme careers ^ 
of thesii types in small coninunities always 'far surpasses the mofletary 

■ ■ :■■ - ./".^iso^ ■ : \ 
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Problema * ^ 

.. ■ • : ' ' , ■ 

J, Jlobett Pendleton with other Western Wisconsin Technical 
Institute pe^rsonnel continued to meet with the Juneau County Board of 
Supervisolrs' Committees as. well as the entire board. Numerous visitations 
l^y administration personnel, including District Director Charles Richardson, 
h^ve continued in an effort to determine future facilities commetxsorate 
with anticipated future programs for the East Area Center in Maueton. 

■' » - ■ ■ ' 

Publicity Activities 

Summer programs met with problems, involving uncertainty of classropm facilities 
. during the interim of location changes for the center. Other than the students" 
of the Developmental Program, who incidently will have their classe^ in a 
temporary space renovated for the summer, the consensus of student pinion 
^ was to await classes for the fall term. . ' ' * 

The Juneau County Fair and the Elroy Fair books contained notices of the 
Western Wisconsin Technical Institute again this year. In past years, the 
Career Mobile^was a welcome exhibit for the visitors. of these fairs. 

Dissemination Activities 

- to ■ ■ . ■ 

A follow-up of caree^develdpment projects included the eighth grade classes 
of >is. Althea Leland of Brooki/dod Junior High School, Some of the projects 
created renewed interest in school for students, and completed career projects 
were requested and donated to the East Area Career Center Library., 

Mr. Morris Severson, South Area Coordinator, and Dr. Steffen were invited 
to conduc^t classes for the seventh graders of Brookwood Junior High School 
on April 13. At these sessions, careers, agprenticeship programs, educatioi^al 
needs, and personal qualifications were enthusiastically discussed among the 
students . • ^ ' , 

Progress on Data Collection and Evaluation 'Plans and Procedures 

' " ■ ■■ ■ ' '■■ ^' w W - ' 

Under th^e leadership of the Project Director, Community Services PersohneU' 

of the Western Wisconsin Technical Institute proceeded toward the final . 

development of instruments best- suited and adaptable for an educational needs 

assessment for- the Western Wisconsin Technical Institute East Area residents. 

Procedural methods were discussed, evaluated and firial selection made to insure 

most adequate educational assessmmts in the area^ The segments of the populatlo 

the methods of participation seli^^d aiid the status of development ^'re as 

follows: * ^ ' ^ ' 

^ 1-A questloi^aire submitted to all. parents of first grade students - 

completed and ready for analysis . ^ 

2-A .guest lonnaire submitted to ^11 eleventh graJl studentsy^s^ 
completed .and' ready for analysis . 
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I 3-A questionnaire submitted to all twelfth grade students to, attend 
Western Wisconsin Technical Institute next term - completed and 
ready for fftalysis 1 8 1 V « 
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4«-A questionnaire hks been developed ifor a random selection of 
persons by telephone * planned for susnner and ftfU. 

5-Forinat developed for a series of regional adivlsory cotmalttees . 
,,«*composed of leaders and citizens of conntinltles within the ^ 
"^%st Area of Western Wisconsin Technical Institute - In progress 



Data were collected for the 'Third Par^ team. Dr. Orvl 11^ Nelson, 

Director. The sdhools and grade leVe Is participating >n the East A^^ea 



were^as follows: 



A - Elroy-Kendall-Wll^l^l^ 

1^ Third Grade^ , : ^' 

2. Sixth Grade i - 



3. Ninth Grade 

4. Twelfth Grade 



B - Hlllsbpro . ^ 

1. Third Grade 

2. Sixth Grade * . 

3. Eighth Grade 

4. Eleventh Grade 

, C - New Lisbon . . * 

^\ • 1. Twelfth Grade plus the Tnembers of the, 

* Career Corps #ho are not In Twelfth Grade 

D. - Brdokwood (Control School)' 
— 1. Third Grade 

^ . .21 Sixth Grade ^ , r 

3. Eighth Grade . 
4i Eleventh Grade 



Other Activities ^ ^ 



Career education encompasses many facets of the leai^iing process. Therefore, 
It seemed most appropritate for the Eai|^ ^ea Coordinator to spend considerable 
time In an effort to ^a^^flst thbse teachiers requesting additional In-servlce < . '\ 
expertls^for their ^i^^?bvement In Instruction techniques. Selecting from a ^ 
myrld of posslKlJLltlliBi^t also seemed most appropriate to help organize a 
course compatible wltti^e continued aivd further development oi, career education 
patterns In prlncary and secondary schools of the area. Conse^^iitly, a course . . 
number 43ah50i\e|itl tied, "Introduction to teaming Disablll«Hf was select^a: JS^ 
and Wiil be jjmdet the Jurisdiction of- the University of Wi»PB|n-Stout and 
wUr be^beld in this area. ^ All tuition monies have been^ collected from students 
and Dt. Steffen will submit;' these monies to the University with the lis.t of 
potential djass members at ijn eaiia.y ^ate; - * . 
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On Saturday, J^r 11 10, Dr. Stef£en attended a class 'for tax assessors to 
determine futffire Interest In a second phase of thdl program* This group 
of adults were preparing for an examination of proficiency required of 
all town alBsessors^ In Wisconsin. The majority of the group Indicated 
enrollment In an additional program to follow the compl^lon of this class. 
' ■" . . " * > ■ ' 

}taff Employment and Utilization . 

here, an addition to the call Staff tt^ th^ employment ' 

a minority g^up^ Fort iinately, Ms. ^eila Johnson was pur- 
ch a class In her native Winnebago language . She enriched 
tlie progfaan Ititersperslng/mM^h of the background and lnfozi;|atlon tq 'members 
of her class 'regarding the Winnebago Indian culture. * " , 

>taff Development ^ • 

Dr^ St^f £en/an4 ^^^^^ the East Area Career Center met at various times to 
<^h;d^ suggest liq>roveme&ts for the 

^ ■-^^1^ Program, ""rir. Robert Wlllett, C.E.T.A. Enrollment Representative 

P^y^ fair Juneau Counfjf Job Services, and l!s. Patty Flint, A.B.E. ilecrulter,^ assigned 
-C^'i: - to our'^denteiL,^Mt In May with Area,Coor41nator Steffen, Secrt^tary Pat Tyler 

and the adult education in^ructots. He dliarcassed the procedures In the assign- 
ment of students in the C:E.T.A. and W.I.N. Programs. ' , * 

The Administrative staff of Western Wisconsin Technl>cal Instltui^' continues 
to meetgll^arlodically to discuss general proceduito^ and specific developments. « 
In' addition, Robert Pendleton cc^M4uc;ts call^3p4|^ with all Area 
Coordinators to review current pro^BM' and ?te§;t?i^ " 
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1. Project Number: F5007VW 



ft 



2, Grant Numl?er: OEG-0- 7^-5297 *; . ^ 

3^ Title of Project.: Implementation of ,:a ^Progtam and Delivery System* 

for Coiiprehe^sive Career Education in a Rural Area 



4. 6||^t(^ Organization: We8j|;em Wisconsin Tegfepjlcal Institute 

5. Project Director: ' Richard Rogers ' y\ :^ 

6. Per iol& Covered: V , April 1^ 1976sto Ji^e*30, 4197^ ' \^ v** 




FOURTH QUARTERLY PROGRESS REPORT OF THE IMPLEMEIJTATION OF A 
• PROGRAM AND DELIVERY SYSTEM FOR C0MPREHENSI\5E CAREER EDUCATION 

IN A RURAL AREA 

CENTER, VIROQUA ' 



Wriod Covered:" 4/1/76 through 6/30/76 
^tojor accomplishments during this period: 



Project No. F5007VW 



b. 



c. 



The adult continuing education progress \b winding down for thts school 
•year. The second semester shoifed a substantial enrollment incfease over ■ 
the first semester: y)01 second semester and 644 first semester enrollments. 

The increase was due primarily to the additional special courses 
of fered^during.th^„§^^fi9;id semester such as the fire Servicfe extension classes 
at Viroqua and West SalBlT . First Aid at Onalaska and Viroqua; Cajrdio- 
Pulmonary Resuscitation It ViYoqua and Westby; and the Nursing Assistant 
courses o/fered at the Viroqua South Center facilities 

Adult Basic Education at the ^outh Center continues to meet two evenings • 
ea.ch, week. Fifteen persons are currently^ enrolled. / ^ 

Th'8 General Educational Development test battery was administered to three 
persons dn May 18. and 19 and on May 25 and 26. j The double schedule was 
necessary to accomodate a young man who could nof get his school's per- ' 
mission to take the tests until after his.cl^ss had graduated On May 21, 
1976. ^ ■ , . 

One of the three was successful in attaining the, high sphool equivalency 
certificate. The other two are batk in the classrbom working on their 
indicated areas of weakness. Both plan to be retested as' ?oon as permissible. 

The gratifying part ofl^thls testing session was^that the person who 
was successful has almost -given up in .thC middle of 'the testing session 
thinking she did not know enough to pass the tests. After considerable 
encouragement by the^South Center staff she completed the test battery. 

A f.ourth person attempted to take the tests, but was refused because 
he did not have a fetter frOm his school granting permission to be tested. 

.Production. Agriculture 'class meets at the South Center twfelve hours per week. 

Thirty-four are c»urrently enrolled.. The class- will be recassed'^most of rhe 
inonth of June for seasonal f«rm Work. ' • 

• ; ■ " . 

The South Center . Coordinating Chairman JLnterviewed^persons f or tteachj^ 7 
, Consenvation and Ecology for 'ts^ie Prodaction ^Agriculture program. * He was/ 
succe^iii ih findin^^^^^y well <ju*lifled person for the' position. 

t f . t?alk-in lind telephone inquirlejs.abouf career 'educ^^ori opportunities 

aeveled o,ff , ijue priifa^rily to, increased' seasonal employment .opportune 
n the\rur'alrkre,ai3../ ^ .•■ . • ^ ^-^T- • ■..•'-■■1 - ' I 
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8. Major Activities arid EV^iSllia^; v * " ^ ' ^ 

a. Bangor School Distrlqj^ . / ' 

The Career Development Inventory post-»test was administered to the 
• 7th, 9th, and 12th gr|i[4e8 at Bangor Junior and. Senior High School, Mr. 
Ted Kakaliouras, prlndipal, coordinated the administration of the survey 
instruments. 

The completed survey forms were collected and sent to Dr. Orville 
Nelson at Stout State University for evaluation. 

The , chairman of the- South Center will continue to work with Ms. 
Sue Zimmerman in scheduling" career education materials for Bangor schools 
and also to assist with the further development of the Career Corps at 
Bangor. / 

b. Cash^on Public Schools 

Post-test survey if orms were completed by the 3rd, 6th, 9t*h, and 12th 
grade levels at Cashtdn, a control school. Mr. Mike Healy, Superintendent, 
and Mr. Fred YorelineHT grade s^^ftool principal, coordinated the activities. 

Completed survey TNiiyir jWve been forwarded to Dr. Nels«n at Stout ^ 
Stable Ur\iver3±ty for project evaluation. , 



c, De ^to School District , ' 

Paul Harshner, district counselor and Roger Champlin, L.V.E.C, report 
continued high interest iti stydent utilization of career education materials 
provided from the South Center. These materials arp utilized in a "Career 
Cofner" they have established in the .school. 

Plains, for next school year's utilization of career education materials 
De Soto are ^eing finalized at this. tfine. 



at 



La 



( 



l^arge School Distri(^t 
Joe Nxles, school c 



counselor,- reports continued interest by staff and 



students in utilizing materials in both classrooms anc^ the 
Joe has established in his^office. .' 

Plans for next year are being considered at this .time. 



career 



knoolt" 



f . 
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Viroqua School District 

Al Boll, Social Studies instructor, coordinates the. career educatton- 
at the high school. His "Career Cprner"^ has. beopme very "popular with /the 
students. Increased use of A.V. materials f rom "^fche South Center indijcates 
continued high interest among 'students for career information. ^ 

. Mr. Boll is planning^ additional utilization of career educational 



materials and equipment for the coming school year. 
Sputh Center coupled with the use of the compute^^ 
acceptable cmr^r. p<}iK:ation package for Viroqua 



i:^^rmin£ 
4||^pnt8. 



Materials 
inal h^s 



from 
made 



the 4 
a "very 



Westby School 
Utilizati 



on> 



E 



^Istrict^ 

.of career educalAti materials*, in the Westby dlst^ct has 
continued to ^increase' during thi^quarter • * Russ Holte, district counselor, 
^Is wor^jpsbig and planning with the teachers of the district for i|ext s^ool 
year'^s scheduling of career education^^terlals frota the South CenterT ^ , 



i8-lS West Salem Schoql District . ' 

The Cobrdinating Chairman of the Soujfh Center is continuing tb wo^k 
• through Ms. June Slettlaiid, high schopl counselor , and several inst^pictots 
; * In » the utilization of career*" education 'materials. Planning for next school 
year is in progress at this time. * ' . / 

h. Discussion on possible assistance to. the five schoj^tje with S^hom Al Szepi, 
^ b.'V.E.C.y is coordinating vocational education is-contiryalng,* Curriculiim 
development, personnel, equipment , ailti facilities have been mentioned as . 
.possible areas of assistance. ^ * ' . 

Probl«tt^> - . 

a; PxjpJ^em areas remain the satoe. Wearing two hats is difficult; teacher. 

r^ltlj^tance to change; and replacement of A.V. materials as t^^f^^come . " 
iQBt,, stolen, or worn out'f;rom use an^ abuse. ^ 

Publicity Activities 

Y . ■ » ■ - 



Dissemination Activities 



I:: 



Career inf oinnation and materials are provided tb those requesting specific 
information, be it by phone, mail or in person 



b. Information about speoific career extension courses offered throughout the 
district is delivered in person so that questions can be answered immediately. 

c. Meetings with groups ©^interested persons in th %*Ba st region'of the dis^trict 
are planned for this summer. South Center Coordinating Chairman will assist 
Dr. Stef fen with |||^se meetings* t • /' 

Progress on Data Collection and Evaluation Plans and Procedures. ' • 

a. The information data forms for the post-test evaluations at Cashton and 

Bangor have been ^col^e^cted a^id -forwarded to Dr. Orville Nelsgn, Sto^t State 
University, Third Party Evaluatojr. / 

"b. A series of meet^gs are plahned this summer in the Eastern regipn of the 

district to estaElish the f easibdLlifcy of offering additional programs at the 
new East Center facilities. Mr*. SeVerson South Center Chairman will assist 
' *Dr. Steffen with ibhe meetings. ^ ' 

Other Activities . ^ ' . ^ . 



c 



South Center, Coordinating Chairman i^spisted Dr. Steffen with the orientataidn 
sessions for, Che seG||nd group dflstudents who will become members of the New 
Lisbon Career Corps. ^ ^ ^ * 



b. The Coordinating Chairman previewed the 16iDm film on Western Wisconsin 
"^technical Institute Agr -Business with the employees of the Nelson 
— Agrl-Qenter. The film was commercially produced at the Nelson Agri- 
Center. The film will be utilized . throughout tjie district to briflg the 
Agrl-Business story to interested groups. 

^c. The Coordinating Chiarman^ji^at tended the meeting of UW- Extension and VTAE 
people at Arcadia. on Aptll 2, 1976. Theme of the meeting was to under- 
stand the' responsibilities of each of the higher edyicat ion organizations in 

. offering courses to constituents. Avoidance df duplication of effort was 
stressed. * 

d. The South Center Coordinating Chairman ^dsist:edDr. Steffen with a career 
education orientation program for the two seventh grade classes in • 
Brookwood Junior High on May 13, 1976. The students were very attentive and 
eager for career information and asked many- pertinenT^questions. 

e. The Coordinating Chainnan attended the WAVAE convention *in Green ;Bay on 
May 6 and 7, 1976. ' 

f. On May* 11, Dave Elkins, ^^Western Wisconsin Technical Institute high school 
liaison nerso^ was at .the South Center to review enrollment pfbcedures 
for persons wlehing to attend Western Wisconsin Tecdtfiical Institute. He 
also updated program information available to the public. 

♦ I K ' . ■ , 

Coordinating Chairman was successful in finding* a qualified teacher for 



^ass for those with learning disabilities at the La Crosse County 
Home m West Salem. Nine persons are currently enrolled^ ^ 



ijjjjjjp^ Employment and Utilization 

No change. 
Staff Development — * 



a. Personnel from the South Center attended the state WAVAE convention in ^ 
>^ Green Bay on May 6 and 7, 1976. - . 

b. Continual reading concerning career education contributes to the develop- 
ment oi the staff. - W 
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